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A.P. Leaves and Leave Rules
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éoé. oty 3 dow& éo‘gw, &@5555'15?,_3 a8 aﬁsrsﬁwé), &
ROD IADBrHY SPFow. ©E5558 oydhos® 51 Taw a&ibeH
s TPod J02080DS (HEE JcHI»SP (Special Rules) [Hsedo
SQzaw. BgEed ExTyS Seien, DRDA, DWAMA &0l Sogen
& (52085 DoH) VADIEFSY O B EH a&lHeDH $8FE, 6
Q02088 (H8E Dabsres® (Special Rules) BDavEdS08HE%
SB~Row.

BoDHBaHE BB, o) [t K65, H8Roen, BoHLd a&%HeB,
o(2o8Rew, sPolr HE8P SV Tckoarss, S5d Dw I
DI ArHEIw sadStndod 08 5°7) (858 (e ol £
BESwe deospen HOJean.

2. Vogren : ©8 Sl SoroH vt

0P OB dD? 1 o8 aG%A $5 DHoH 0B Fobd Suk
5508 (Absent) 4%) s°erd) 0P ©otrd. Howohd ©wHSBIS
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25 (Duty) e $0KB0S women
& (8ot BOCHERY Hotsomod® a6 BoHod® B8, dor
aSBlE° DHes EEPHZES, DHod® aHF HoKBoSnhE0s.
1 oS8 DoH-cird)NE Doy (Casual leave)
i 508 doHest (Holidays) Dbl St sl dotibo.
i RoHE® ) s°ordB dvothrr Sy HYE dees (Holidays)
B0 Do dogd S Deshen (Holidays) (@SEYS2E)
BEE) Beren et (ot $BKBIG.
iv 3888 (Vacations) heth 5208 oo,

v dorow Soged® (Foreign Service) $9 Scinseeo s
SORADE

Vi erondof sredn (Joining Time).
Vi oddBosSads deHe sPerR) cﬁﬁvg,éjm SOHBIE
[Rule 4(a)).
3. $83% wold HW? :

Ergie® &) srerR), o) BS0e DoHen, BIoBn (Extra-
ordinary leave) 258 555 $6¢b (8o $BKBoS0L808,

1 t.‘bv'séﬁeﬁs 6Y) SPerd) HBKRNETE BErD wBd Do
(Earned leave) 88)3%. (Rule 4A)

i 06y0e Grf sals SosdTe wgeore w¥ddo JoP
(Half pay leave) 888, [Rule 13 (a) & 18(a)]
4. 3850 (Pay) wdm S8 ? ;

B rgréraone aﬁséﬁé (B8R0 HTyensHod éﬁaﬂéggmeai‘éa
NS 80D D (Pay) @ wodae Qotrsn [Rule 4 (d) (1)), Dedst

QYL Bnoth JEF dfo 58s Gogen DI aTn@r T8 werbore
R0y ddo aidoldinotnod [Rule 4 (d) (1)].
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5. w¥do (Half Pay) woll Hued? :

a8 aﬁ%ﬁ @éééo DeHEt JtPHLL Swoth wE B d&o
Soryoe 080D BBLE° Favgen EnHE wothHst SR wdso (Half
Pay) wotro. o8 d8o JoHest IS8 Q) (HBERN DRSEros®
S°Q) dagen (Allowances) P Son. aorirn SRS 68
a&sA8 €558 (Subsistance allowance) BQodeHPd> Half Pay
leave Salary oosoearre 88)0865pt 508 ©F Hrore 3DoSHBH
(Bgh &y adtopen axmom.

6. P BEIve JoPen :

T°g (5208 68%00% axe (Bois BOHERS DO Bkmwe DeHen
©5HBoSaLID. v DoHe Hoardh Takw SosTRed® JIBoDI
QaDHrSP (HseBo SBgen é"m?ésﬁué’ocﬁné&&.

Sosrbd/sbd dodH (Earned Leave)
@géé:{g} e (Half Pay Leave)
Lr0)&/5058% Do) (Commuted leave)
Joarbosd Do (Leave Not Due)

S S

oo o) (Extra ordinary leave or Leave on loss of
pay)

(858 0388 Do (Special Disability leave)

(588 o) (Maternity leave)

@0H(@ Dosd (Hospital leave)

oS Doz (Study leave)

10. X8o¥H o)

11, 3859 IBHpE SASrEHLE S deoH (Leave

preparatory to Retirement)

o ® =N
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12, dprde o / cﬁwdc)%é o8 (Casual leave)

13, ©858 aens Doy (Special Casual leave).

14, §5en-Rr0i) )BY seEEdived® FE 208 doHen.

15. B0 BDoobS éﬁﬁtgﬁ Hogre sutﬂrs?ﬁo‘j_gaﬁ“é aﬁ&éoé"’ ESlaa

oo TEENDH DoHen.

16. ey, DY) U‘Bé@fﬁs 3“5;:63 aﬁsér‘benéa ?omé_)u:;.

17. {3 o Doy (Terminal leave).

18. goho¥s amgeben (Dreaded Diseases) o).

S 81 DHY) B0 oo RchH DY) ?O:jﬁ:a‘ba’mm
ot BT, TR Ereosion acke (HESned® (Chapters)
D¥EEBoSEL0 8BACE.

o
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POYL VRS BB HdosEed

VO T
(General Principles)
L 0P 5858 doe Taked? :

ROY Do T ©HSEoKy wHSBE BeHEh 3 as%h
') MdBno & Er&S Do AISTVISIRG SByoSHoRand. DoHE®
SRYOD N se¥eren, D Y DO T, soe B8, wTs
DOROOS’ JoHp JRRp, HESS KO8y m8 HESLO, 6
DT VOPS® a[[pd> Doaede (Leave Address) 858 o
SEPRS® PotHBBESI0D dob.

2. Do o) S :

F.R. 67 (Ssr80 2oH D 2 &5551;\ S Ko FEYe grosoe,
§°8ort. 520 Do Howh Sako ©H5 RByReEeSesorr a&%A 556
POPD JoeE0oSTD. (HerRd wSESHo ©dgrse SOt
SROEPOND 53”53 3D ésﬁ"i_sh g%8% DoHH Qmébo:ﬁa’sda'_):ﬁ). wIVGSore
oe*TY VoD Eroe aa’:ﬁosﬁvaotﬁ)ﬁ‘ﬁéd}am.

A&%A D BEDS oM el SFH%Hotrs werod oS
S0 Hoarth JaHBONCIKB. STeFSreH A&%A oo seare),
580 Sords ey (Eamed leave) Sow=th Schero DoHsrSHE
AGo.

RDEPEeEesore aﬁslgﬁam SHHF) DoHod AV@rAHE DD
DR SBerioh whsehen Howrth Jaknt &) (B8RS
Berdd oddES (Public Interest) o6 85 888)BoSEmE .
©085°KH0E sPerirbmone JahdEsteo [Hse8o (periodical) A&
BOHOP ML AEFSETON HEHS0 85 d8bHe HI® Sowt

D
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——

16808/695/ER/65-1 Fin Department dated 12-5-1951 Read with GLA,
(Ser F) dept. W.O. Note No. 340/65-1 dated 4-3-1965 oo
B30cHEN08 (Copy enclosed). wothBed a8l BERed Widthig)
oHH FEeHEDY Hurded sedmren Shore HERHB0ELO [HeHi,
adHHo D% ddowto suid.

8. agdgrdgsorr-wik%aB BB Wuts (Willfull & Un Authorised
Absence)

208 a8%be oK) 528D Beodvhanin. 590 DG grEon:
ch&*gﬁ:en Powohd whHEd ol derodd Hroghihd Shore, BY
50550 Do) B8 Sroe DhBome Dot NESML wHBr Hotrd.
38 Trer HHPP DRahHBore [Heddio HOKBoN0D. werot Sotoned®
a&%h Do PBSNBS sterdy FR. 18 @sedo. "Dies-Non" e
SBKBoTred B8AHEER Hobd. "Dies-Non" wo& No work-No pay
50 BavBth seol) d¥o Tth ©3 w¥o. "Dies-Non" seorR) B6g
BEre HoKBosErEt. s°0 w8 Dies-Non srodn $Hdd =88
B0EDotn MY, DZHLHMD, DOPHHTY JOKwSSE'E HHE .
wodsHore © a&%Ap APCS. (CC & A) Rules 1991 (@Ss=o
[BoBgeee S8gen Erne Hosbetharon. (Note 1 :under Rule 5A and
F.R. 18).

GrovHd Shome Do BBt ©owd B8 oH S84
Gt BT &F) (un Authorised/willfull absence) 68 Dicbios®
HEP500S S0 S5 graro HBoD [BHLHEs0 (Bots BDEHENS

aSHHen e ZNod.

A - Govt. Circular Memo No. 4481/A/28 FR1/88 IF & P (FW
& FRI) Dept. dated 7-7-1988.

B - Govt. Circular Memo No. C-9101-4/8 FRI/ 91 of Fin &
Plg (FW FRI) Dept. dated 25-12-1991.

C - G.0.Ms No. 260 GA (Ser.C) Dept. dated 4-9-2003.

BE— |
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D - G.O.Ms.No. 8 Fin (FRI) Dept. dated 8-1-2004,

E - G.O.Ms. No. 11 I (FRI) Dept. dated 13-1-2004,

D ©ehdy agthdes® IPF) vorreP Dbnw . D as%ns
DBV (HEhSy ©HH BHowe b Sodd)Bnosol] Dod O BEDS
oPHen HDowrd SahErEe. (FR 18 and Rule 5-A of AP, Leave
Rules 1993). e0:0d0® 89 Jalsheuted seerq) Dies-Non re H08E8.
IS & RESeth DRAHINE® 5 BoHBBEve sre KON oD
B0 Deorr S¥gen HE*HHoBETD. 520 SN o8 HoDHB)BEHw
Qod ABSNTD AGAD KO Kod Tohohed ALC.S. (CC &
A) Rules 1991 60 Q0bh5 Qeotidei ©%kbod Stken Hnsdsss

8080 agdpen =8 Bhod. (G.0.Ms. No. 11 Finance(FRI) |
Department dated 13-1-2004) (Copy Enclosed) Read with G.O.Ms.

No. 260 G.A. (Ser.C) dept. dt. 4-9-2003 wero 58 &5 HSDE
oeed s 5?0?66.;2 HBNBoTred Bren 18% 358 G.O.Ms, 128 F
(FRI) Dept. dt. 1-6-2007 treqoe agtosyen e ZNob.
186:5Fe2tH (un Authorised Absence) 2 (54083 adthden.
A. 0 H0HBR Dod PESFEDS a&%AN HOA Do VYT EETm?
Do wnd BHote BB %3 (un Authorised-wilfull) a&%A
80A Eodsrwo o Joining Report ond)d Sosyos®, oo
88000 KHOED. BB SoLHd e 353'_)!55@@. HeHH0 SAS

Desorr (Eo8Ere Stgen 88z, (Govt. Circular Memo No. C-
9101/4/8 FRI F & P Dept. dated 25-12-1991- Enclosed)

B. p5 &Fadh Dhchod® JGEoDS o HOMWO SoEl (H8¥we
Stsen HHETSSB?

B, ©oBHBE D SeESSHBENTD, DHeoh derodd wibhdden
ot pESaBs a&%hp AP.C.S. (CC & A) Rules 1996 (©s~8o
DHPRT EoBEre Shgen BREPKBRD, DT BrrHEeOd Db
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A JwogHe HEH Doede T SO FPS EHBFR Itgen
SHE8E8D. werod éa".gémﬁﬁ a&%A Hobe a6%HK0s® Tk
KodES BEHBD Joining Report s @hise 08/eDd a&%Kos®
DENED S0 (BoBFee Sgen BEHHS.
C. P58 a8%A DdTrdr BDCHENE 8% Swo 2 Do
58500,

werod & AR 8B Hme HGE (Charge Memo) Sc5rtd S5m0,
8855w 9809 JTBoHLD JTe8erdsPB DaHMWoT=d. e8iHme
D98 BNy 2y (Registered Post-Acknowledgement due) oxoe
a5%A SDES sPe0s® BOHERD DHTEFD HoDHHBD. ©erod
DB TEHre BOCHED oS, 2éree 500 GESSen IDEH IS
DS O50, ebfHme JXcHsn (Charge Memo) so(G(Ha6 REess®
(K588 0o°® Para 4 of Govt. Circular Memo No. C-9101-4/8/FRI/91
dated 25-12-1991 and Rule 42 of A.P. C.S. (CC & A) Rules 1991).
oty Soxs doede Exparte (Bof §r8 ThHE). serod (HEH
3%IHHF) Sostned® Eree & &N a%Kos® B Sokyd &¥
HOR Ko OGNSt BENE D SN0 EoBEre SE5en Frg VabHS.
D. 525705 & iben-[5:5F2

grEmDE (POHRES B0 TN 68%Her % ©ESTI oD
€3 RESPasBe, B Erey) HEDOD ©ER DoY) Howrth TahEHoba,
.. 20D JoHHrH 19936°0 rew 6.A (580, HBa» F.R. 73
(Provisio) ($s°85n @80 Fbodod $2)0d8E (Discharged)
HONBOBHORAMB. Wm0l K58 O HOYHOE’FS derot FrogHind
8 2P IBS; o 1YHoE A6 HFuBS D BOBS Jwogde
D% 08D a8%Ko Hod FoRLHLy s8thDe b BeOHD)
(Para 5 of Govt. order cited)
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E. B8 35 a6%A oodarir

Do B8 5858 aﬁﬁsﬂ & a’;a‘;‘gé}ucﬁﬂ@é 85 B8 ordaes
3R% @e A.P. State and Subordinate Service Rules 1996 &°0 Gex
39 (Hse8o esardodNw). (Para 6 of Govt. Memo cited in the matter).
F. B6&fet-3gifiol S8 DBFoes

poB BBIFBS as%h O sewo IEJS .9 BFer R
Sreg) 198065 43, 2Bk 44 Foo% S55)08 H5H e
56535&)53&5& Qa0ibe % @ﬁaa’waoﬁa’m‘). @erodd éoc’.ﬁuge)és
Eree BgriSRs Sten é"’mg"ééxﬁaeﬁn. Govt. Circular Memo No.
C.91 01-4/8/FR1/91 dt. 25-12-91.
G. %5880 REStath - FR. 18 % $58men

B30y a8%A ©HHEBY AESFah wowd & (8o B3OS

Sosones® &5 3808 doesr ISy SBKBoSBedANHB.
(Amendment issued to FR. 18 by adding as FR. 18-A issued in

G.0.Ms. No. 128 Finance (FRI) dept. dt. 1-6-2007).

L 28 3058)8 sperd8 Dod o8B RbSt2d (Absent)
oo e BE

I edHr B, 2oHr seeo ot RoIBBEwen Do
Do 88

ffi. (52080 ©HHBoDS seerd) Dod Foreign H58gdoe®
AgBisp IR SFos’.

2 Jodored® a6iAR St ST Hwokh & a&%A &3

FBHD DADODHE e AL wdsedo 8d:H8:. (Added as Rule 5-
B to A.P. Leave Rules 1933 in G.O.Ms. No. 129 F (FRI) Dept.

dt. 1-6-2007)
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4. FR 65(1) :

a&%Ko $od 28EH wond EoE 88 SohodndS o
R a8%Kos® HBGTHERS 50&@05" ©08HHN0 Do) BBH
555 B88ouNw),.
5. Ruling (5) FR 65(1) :

ocdTdr odosdo JoHrd HBA ésﬁséﬁo@ﬁa)é é"m%"?é&ﬁ) oY
SISV 565"“13 555526630 ©80.
6. FR.70 :

©SIEDB oS &Ky a&%PD K08 3%8) (Recall)
EdyosHSN. & dFore Ayogore QoH ool ABA danséﬁée
BESORIHPE, waHenddN B Hod et Fol 8b $BHKe s

SIeAlY (ﬁwsésn“ DORBTH. 8.9, Eﬁaven‘JeSE&‘.l JBHed SSad B.9.
Eree aordd.

@8 Vo Hod 6&%H Syfodorr B8R Erle® T83Land
derodd Tranden ©foSD.

7. FR.71 $25S HEIT $%8e :

35 )08 D H0eBE DoH) DATFACDE) Sos g6
BBATHIP & 685N DRES HEID $RSen FHABe Topen
BA5eD.

8. FR 72 :

02788 DoP He'R as%h Gds® Torod%od e
Srom=d Fako ©HTOE $iH [HasEmad Doy Saes A0S
00K SErTro ©oBUcird. ©§5°0 %8 BAT HowrdH o)
sP0 $BBEE Hwod 88A et T8 oy as%As Bik.

9. F.R. 73 :

502378 Do) eodosbo doP PE&R0HD (Extension) EBEI
L8 et o0 6670 o AoedB ey . wodry &g’
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S 0 S'wen S0 d¥o omHP By Dok groved
QdSanomed,

10. F.R. 68(a) :

ROY) Fgrdeorr Hisd wrGisden ndoronoy) wbhs B8 Kol
(@80 HON &8 Bt Bo B%rd” wosihbod.
11. Sub Rule (3) & (5) FR 68(b) :
(G.O.Ms.No. 319 F & P dated 18-12-1981)

ODH S0oBeR DSB8 A5 D48y doHw whdomedo
(Prefix-Suffix) Scb@sn. Hevss deoHes (Holidays) Do DHADS
sPerd) @D doP swore HOKBoTED.

FR5ore (HE80dS (Local Holidays) (b does eibborrbdo
Josob%H Dendth. [SR 5 FR 68(b)].

B §)DEBEwP oerBS DoP) Hod HOA tre® Dtes
JBHED HEID HPPEES b TS BBS Fwothie [H4HB DoHeo
&g DB 20HE® grrorrd gromrd. HETIT HERBLL ST (Habi
oHen Eree BoHeorrs grdoard.

12. F.R. 69 :

20HEE Hotar HEES L O cndd é&ﬁspgﬁo BOHERES.

13. Ruling 3, FR. 68 :

Both DoHe Ky ISAS $YHYowd © IBXS ErE voHT
grodathéod.

14. F.R. 55 :
30t sedd $i88 dorod Do) Howr D&,

15, Ruling under Rule 20 of A.P. Leave Rules 1933 G.0.Ms. No.
250 F dt. 13-12-1967 :

Antsey BeEnDEsHT VArHED © Jomd a8 S0 Hwotkh
a0 ol EwlEookntd 6% Léa"nw%édm wHend D8 $Q)S 86
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£08 oD grard S8R ([Feaird. wond Lfééﬁaa:%édea adBHw &b
3% 868 Hwoh THHT) PodHen IrEo D DFored Srd)rdd
DendthH. Do gracd 8K Teodir eidorr 2 SPadld doe,
ESofEsn sEthHm =0 TS B0 Sod SrEd TS 0.

16. Rule 16 (iii) of A.P. Leave Rules 1933 :

(B0 eﬁaegﬁ.?oua@ 55553 B8 Do) wbdosdo o PEACD
58553 REF2B5S® Dol Sowrdh Ty ©hse0 [b:Fath wand sl
eorgrdee (E.O.L) 2o H06KB0S588)R.

17. Rule 24 of A.P. Leave Rules 1933 :

685106° eodtrabo DASGP (Interruption) DeainR) DO
fattroilolal
18. F.R. 44 S.R.41 H.R.A. While on leave :

8083 &g o3 (H.R.A) Sobd» S8 I3 50588 g&zo (CCA)
2% ddodtoren 4 Foe S5 aoiFh. wowd .2.O8 Erey) 19336°
Sren 44 chotHre ErOoR 14 (Bsebo & abgHEHS, Eab, 9B,
SSRE G, rhoBeey), HF, Sr(Ebomre Sy, B8 awdd Tyde
D8HHE Do Hoard DdLowd o aShs 8 Jvo K aw

eeBe odFow. (G.0.Ms.No. 186 Finance dt. 23-6-1970, G.O.Ms.
No. 449 Fin. dt. 20-10-1976, G.O.Ms. No. 268 F. dt.f29-1 0-1991 and

G.0.Ms.No. 127 F & P Dept., dt. 20-3-1976.

19. G.0.Ms.No. 384 F & P (FW FRI) dept. dt.5-11-1977
2o Hoanth T sEBHes® [Hhdo Sowrd IS DOD

550 DADS (Balance) dox) o8 HHB SKN56M BDAHEHHBD.

20. agﬁ 2o (Earned Leave) :

@Qé Feblalenth) @g 2o DeodHe 58BN 6555ﬂ§ H020000DJ
B0 BBHHS’ D HPES® SHVKOT $Irth T ©BK TADHBIS.

el
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Chll] DaPde daxveat VU RImont HHoEELNS wogrey 13

STV VR (RO Dssdo QB Doedd od8 VoY yrotdHd
(\‘\:'8\‘\ \‘\\ :\\{\SE“ ™ ‘\\\t\“‘{-\.

2L PN Voo sdodogwio (Prefix - Suffix) §
Sopedivest 30 daeny) MrddoBoZotesod SEND
dinest 89 “io‘u\m\\:@l QO &\i\\ﬁ Dol oY deyod D
SRsow Q\\\\ R Do Farod® 80 Ja0I8s ©O50 83800
NoRopest ey adln, Soter ¥ RR V0 dop (Compensatory
Holiday) Stoivan st S S50 6 Jood%) Al@rNoDnESEed
CRRNA 8 [R SOSE deohew QDN VoY (Casual leave)8red
JRE FOURE® e 30D fi:{\*ﬂ“:é.‘éfiq}‘éo. 520 Jodo DoY) 38 BweH
RWORRTRR, &NV o VY S D& setHod Biggeb Ot
SRR VT ren Sreae WodRE). (G.0.Ms.No. 2036 P (Polical B)

dept. die T1-8-1932 read with office Memo No. 6176/52-2 Govt. of
Madras dt. 15-10-1932; Govt. Memo No. 215/Pol-B/64-3 GAD dt.

2541961 Govt, Memo., No, 2690/Pol.B/64-2 GAD dt. 3-10-1964).
SR &8 fs.hf\-\ QRN SRS HFOTY DI@FNoHLDH ToHF)
SENGR BEHO0NN NosFost v ANost I SOHE e
(Compensatory)p 3{:“{‘&:& RS SONAWORR, W v ﬁa&éwé‘
D NolFeeth ef IR VOIS DoJew Soodth .oo:aa“)b:ﬁmﬁ‘s Saretd
Sarod Qodseath, (G.O. Ms. No. 528 GAD dt, 26-4-1961).

22, DoJod® Ity &ocaov\mﬁ's Sogigs® S S SHOAT v
BoSd SondosnRd. (S.R. 3 under FR. 68)

23. AFoH J3d Q8o (Compulsory Retirement) seods TR
et aF) VoD A8od (Lapse) D0od (Rule 7 of APL.R.).

24, &3 DoY) Jod Jodtorop (Private altairs) ed 88 Jegg
N%Eey (Medical Certificate)p nvd Soomnth JabdR.
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—

25. (H80ds BB Hod TS (FOVRES 25&BH) Soges® (Public
Enterprises) SO2d35°%

(Beb $EF0H0D TES (rODBE D58 DOSo (Absorb) wows
a&HoH o8 Jostned® 0 688 Ve FrErE® Doy HF) DB
RIPSD Do) B B0 (Public undertaking) (@200 BYoTd.
(G.O.Ms.No. 315 F & P (FRI) dept. dt. 6-9-1977).

26. (5208 0o Sohosad T8 2885 wowd ﬁﬁsegﬁ
oerrd HB:8805 ™ 867 &6%K0s" AcHoDS SoBoned®
gD JrED 55550 RoHor SoFBoSIeE 58Kt
BoSSathEos. [FR 65(b)].

27. pod Soendh Dok WK

DY) 808y Tpods® B3 Tckn ABBE Hda» S ARBE
a8%0o%H doP Howrd Do whsEo Ko whsrdhe DHBEHven
F.R. 665° £roth $8er8. 5°0 (858 e¥88 (special disability leave)
DHo%0S 38 B60SHK.
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‘{aoo?:“&é/@gé LS
(Earned Leave)

31-12-1977 $8% JTAS HH005 T8 JBLS Boped® HI 3RS
a5 HeD Sorad/ksgs (Eamed Leave) Rod) s Jrssn edsrb0
C0oBEB. ©H8 Do) AHERSE JEB (H5°80 HHBADG: BFHE™
TEB/Brgeb ali§ben HBakm 15 Sosdoress) Dy Hbgre
Srigeb/aedis el S5K58 ab'jhw srdn el TS seerdd (Hd
11 820 a8 8% THpS 608 Do) Foddard. [A.P.LR.1933,
Rule 8 (iii) & Rule 20(i) (a)] 585t 56565 Brogebred evams/
Daﬁ:gﬁb eﬁ%ﬁaw 08a0 15 Jod&orodar) S8 Knésﬁnﬁe QD
SEK8 aﬁsegﬁam ($8 22 BProdH af &% TPHPS 888 JoP
SPoHHoRET.

5o SHH0 SP00s® TH-TSES Tpes® $D ThK) a&Hed
1-1-1978 $00 ©08 Dok B Dersin $ELEBE5 B [Hehko
G.0.Ms.No. 384 Finance & Planning (F.R.I) Dept. dt. 5-11-1977
%805 G.0.Ms. No. 34 Fin & Plg. Dept. dated 27-1-1979 a8SHen
28 3208, 888 DoHe IRHBENE® P (H0E aEHHOS® Srvyen
3058, (Rule 8, 10, 17 & 20 of A.P. Leave Rules 1933)

2 a85He® $5hgED TS 96 JrdEve (s*Bo HHB
S50 =B B2 aEHHY HEH WHBADB BB HOA e
Bo% BodS Briged a&iHes (8 o Joos ol i a8
B85 HBc 28 abLd 863, 15 Swe FHHS vmgint Do
B a2l IahahEob. o8 ®oddH HnodH ©f KoSE oS
TH%HE) wrgese (E.O.L) 2056° 10 8o Beren BB @)
2 o8 15 SFeroh DosSHhore $HTE. (G.0.Ms.No. 384 F & P

dept. dt. 5-11-1977).
15

Scanned by CamScanner
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amrsede ol chﬂ“rgh 10=10=2000 08 20 Bhayrey o Wty
ROYP Brnisibtrorro, wiH egyne 1-7-2000 86 oeh wih)
308 15 B ed Do) ol Both Blaren fe, 20X10/100 = 3
Biaren SN0 13 Blarennt S FubHOLUDIHO,

2. o8 58 Bl adknne e Sodbo " U0GEnHoe
éocﬁ%oeﬁs, O 6d DoY) gravd ey E-y&'} ?Guiﬁéhtﬁud}“ i) :.‘Jﬁ:ﬁ:ﬂ
DAk S F0R) (08 $rQ H0oit Juth 2 1/2 (Vothig) Bleye)
SEpS 6dd doPH wd dabothEod. PHo (Iraction) b P wodt
KB00D o yroed® $Ired Ty, (Para4 of G.OMsNoIBA I &
P dept. dt. 5-11-1977)

AT 1 el a8%N Bried [OOSR 10-1-2007 ¥iHe’
g6 ¥osg)od’; « Sovd)o Fote w¥ HobEo wraed® (Hall
Year 1-1-2007 To 30-6-2007) & Qtfore e ddimd.

10-1-2007 o0& 30-6-2007 $8 HrO Wi Jown = b
Soe. wd JeHBodS o) !

5x2%=12"% daysrounded to I3 days.

KD : 50 3o Jrom 8t svot] $0KwIEE™S His"d.

©d dsorr e.og DoddBo B’DGSFSLGE 588 DB sbmone neR B8
a8%mR8 ordardr TN afjio ol FEPONS Brbgel (ErOBe8Y
%) a8%rbe 888 Do (Earned Leave) groe Srae D BODO H5H
Bsedo 2 1/2 Bhere TP BN wovg) wl sebwon wibon®
50273 ©8S DoY) B T, © B TR srorBYS Do dio ¢
a&%A fod Hiren BdbHoddwiyd. (G.0.Ms.No, 384 FF & P dept.
dt. 5-11-1977).
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885 15 &wve (Ksedo TR &sgé POR) 3.5'_;63. 15
SodFBhinesod S8y S8 a%) TS S8K8 asbihes
9-1-1983 $8H 18 8 Hod)TE0SH 8 Seve (HseBo TR
£08 303 e TohuhHots. 0 weroSTds Lrme 10-1-1983
Dol (B8 8 J05F)TE0HK 15 Sevenrr 888 o) oy e
BODHSBID ®30&0 G.0.Ms.No. 9 F & P (FW-F.R.I) dept., dt. 10-1-
1983 a8%HhHen ==8 Inod.

4. TEOE/DHYY abiibes : eE8/DHYY) ashe ©8
Q05EBO Botd DESeore oI adHs 15 8BS b =8 abbd
8O3 2IB Bare (H5ed0 60 DoPH) wTgyT wlh I, IHES
oF J05EBI0S® e Do FHHY) dosoned’, wderdn
RoHE°® HBTE0 0D add BaEd.

©f SosH)fo DS e&os® J0S 8998 HBaky KT
&850 88 0P st (HB Swrd Foe 8S® i3 Bo
S0kt Jvok a8V 8% SPHPS HBoke LK S8 o
e SPHPS e08 o) 2 Iard. wtn SoE Hro IvP (K8
5o SeoXdd Ive Bk owd DForr e I, aBE DAdre s
G.0.Ms.No. 384 F & P Dept. dt. 5-11-1977 &°Q D58eeen DEBESeen
B8 Erre HRaD. .2. P & Serdltn SOFD Lren)d®d Eren 10
(a) (1) (Bod AaLvotassS ﬁﬁséﬁ)w D ©83 JoPH graes® 30
Bere Jeoy &%) Do B8 24 Jvo s I8 15 Bere DTRPR
$BoEDH OH oSy (G.0.Ms. 221 F & P dept. dt. 23-8-1974)

5. £8D% aa‘gﬁué DIAP) 925 O &05’)6‘36065 Boh
DESeorr ay) Iwdo 30 Baro ©BY DoHodH edSore HE* 30
Beren SO0 Tpd® B Jain DO aSYFEH DO woBod
SEN5 U°§O§)EJE§E HQ Bato O éﬁﬁérﬁaéa 888 Do) JoHSoe08
2 Bosrd. & Sharabo o8BIy B, 6B)H, .2, RS O,
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DS EamsDEatoy MO ErRH wERBRS, HorbRotn BYE
08 adEL; 8 DH: Shvysley et Reptelay anﬂéﬁsé) SOeow. wh
0P Jchddaossed) Ho8 HBFan. (G.0.Ms.No. 187 Fin dept.

dt. 29-6-1979, G.0.Ms.No. 323 Fin dept. dt. 11-11-1980, G.O.Ms.

No. 355 fin. dept. dt. 17-12-1980).

6. @88 DoH - oS $§% : G.OMsNo. 384 F & P (FRI)
Dept. dt. 5-11-1977, G.O.Ms.No. 9 F & P (FW-FRI) dept. dt. 10-1-

1983.
S.No. a6’ o eso DahBold
925 HOR)
1 [%058c5H% $63%06° Briged éoa’:én)é;gs

6&°%0en

2 e SEK8E Bobd Oiged
a&°%hen (15 HoH&sme
ﬁég’m)

3 -Do-15 éoéégéa’nnwéﬁﬁ’.g}
éé&“@ﬁmaﬂbé

#1508 : G.O.Ms.No.9 F&P
dept.dt. 10-1-1983 $80&°

Ist 22558 15 BPaen
Ister8 15 Sewen
-Do -

9-1-1983 $8% [
Ko 8 Blere |Hsebo
10-1-1983 %09 58
o 15 Sewe (B0

DvFo BED w¥o G.O.Ms.9 F&P
dt. 10-1-1983
4. |8y S20HE H6gR 58 Bodh® 8 Bleve (H5°80
a&%rHen
5. |28y vy @{ith S0 - Do -
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08 : G.OMs9 F & P dt. 10-1-1983 HBFes HoHren,
SK8 Jrer¥ éere‘j"" $QBcso P.H. Workers and Non P.H. Workers %
580w, (G.0.Ms. 734 M.A.VD (G2) Dept. dt. 17-12-1993)

7. ©88 ?w:a—ﬁatg_ 2o JBdHen : (HghHeo ©88 Do K6]
2o H0DHL DAcHoS® sreriibeorr drtye Bhw $D)ob. ¢
DSBH0en & (Bod HGES® BOHHEHEDIO. (HRTI8 EEHSM™
G.0.Ms.No. 232 F (FRI) Dept. dt. 16-9-2005 aegoe 56Rore 300

Berenrr a8HHen =6 F2o8d. (Enclosed).

S.No as%n For KBy Beren | DL)E S0l
1 | 38Botn H005» eErH | 90 &%eren | 31-5-1955
(B8 120 ” 1-6-1955
180 ” 1-6-1964
240 1-7-1983
300 ” 16-9-2005
2. |%hBaHd 3650 180 &%ren | 10-1-1978
Bigeb e&5roen 240 ” 1-7-1983
300 ” 16-9-2005
3 |ares $8K8 SERot 30 8%»en | 31-5-1955
a&%oen 50 7 1-6-1955
180 ” 1-6-1967
240 1-7-1983
300 ” 16-9-2005

8. wBd oD 2,330 Koen-Hog HOB : [HeHEY a8ven
888 Do) 2300 Hoet Bty DRADENS® Do) VaHErSHS
K85 HB8 Dosero esdhod. @ég AdDErHE & dgore aYB.
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a&°%rden (9-1-1983 H8H)

10-1-1983 ool
120 &eren

2. |Srbseth adde- GO.MsNo.181 120
15 Sos&ssne $6¢o | F&P16-7-1973
reard

3. | @rasst - 15 22 (c) 50
RoBdEBame K08 BEND
.‘6553’13 oo,

4. BesdeD 22 (¢) 30

608 Do) 280 Howrth Bakottd KBKorr bbbty Ko
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608 DoH-$KHERo wHNod
(Surrender of Earned Leave)
88 Do grars® Jens VY 0D, 5°Q) H6MhHeH, HEHeD
&0l ©3R0D (Surrender) TeR8 (HBHLOMT SKS Erdr SroHir
©3b830 G.0.Ms. No. 238 Finance (FRI) Dept. dt. 13-8-1969 & Govwt.

Circular Memo 52729 Fince dt. 11-10-1969 GEBHe Tuoe FEG0
£9y0008.

1. & 850 RAEBE 6&'yhel ®ba 8 ABBE a6ibeH
TS 85158 &' He Erme 38508, '

2. 688 Do) $CoKH Dawe a&fidel Sre O gEod
23 Stme a87%0e DO Jo&t ©8E Do $Boksh Babsns® Bibeko
Bod eHdrd (Time Schedule) Dgorvod adthden b Jdm
Gotwod. 5dibeorr a&he ©f8 dePHH $BoK Tkm $K
G0 roBSsy. & WG %o aBgdelh Bl Soreone
DPRo0TH.

. RFQES SENE &Sﬁéf‘{:w
9. 78 RRBE 6&°0en

R. REBE 66°gven

50 O $0tsK)os B (H8H850 FawodS $EdH ©HTeD (Time
Schedule) 8085 $wod HED DBe VR &6 PO Badh ©rDES”
K@'BOE)FS SnoH Joos 6B 0% HBoEH B S DB LD
05580 HHy%. (Govt. Memo No. 708672/A/305/FRI/89-1 Dept.
dt. 13-4-1989).
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Schedule) & #008 g8 Do) How=dd JobhSii. (Govt. Memo
No. 17218/A/308/A2/FR1/99 Dept. dt. 26-6-1999) «88 Qo) w8
K63 56208 300 Eereor Dfaniix 8556 G.0.Ms.No. 232 F (FRI)
Dept. dt. 16-9-2005 orgoe 68%Hen erd DDHoHHeS 2256 ol
240 Seren ©:% IHSHBENS® D5V ToHORANYH.

4. $BoEH Do d¥o JoTd DO cwTD. © Jostie 28/
29/30/31 Seres® dDfo Bore Jvad $§8P Jith BPoTD.
(G.0.Ms.No. 306 Finance Dept. dt. 8-11-1 974) & DACHD Jo I
30 Bfewen (.

5. 2.8 HoHHBo SBgo 8 FdenH0e3 Broged a&%rhen (B
g% SoH)Bo (Financial year) &° 15 8%ren, Both S05&)T°0 #5650
518 B2 Briged a8 rben (@8 Bot 8% HodETO o5 HB0HES®
30 Eeren ©08 oD SToLD 3500 0B BOTHEN.

(G.0.Ms. No. 334 F&P (FRI) Dept. dt. 28-9-1977) & AyELg0
1-1-1977 $08 ©5&H80SaEI0.
6. 5B Somrth BErD?

9 wbHsEE8 808 DOV S 0meth Dok wbsBo ¥OA HTE,

o8 050 ©0S 2o $B0EE Dot ©HBHBoBHDY). (Para(ii)
of G.O.Ms. No. 238 Finance (FRI) dept. dt. 13-8-1969).

7. 3B POPD 5)53&335:0& ©580wrd?

688 Do) $O0KH Dame s65A BSEpeRy BRS oS 8b
%008 LD B 2305 $B0EE D DHOD ©H080Td. Wodd
S0t B8 Hod ehs8osErEd. (Govt. Memo No. 47064/1164/
FRI/74-1-F & P Dept. dt. 25-9-1974)
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@aﬁééc&. 90 eredse Dey Voo B8 $:08)o80 Rk $Bokd
O Hoowm ©HHA ToSoS: ©d (Automatic) 8¢ esHEob. (Govt.
Memo No. 27/423/A2/FR1/97-1 F&P (FW FRI) Dept. dt. 18-8-1997)

9. 380K DH-a8 BBSFenS 593:3@

SBo&E % oI 8)'@}'80{326 ar§ $809¢ egrdone
RIDB 0T Gotnod. werod éodcae:és D5 D20Bde HED,
% DOHEL DEH ©8E BoPH FBoKsH Iawbd ©HDBoDHO
8RB ATBOHE 6B $o20sS WA & (B0 BOHHELS DForr

593;‘55&13 ondedoRdmB. (Govt. Circular Memo No. 106288/1893/
FRI/77-1 F&P (Fin. wing. FRI) dept. dt. 30-5-1978)

"Certified that the Surrender of leave Now permitted of one or
two calender year (s) has not been sanctioned and availed_by the
government servant earlier".

10. 888 o IHPEHPS $Tord TahSK.

Bfﬁéejg éﬁséﬁwo a8 Jod&do 555"@ 8 TS ST (58
©Q¥ BoBB) 8ot 15 Garen, Botd Sosooe B8 rB TS Bige8
a&%den (58 Bod &85 Sos&oe 28 $80HtHS® 30 Baren $B0l
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@70‘:56.'5 15 8%wo wga o) KB0EY BB 055 BOBH D,
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$BoEH BECb® widdosBiy)h, wdne $8olth, FB0EGS

&g o8 esgé Noddto do (Gap) owed. (G.0O.Ms. No. 221 F&P
(FRI) Dept. dt. 23-8-1974, G.O. Ms. 316 Fin. dept. dt. 26-11-1974
and G.0.Ms. No. 393 &P Dept. dt. 31-12-1975) and W.O. Note.

No. 31504-A2/81-2/FRI Fin dept. dt, 3-8-1981.

TromDs a8%He el woEwds R ©ok HerRRtn H0g
SreytQ Gren 10(a)(i) @5°80 DeHDEPIS, GolBHHE o=y
Bt %05 Brenys® Gren 7 (a) Bsedo NEHDHBS e S6H8
a&%rden. ©ard 688 Do 24 Jve ST Ao (Interval)8® e.83°6
15 Blaren HB0E% 3(:15)65{17‘3. (G.0.Ms.No. 393 F&P FRI Dept. dt.
3-12-1975)

12. 688 Do JBoEBBAEHL-DoHP hSHT0 S,

G.O.Ms.No. 238 F&P [Fin.wing (FRI)] Dept. dt. 13-8-1969
oooe (B3 S $Boid O SiEo (Bsedo a&hen ©fs DoHR
30 Beren IS SowdS DADS ©fd ool 30 Blere SBH
%80 Dot ©IseESnoras. s $bver G.0.Ms. No. 172
Fin & Plg. [Fin.wing (FRI)] dept. dt. 1-7-1974 orgoe $808% O3
HoE ot Ewoth SN0 efE DeHE® BB B [HFHSP
aEHHe ed BRod.

13. 555 Dsors - HIGHrHEED - KBk Y

G.O. Ms. 324 F&P Dept. dt. 30-7-1976 (Hseto H58 DB
St F6 HED D6 I BOA HIO)IHESD Brod A8
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DB HVY 0S8 ot Do (Gap) Bdaowd o8 TR &ril
8 898 DoY) FOoLEDH THEHHSH wHHB0SHS.
14. 388 oo Kood ASrsBaSD SOyS08

BS8 Tolgke 500D B SolS (HBadeo 0 solEHEE (©4He08
&%&5&5‘;@ SIS 655353@ Erot§ 3B %% e, 5°0 ©elr08
5 D HBck0 weBien SrEdH I, S 208 ©F Ve
(HR.A) 85 285 So)08 wodinw 3005, (G.0.Ms. 211 Fin
(FRI) dept. dt. 10-4-1972).

©8 DForr solTogo $00 add e SirsBaSn 3RS
68%70e% 5BoEB OY) HEEo $8:908.
15. 88 J850S° &) (54085 as’heoH $Bokt D

ESEashiy ﬁﬁ%ﬁ)w BT BES éogoés (Foreign Service) &
3R9%) BoBByes® T Eree K80Kb HHH eher. werotdards FToED
Qo) E850, wo3dnen Swrezey (Parent Department) &o& S9R:5.
wond P88 doapa®d (Foreign Employer) ot 8088 2o
ddo &6%A8 B3Yod, o8 Iy Swrosey (Parent Department)
Sod HBA ovanéwu?s’oa’)tﬁ;‘){m. (G.O.Ms. 211 Fin (FRI) Dept. dt. 11-4-
1972 G.O.Ms. No. 35 F&P Dept. dt. 31-1-1976 and Govt. Memo
No. 25818/516/FRI/76-1 F & P Dept. dt. 29-4-1976) |
16. 888 20 et -$B08E Do) oo ShoTrd.

23550 2,465 BOSTY, 2B 86D BOXTY 688 JoH W0oX
B2 Bosnes® 6dd oD grarE oD Swothre $BoXB Do)
$AoD & SonE efd JoH) aden 53t Basred. (Govt. Memo No.
50798/1063/FRI/79-1 Dept. dt. 22-11-1979)
17. $80&% DH - S.R. & S

@B oD $0oLE DR BotsTzes® e DBy &EBHO
SonthE® 93 Homods &6%A S.R.E° ABVTE $Irth Boird. werh
S.R.&%0 ©08 o) o"Jégééa &t QBT St DD 0By Josred.
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18, $Both Do d¥o Kod SNoden

=8 Do Mot Sbarbisy i) Pod d8os VoD Dok
FOW, [GOEN08 BPoSHORE wrines, Jed Kogo wle
SQSBJ0e0 SHOVERBD.
19. ¥B088 O - ot $3 HdUD Bl woIye

N30k DHH $owohodd Do S8Kn IPoHdRPH =08
oF (HRA) So0ako w88 B0 woBdnen Kree 3Pomed. (Govt,
Circular Memo No. 64861/797/FRI/711 Fin Dept. dt. 14-7-1972).

20. HSotn sER-$Bors HH

Seddy a&rben [Bebes S’SQ&JSG@. NS seqtsy) (Earmarked
Quarters)s® Bow (H sePBNS® DBVKYHB8 ©6hE oD $ToEs
DAsHH ©HH0DRS" 308 ©3 oI (HRA) &roe BPoSHSH.
(G.O.Ms. No. 337 F&P (PWPC 1) Dept. dt. 29-9-1994)

©3 DForr wEsH nod ©g (Additional HRA) &rw> G.O.Ms.
25 F&P (FWPC IV) dept. dt. 5-2-1996 s-80 BRosSson oo,

o

21. $B05% DH-n¥8 woIyw

5805t DHH 3Kt BYoS Hory)os® vss woIKes (Other
Compensatory Allowances) e 3Qowed. (Govt. Circular Memo
No. 64861/797-1-FRI/711 Fin Dept. dt. 14-7-1972)
22. srolery a8Siben-S0ot DP

SP0(er) HEBP Bod Sod)Bine S5 s°0 HODEE s*HOT
AHDoSBES a&yHedH, wAdoty Hsedo ©Q DoPHKorsd
Do OGBS Sot)es?, S0Erg SoNBBE KIS &%) as'ub,
@géﬁﬁo@v&é 0P O s8mo SIS SPOerE) 5805 Koadd
JohHod ay) SEoS° v eHBH KK SrEnsH P850
G.0.Ms.No. 131 Fin & Plg. (FRI) Dept. dt. 25-3-1976 argo°
ED)0S08:8. '
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23. H8D DEHoeeS cS:étSés a) 655531:6& - %3 D%

55D Deoes BB JArBoS® &) a&kKeDH Lree KBl D
2002378 Scﬁaa’aﬁ;}a’n. 50 0808 How~th TohHasS DoPH ELHS
808, 5152 Does Vo BHE tirgtd HBHE 30 FareH SSFHOR
80838, (G.0.Ms. No. 131 Fin & Plg. (FRI) Dept. dt. 25-3-1976)
24. oo grdd ‘;éés“me» - 3Bt HH

'ingéao BEHE H0208093, UD@KJ& $020502% DlAsre
%) oo grE8 $Bhe Jonohods a&fben Srme THES®
6% Db DeoFse DG B0kt dH Fohed wtyen.

25. J00E% 5;53—&-995 Do BEwes® $oHnS

HBoED oH) DACHINS® EBoED HoIEBSD seH0H B8
BoBE)BBwe SR HBKHIE"E BwE N8, (G.0.Ms.No. 294
Fin. & Plg. Dept. dt. 16-11-1988).

26. $B0EE DH-HBFY Sozren

I %80k HHE Howofod [HEHEo Seerirbaore @8 TS
SEBD HBFOE Bodre a&%tho Eree $BFow.
(G.0.Ms. No. 339 MA dt. 8-8-1975 as amended in G.M.
No. 2031/F2/77-1 M.A. dt. 16-1-1978 W.E. From 17-7-
1975).

i, (9208 agthden 334 Fin. & Plg. Dept. dt. 28-9-1977
HEFe¥ Hogred H$8FaHI G.0.Ms.No. 687 MA dt.
12-4-1978 oo° a8BHen o8 3@5383&3;0&).

i (O SBToayen G.0.Ms. 393 Fin. & Plg. (FRI) Dept.
dt. 31-12-1975 cHGrOHM™ HiFes SEIEE daods
$8yow. (G.M.No. 676/F2/76-1 M.A. dt. 20-3-1976). &s
DXSHoE® (Hgheo ood Derodd eagé JBoho HBre
Hosred ©wolt.
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iv. (e85 (Public Health) 0805 (©er8*reg08 B0 (Non
Public Health) $Qa8e% (workers) ared S858 deob8
3903 dored HBkow. (Govt.Memo.No. 1807/F3/79-1

dt. 1-5-1975).
V.  HEFeE dofre efiiod® H0 Sain argrsoiuo et

$Bos D Dhsren $BFan. (G.M.No. 39887/1686/
A2/FR/83-2 F&P Dept. dt. 3-1-1984 and G.M.No. 2296/

61/Admn/11/83 Dgpt. dt. 4-6-1984).
27, 2ep (e HORHen - Hoke [Har HOAHen - ¥Bokd P
Rep (Per HOHKew, Hode (P HORKOS® B VAHHK)
a65o%H, edrguaine, FEISE daods Erd $0oES 0%
QDodHdren S58row. (G.M.No. 39887/1686/A2/FR1/83-2 F&P dept.
dt. 3-1-1984 and G.M.No. 2296/61 Admn 11/83 dt. 4-6-1984). &
PG50 1-3-1979 Hod EPhoSadds. (G.0.Ms.No. 418 Edu. dt.
18-4-1979)
28. (s Homrawnden - 8ok OH
s Homrowde asho% $BoEs O dcohd JwogPen
$8Faw. (G.O.Ms. No. 479/PR. dt. 16-9-1974).
29. @ep (Hogroah Sogen - 0L O
Ber (ogredd éo‘ré;w ﬁ&%ﬁwt—ﬁ SHgressor $80E% O Db
DotsHes $6an. (G.0.Ms. No. 1801/Edu. Dept. dt, 24-9-70 and
G.M.No. 65499/F2/76-2 dt. 2-3-1979).
30. (H308; &Y SFabo Fothibd) Aided F¥Tow - sdde -
%80k 0%
(Hghesy e;agé Do TPothevs) Bep HB8HSe, Hoke HBRSeY,
PBFos Sosren, (Ratn aradrdgo egidod® H Sanshd) o)
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FéToe, SeH806b $9 3{513653363_ aﬁsl,gﬁaex\ $80&% D) HDecseDs
o8en. (G.0.Ms.No. 418 Edu. Dept. dt. 18-4-1979),

31. X3k OFH - Q) VdBesen

i aX 88% SodsHHBins® 15 Sere 8 o $BoEB
Sabisesy). eBDore Both eHE HosE Bt 30 Seve
B TBoEB BAHBD). 2.8 FBoKE DY HE°E B0k
DHB g B398 12 Joen/24 Jwen HoXSBE) 26556
QA Horsd. s°d Govt. Circular Memo No. 13870/A/
436/FR1/2005 Fin. (FRI) Dept. dt. 27-6-2005 oooe a8
IS 3B ooyoe, eggé éoa’)égée&)aés 15 &Peren, Botd
805 J058)55wes® 30 Earen @ BOHEVOS. (Also
see Govt. Circular Memo No. 17915-¢/542/FR1/2005 Fin.
Dept. dt. 4-7-2005)

. e e 2B 2Bt BOIM T o8 el BOST
58086 B a’)éoeﬁﬁ, S0 5308 O sPeP) &sgté RSN
5t 50D SNoD et Sox 50/ 280D BEI STl g 0]
888 DepHH wd JcbBs%. (Govt. Circular Memo No.
50798/1063 FR1/79-1 Fin (FRI) dept. dt. 22-11-1979, Read
with Government Circular Memo No. 13870-A/436/FRI/
2005-2 Fin. (FRI) Dept. dt. 27-7-2005)

iii. $80&% dP - mofbchS 85 (IR) : moBBHS 85
OI6 D 5. 5ol b JBoEB O Hot)os'T 5ok
DD SN HrB)E “:60669)065 Ertl H0Ked58
S8 Dew BeH. (Govt. Memo No. 31948/398/P.C.I/1/
98-1 F & P Dept. dt. 12-8-1998)

Scanned by CamScanner



Chapter-V
thfbigh NEQ Ve = HBwo - 88 Do
Sl BortinBTid DS

ﬁsti\’;\.‘\\r.\\ VD dw SR :60:5011&:@“1’1“&3 S 52555365 @oym
ROBoNy Notonedinm, @08 Sowofods «fd Doy (Eamed
leave) yramdd Nexy gy PR Boeth Sode Blaren osEome SKHK
MrtpEtL edaedo (¥abate HHNd, @i :"50650"“)&)856 INTalaST
AP D{cdbod eidodiels O derddves, [Behdto b
SN Dandma, Dabih drogbes Bevditborro,

N8 el BEd DEdm IS adijbe, DY $8%
W 399, 808 Do KHEDN drby b eedo Sobd sevdbivnor
dretinen W (ebio aghdeonrd Shod. o DSBEwes & (Bod
Nejs avor devibborro.

;’5%5
Maximum | Qe ol (g0 adtdshen
D) Bferen|  eodoen
120 1=-6-1976 7.0.Ms.No. 20 F. Dept. dt. 16-8-1975
180 30-11-1977|G.O.Ms.No.415 F. Dept.dt. 30-11-1977
240 30-3-1990 |G.O.Ms.No0.420 F&P Dept.dt.3-12-1990
300 16-9-20056 |G.0.Ms.N0.232 F. Dept. dt. 16-9-2005

6dS Do) prard® Denl Hi) DBH KoY 608 DoSHos
& (808 Hodoned® HED Hn DD SK SrtnEdBHE).

i.  G.O. Ms.No. 188 I & P (Pen.l) Dept. dt. 29-7-1975
H0do G.0.Ms. No. 198 Fin (Pen 1) Dept, dt. 4-8-1975
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ChV] aﬁn SED DB ~ B¥no 3

2 .‘ it s By A 4
TEE a0 DR ey WHE e B3H O8%m (Premature
Retirement) 880,
i oSy sedmrody S50 O¥hn 3D wSaol (Invalid

Pension) 2o o :hﬁ%ﬁ.

m DONS DY (Compensatory Pension) D W80 98w

V. QDR.AS R & ) Breny 19916% Qwogte D
pododor I3 AHow ((‘x\t\\iullsm'}' Retirement)
DS,

Voo 38D 8w 3NN Sogd dorols myS (Gap) Shod
IDJowT HIaieHEin seudd §i8.

Vi, ol ) Oees (Voluntary Retirement) SR a&ioen,
(G.O.Ms.No. 27 F & P Dept. dt. 19-1-1976
G.O.Ms. No. 324 F & P Dept. dt. 16-9-1976
G.O.Ms. No. 135 F & P Dept. dt. 30-3-1977
G.0.Ms. No. 415 F & P Dept. dt. 30-11-1977

G.0.Ms. No. 15 F & P Dept. dt. 9-1-1979)

1. :655:6:6‘ Hodwr IOBowd chﬁssi‘i:m - @Qc‘i NoDHH S0

S50 D5 D% adfybes S srard Qrben HJ) #J Doy
SODHOH DoStHor INHA SeEE Doglo, $EF0S® Hodwe
SONas 308 Erae $Qod Mfore FHEHdie Sterrbmont S ed’
K& adthHen ed T S0, & Didbos® PN oD,
Somodd (HEHS; ddBHes, i AFDHID RNHS Kol eow'Rs
SYBO  Bod V8 BOALENGOB.
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32 Bodmw-chd Dwogben-Adhirsd [Chv
SN
DB Q)83 Koo [Behey sdtoden

&@s0en

120 1-6-1975 | G.0.Ms.No.186 F&P Dept. dt. 1-6-1975

180 5-11-1977 | G.0.Ms.No.384 F&P Dept.dt. 5-11-1977

240 31-3-1990 |G.0.Ms.No.238 F&P Dept.dt. 16-9-1991

300 16-9-2005 | G.0.Ms.No.234 F. Dept. dt. 10-8-2006

2. 38D Hw-3850S® Hotr IVRond-6fd Do JH
ShE e -Frdn DRdre.

i eS8 gdssoen (Allowances) : HE DBoes SRS Dodoe
5%, B8S® Hotr SVDFowS éodo‘aaé’sr‘ﬁ: &&°%A
grars® DY) DADS ©fE Do) HOWBS Sl SKK
SeB)E°SH0RAOB. o3 Do ﬁgaéﬁ 55D DKo B
58 3obS 86 B8 Jod &do otHHTE @K D,

g5 g8so, 2063 od POIN), 308 VS PR

288 LovR)0b wodi)en BPosEB. (Govt. Memo. No.

51893/178 FRI/75-2 F & P dt. 5-2-1976 read with G.O.Ms.
No. 221 F & P (FW FRI) dept. dt. 22-8-1978 & G.O.Ms.

No. 38 F & P E.W. FRI Dept. dt. 26-2-1996).

i & s*8podsIr a6%A grars” HX) 6fd Do) KBoDS
(Lapse) e o do Hode a’g)“f)ﬁ:-réﬁoéaadfﬁo. (Govt.

Memo No. 61893/1785/FR1/75-2 F & P dt. 5-2-1978)

a:".)doa.

HED 3365359/:655}6355 Hodar £59)8 FoBD aﬁsegﬁw DHSHoE”
@Qé %) SKN Sri)ESD DAchos® SieLGlowt) ©B50
Sooendh FahHENSA ©eHeo Circular Memo No. 92580-
C/1768/FRI/76-1 Fin. Dept. dt. 31-1-1977 oxpe D586

|
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Ch.V] Aa&%N $5H 8o - Hmo 33

v, 838 Do SKHH BB Dicbos® (©Dgbdo E°Q)y
DXBesen Circular Memo No. 61893/1785/FRI/75-2 F & P
dt. 5-3-1976 ooe w8 3208,

(2) J850S® Hotwr SODsanS 68 DRAHos® Hewoen
Rghgesre, SEBE FEymrHeH (Legal heirs) med
Financial Code Vol | 69 &ren 80 (B850 BYosHen
Eridﬁaa’niﬁ)g.

(b) & Dicabos® ad%h 688 e s’ Jos DoD
Densd HYO BOAHEY HowohHS BB &BBxen b
D5,

(€) &GS BowoRoDks Hhy BEKHE® DSven St
Based.

(d) ©B3JoHep aBFN IS Sost)ed® D disorr oD
R0 YT e (@ndo (PR wFotn) &d iSo KK
DPENENS P Eree JQoTed. D D Fod
DSFonoshen BoHERED.

(e) LPCerf dointr®, 88 25 $S02088 (Hdremreb,
888 Vo) NN SrENFOLD Jerod Somogio
Seh. wothBes $r TnE Bosg)os® L.P.C. ned
R0 (dABresmrenred e (Held up) dosErss.

@88 Do KBForr 300 Swren grers” Doy SoHERSS) w
(©g0&0 (G.0.Ms.No. 232 F department, dated 16-9-2005 &eqoe)
agtxen &0 Jod. a&%A greed® Jex &) 808 oK), 0sH He5d
DEHoro DK Do, JodabsH Joy 66" wod HEKH 300 Serots
DowEoGE ST Srdysl edstdo Sroe £0y0DodD
BeooHT . |
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34 DoHes-Achd  JnoSen-Qabirsd [Ch.V

—

53¢ Doy X)) efs Do (Eamed Leave) 300 CParelol
S 608, D DHEH SIS a0l © HEH o) Swed ©f Sdo
RoHod BP0 HLBSE® Kkt Erd)f TLESH) 6 (Bebdo Srthes
3% (G.0.Ms.No.154 Finance (FR 1) department, dated 4-5-2010
ooe) e88xen @0 BRob. (copy enclosed). ©f (Hbdy dgtixed®
B8 DOHD S S8)8 SESISES a’:cﬂge‘_’«} (formula) Erce
3@%05&:&:65.

5ga - Formula

of £d0 DOIHH H5D BB O ¥ @gééo o8 Sesen
obenre S5 BYoH Ho eiddo DoP Hbo| [ER 300 e @8l

&roth Swo. = [0 S B85 ¢50 [X[ReH®H Mosbore,

(Cash Payment in (HPL Salary admissible| |(Number ofdays of HPL
Lieu of Half pay on the date of Retire- | [at Credit Subject to the
leave component). ment Plus D.A. total of earned leave and

Admissible on that Date | |HPL at Credit not
30 exceeding 300 days).

(Copy of the Government orders enclosed).

3. a88 ﬁoée (Foreign Services) &° Hotar B8 8o TS
SgEoen.

285 Soi§ (308 :$650) 06 52 T 55D Dssoes TS aGoen
0 Erd) Hognod BB Dof SKT 85 Aregho Sod.
(Govt. Circular Memo No. L 91-8/21/Pen.Il F&P dt. 30-11-1991).
4. @B Sorr &) [Eegn S - Siriy), TQodex.

sPe) SO Sy HEH Ve T aBN S0 BE SYK
(Suspension) &° Hotxr H5D D DD SEGAR B0 8Few $seoreR
BS Sroeorrd $EHiHP) (pending), erod SorsTed® adh

00 OFee Kapen Sred VahSok dHotnosd RSO FPADN
o8 Sz o 5°R BE FodHsH ™ A&H8 Todods o

»
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Ch.V| A8%A $5d e - Hbwo 35

$00D BENO JahBH. @ Dorr BELO I ozl (8508
S50 rf wons dorgE B%N8 BBA BPosHed $h 0f Tnwdy
80A BPosy. (G.0.Ms.No. 11 F&P (FW FRI) Dept. dt. 15-1-
1997 & G.O.Ms. No. 1097 F (Pen. I) Dept. dt. 22-6-2000).

5. 2.%.0. Sen - 08 ePh S

D.2.8. Bed AHEYpkre 565D ore TS abkHen Deyd?
@é&@gé VO NN Eﬁwtﬁa&%"iﬁ) éoétﬁaocﬁs @’Jaﬁé;)o oo H008
8 TS adHHen, G.O. Ms. No. 1097 F (Pen.I) Dept. dt. 22-6-
2000 (S=~80 St5en BEEHBS 958 Govt. Memo No. 5834/17
Admn.-1/A1/2001 F (Admn 1-VIG) Dept. dt. 12-10-2004 ceooe a8
BR0O. (DBBHE0H IES Do SrKod).

6. @gééo 2P - 38D DS, $8RS® Hotwr SIDanS ST
SHSm Sy,

B Does VY a&HeoH Indre So ddo ey (Half

Pay Leave)o Sichore S8 Sebarabo G.O.Ms.No. 342 F & P

(F.W. FRI) Dept. dt. 30-9-1994 oogoe 88y0urth. $tHd  Fedfo
266‘551}55 Hotar SAEanS éﬁsérﬁaéa G.O.Ms.No. 234 F & P (FW.

FRI) Dept. dt. 27-10-1998 ceooe $Dy0m°6.
5BEDE® & HEDFAHO (H8HE0 B SHRT dESHe b BoB.

7. «88 PP - Ty 555528 ohshenr = H8H D8He - Sk
S ot

50D S55% ofsethen H58 DBHoes DS Bott)oS® 8 groed®

ex, 31 0 Do Kurtd Hotse Blarer S8 SKore St BBy,

4085 a&’5rHoD $808 @) ah dwoder 8w, (G.O.Ms.
No. 86 F (IFRI) Dept. dt. 13-4-20006).
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Chapter- VI
Ji5o €80 Do (Half Pay Leave) QoS

QoNen

ﬁﬁsgrﬁuéa E0)00d DY) bsro o) %‘ea}ﬁoéﬁ JKo £so
oY) e 288,

L. S0 £8 Do) ad SEden !

A& A r8 BRS (B8 BoHE)BDH FBFHH 20 Bare TS Jro
£0 oD ©f JoP e’ ad Towrd. oK a8 (B8 &8 SosF)bo
BB HrE DS BO8 85D 20 Feren ml Jasrd. do #do
20968 oLk DoPH S’ © HosE)E $bys g TS Jost)os®
oD Hod 86 H8) Lsde® F6: So@ ko do oD Fed” ©
HoBB)BDH 20 Sere Do wdd Basrd. Bifo E8H Do Doy KBY
55208 Bth. & DK 286 DIAPROHEHES KBF 6B B,
& Do 2 ToHLE cﬁxuéeﬁ esnEaren @) S5te DOHP YD
e Kl S8 SoSE)EH b5 Bod SOKAX.

$Ko ddo Do (Half Pay Leave) e Scbo ichos® &oggols
KQoS50RI8 I =B 2ed (Earned Leave) 3580 23558
30, 28 Jo s BHE x> Badd. SoIETY BB Wrg DR
SomES B0 ddo Ve grErd ad TR,

2. & DB B §)DEBRHE egrdor el (Medical Certificate),
8% H08 SgdeForep (Private affairs) el doe=td BB,

3. difo £do DR I Ve

BES sosn SodREsEnK Hrg SRS wHOAH SOFE
a&%rhen ©F o g 8618 (Last-grade) $8¢0%H BodD Brogeb
a8%rHeorsds $eon [Rule 13(a) & Rule 18(a)]

36
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Ch.VI) Sifo d¥o DeH dabd dwoXSen 37

EBES so0 Sog)hssor Grg BabD HbBuSHS, R
98500 Bod FHBES (Non Permancent) &8 TR (58 S058)55
SOF%H 20 Beveo FHpS Ko do DoH wH Fowd. wavd,
SO BEFOH T8 albe Botb HosETe %65, erpfitd
SO BobS a&lyoed e SosEvo KO e DTS BoSI
DELS 39PTenD Hroandd Ba®$%). (Rule 23(1) and Rule 92 there
under)

4. =7)O8 aﬁssﬁ:m, Eslaleny a.ﬁ).'sgé.n @o& éaﬂgﬁm 555‘{13
Ere)&™R 10 (a)(i) PAHErSEY (HoSo DaHDoS0ES IS |
(Emergency) a&%rben S0 480 e et st |

(Ruling 2 under Rule 23 of A.P. Leave Rules 1933 read with
Government Memo No. 20584/302/FRI/74/1 F & P Dept. dt. 12-9-

1974)
5. Jo €80 oH - £8o - D.A., HR.A,, ete. (Rule 13, 18 & 25
of A.P.L.R. 1933.

RoHP IHE Frdo PodS J8J08® JKgrro $Ko ddo oD
Sorr BYFL. 1993 $55005085 D e 3110-6380 Ryeorrd
@08 SK)H &t FEHo FoHhHd) a&%HeSH & Ko fBoD
I8 8w g&so G.O. (P) No. 21 dt. 19-1-1994 (Hsr8o 0d0b.
308 ©F 688 o3 o IYTH. 50 KBDer 2BAD
BHBOSES BES exyS® & DhADHoP Jerod eEBHen BB

308 ©F wo3y), SKE $0:¥E gdto, FR 44 (Bod 45 edaod
QHEPSE (BB @Sre Fnised Freurd ook Hr(@d anaeg®d. vond
FR 44 (808 &rdoih 14 (5080, d a&%ASTE, K%, 528, SmddhE
63@&’9, oG 232, é:ﬁ’.g 3000 soe(@RHotine ag&unoés bl aﬂétﬁ:'e.)
DBHE Do) MDoarth Brisand @ aB%A8 8 Jve HBK & voBEen
©dJraw.
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—

=

6. Yoy aeghen (Dreaded Discases) Bifo ddo DoHP &rp
So

Bigh [BEHSR a&lde guboss T EOBRENH0S SN, B,
K, SR aegeen, el botswe a8 HEEHD HES0E®, B8
ogdiso BoB e B i, of of 2o DoHD 395508 o
o080 d¥o 180 Bero 355 BYTH. vb &b gh ddo By
$0Med 308BosHor BPozd. (G.O.Ms.No. 386 F & P (Fin.
Wing. FRI) Dept. dt. 6-9-1976) (Read with G.O.Ms. No. 268 F &P

Dept. dt. 29-10-1991)

erd et

aerod P80 Tiiod® B0 Baimiss) ofe grss KB abyded
gee (AIS) $8:508 (G.0.Ms.No. 438 G.A. (Spl.A) Dept. dt. 31-12-
2004).

20008 waped D8F) o $o58)os® TRNEBE
66%mhen (N.G.Os) Basy Tres S518 &&%rben (Last grade
employees) orgrdn o (Extra-ordinary leave) DYIPES ar08
DEyfnod (Exgratia) Swéo a8 ddo $08vibhe errvon BDoSIBIR,
1993 o588 S8 KT pen) egedor (Beddo GO.Ms. No.
234 F & P(FW. FRI) Dept. dt. 27-5-1994 tope esgtoen a6 Shob.
QB0 EYBcE (Exgratia) Sogeen oo Soxd 19988&%% 2005
506’36‘3551‘)&655 $5BoswdS ey egedore Exgratia Jngo
ﬂgmoéév%cﬁw:ﬁ‘g_&.

50Dee H5BoBES 2010 385 Tyens® (Revised Pay Scales
0f2010) 1999 & Fyew) 2005 5B 2010 B e Do, g5a008Y
asthe D88) Ad¥o RS ROHRP I)Sewsod 5 R2BE B
TP S8M1E aﬁ%ﬁw&‘o & Tedar (X5°80 5“5553150/36{%&’:5#60 (Ex
Gratia) 3Dos588° (Bghdso G.O.Ms.No. 155 Finance (FRI)
department, dated 4-5-2010 égtxen 6 B%ob. (copy enclosed):

B |
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Ch.VI| Sifo B0 Do aHH dwodiden 39

BBE S NeBE a8bes - $3 808880 (Ex Gratia)
Ron So £30 (Pay) BDosBelS Ando

1999 % Wewy | . 4,550/~ 888 S [of ddo 8o JutH &r.1520/-
#85i0 o &r.2190/-

2005 D ey [ &= 6675/~ S5 JoH | ofdso 8dH0 I &r. 2960/
#0550 I e, 4050/-

2010 D ewy | Br. 11860/ $8% I ofddo E9g0 I &r.5770/-
KBgo JoH &r. 7490/-

T 3818 abyhes - 385880 (Ex-Gratia)

1999 D Mypedy | ceveeeieeennn. ogddo E1go JoH &r. 1270/-
1850 Ve dr. 1920/-

2005 2 ) | ceeeeeereenenn offBo Eg50 v Br.2335/-
HoRo o &r. 3515/~

2010 DRy | e @géeﬁo 050 o &r.4295/-
Koo Bet &. 6430/-

7. &5BE (Commuted) Sr8)8 0P (R0 IcHErSD Srey)
158, 18 &, 25 APLR 1933)

(a) Dod S0 oHDH ofske éﬁséﬁ:e)otﬁéa E5oomBE Do
Drotherdh expen. & Ve FoEOD =0 DobelsS Bl St
HFo esgrdorre Soolghad Sooed %éiﬁam & oY BIeDH
803 Ao o £¥o gra° Hob oD, To S0 grars®
Qex DI Ferod® HPa8 DosHorl How BT, o
B80S 240 Bereth SosHome somth BoHSH)D. eowd
oSS DOYeE HOAH TEA[EHT 0D TOED Eéoc‘ﬁtg)oeb’s
2,80 180 Blared DoiSHone K@ ot BADHHN
DaHsvsmn Gock. 520 WA ([@Bgbdko el (G.0.Ms.No.
384 F & P dated 5-11-1977) oxoe &"ofodob.

(b) & 2o DIRFPACDHH) Soogs a&5H BOA trgde® Toed.
0 & 580 VEJ° Trdrdr BadH R T SKd
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—

Do S MR HPHEBYoNS, 0§ Sorvyest
AoBHEN0E £H0eswBH ErBE DD o B0 doPm
570y @fBorr FPodd DO d80 ©f 66%A Dol asA
TralgBoRAgB. & HEH Do Hoardh Frugd askh
508 (FEIPEE wofises (Agreement) S(E°Q) 88 d.
(c) wand bl e Whs® SSFIHOD OGO B
Does Brwe PR B (e (BAresvre sk (Public interest)
QoS He5D Ddoes (Compulsory Retirement) &°08:S
Sotsones® Mo Bo Do Dol 8O wrdE® TsHwod

SE%A SHEBODTTER EoBE e By Hro do od
dorod® Brd of a6iA Dol 8O Skrer BobSHSto

St%. (G.O.Ms.No. 33 F & P Dept. dt. 29-1-1976)

(d) &30 a&°A8 ESgBE Do) SoozmHh 3D ©A
SSBrPAODHES) Sod, BBA O SPBEOBEFTI Sifordo
DoHr SPGB0 as%h 5585588 & dgfore Hrd)
ossedo B¢ (2588 S»®ofi 10 Annexure III under
A.P.L.Rs 1933)

(e) EdomsBE Do¥ £8o @ ESrgBE Do DARBPAOHEHS
%Ko £8o DeHSt oo Do SR8 380 Imwgos®
EomsBE Do) d8o and) wrlP EH eoTien QRRD.
%) 550 38 Bens’H, 508 ©f voTHws EHBBIVD
FR 44 ($sr80 arrd.

(f) EsomgBE Do DEES S wrrdoreR sHoamth S
58506 EBrsBE Do) 240 Slere $8K Howrd
Bohbis). egddo o grerd® E5oBE Do) BHGHYHPE
Bo&oden piiy) (e (Rules 15B and 18B).

B |
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Chapter-VII .

plarteta WEYE doH (Casual Leave)
[tem 1 of Annexure VII under FR 85 Ruling(4)

(1) Srgeseore addjibden wesss SORBHOS® ekyLore DeHS®
JEYOD Jpreties wSQS (Casual Leave) o) ad@rhothiosrs.

(2) 28 Bigeth JoH .

(3) Bookth SosSBos® & voH 15 Save Koy HBas
ooNorD. wand Hirse adrRaiebirEo essor 5 Saren =Ty

(4) sdzroren, ansd @’Jﬁf}éﬁ) NOR) BTrey, m{’.bé o) BTcen
SOD Iwdo Do SthHsre RHStath 10 SareX Mosoe.

(5) o8 SE8D AAHDEDITE, 0SB (POHHES
QAPEDS 08 & o, TH ) e} 3D eﬁséﬁmezo de)%}eﬁs
ABOHER ot TaTD. WHSE S5 I SHARAO Ko
Bas®. (G.0.Ms. No. 999 Fin. Dept. dt. 3-5-1959)

(6) S0 Ber Kroe awe Do) Soanth Bahsy). (10-30 AM
To 1-30 PM Soe 2-00 PM to 5 PM $8%) (Note 3 under G.O.Ms.No.
112 F Dept. dt. 3-6-1966)

(7) geHI8 83 e¥RYE JoHH (HeHe08 BOAHHAS.

(8) 8 srompohod® afibe wEE JeHen ol BBHHS®
S3eesH> DD,

(9) o8 3018 Reyod (Work charged Establishment) & &3
SEQRE POHODH ea:‘.’gw.

(10) 58ree DTRcHen @iSSore ntd Sared FErin wikys vod
£PotHDH oten. (G.O.RT.No. 374 Edu. (Ser.V) Dept. dt. 16-3-1996).

(11) sPOo%00PR8 SrtdRrL) BOREOMP NN, O% 055 od
SureHFS wosgorr SO (Late Permission) 98 ©oiHd frod
SOOI SwoHrT STTrechin $650 I, 888 e8RS veHT
SBKBP. e8Y Ferdr doFH (Casual Leave) a&%A grard® 82
Mo of) DSEEme HBKE Svotith SoBod)sEnisd 8808 (Brought
Forward) Jrgrde Despme 50858, (District Office Manual)

41
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42 odHeo-0dhds Dmoden-Rabirdl [Ch.VII

(12) a&rben Fomen, Sed® andtige vorod TBE® FEHLH
oS VO Howrth SabtrEd. ¢ dFore ath sPoRdirds Jils)
Sadh wand w seoedy No Work - No Pay $501Boed. (G.O.Ms,
No. 220 G.A.(S.W.) Dept. dt. 3-6-1995 as reiterated in G.O.RT. No.
2334 GA (SW) Dept. dated 25-5-2001).

(13) Brigetd 2oHETTY, wrawdoh oo rd % JERSE P
wENE Doden 39) Howedd BohErsch, wowd (8 Sosonos®
FegeHN ©HNoTHE),

(14) (b Qb SpeaedD, [Hidd) 8 Srwod] soltry
anDaHE BEBD, SEHBEDS SESns" ErdS Frrdem eSS RO
(casual leave) FoH .E8% TP srolersy SPerd8 BEKE, KeKorr
L BP0 Suredd Sleroh QostHor eERS DOR) (Casual Leave)
Srogerth FeHSH)IA (BbEto o So. 12754/1-5-1/21/2007-2
ads oy (LEJA.1) & 36 27-2-2008 TXO° GBI =8 BNob.
(Copy-enclosed).

(15) (HHg 37 Q0HB gyozeed® (Junior College)
SHSege edahdh 8§BE (Junior Lecturers)s eS8 OHLD (Casual
Leaves), o2)% deen (Optional Holidays)&%are» etiore et Beren
9355y PGRO asé?oéé 2eodHen (Additional Casual Leaves) (5808
agdgen (G.O.RT No. 3 Higher education (1.E.I) dept., dt. 5-1-2011)
el 30aHEvod. (Copy enclosed).

(16) oo™ (ehess ITIs/DLTCs &8 $ABADDHF) Ddree )8
Qg &5 (Instructors) @®re Fo080Y $BcH%en (Technical
Assistants), $58aH 0888 efhseOmwen (ATOs), B3 SHeELS
wdseBrwen (DTOs) 8850 FoBHE whHPOEn, GO e8RS
2odHen (CLs) HBcm nd)E Dohew (Optional Holidays) e
wtsisorr b Saen wilys Dodo (Casual leaves)® ©ieo O Sudsse
(G.0.Ms.No.59 Labour employment, Training & Factories (Emp) dept-
dt. 22-7-2008 oegoe) Gt erd Bhod. (Copy enclosed).

$O Datohdy

A
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Chapter - VIII

(858 w¥E Do (Special Casual Leave)
858 BEQE oo (Special Casual Leave) 5809 Hodadotrs
Bren 85, 8Ooh 46°0 ewdmoso VII oS 116° DEbEBoTrd. e

DAY woTO BIHJT e Vo §°Q) NADHIH woFFHeH G8 HHoe=d
BHH ).

L &8%h 85 $8K8 Bdramres® Somolo Bbom SB 2Den
Bo (BIS Sd® EGHE® Y so BASoth, Haxtd 1) DEes
HFo srdore (HEE e8kyE v Howrdh BeHHEY).

2. & @’Jééé eEE Do) FeeSes SIS Do 15 Soerer®H
oiSore Hroe=th Vb,

3. B Frgrdnorr & el 21 Bred DosHore ol
S5 50 R HEEDS $0jHed® 30 Bwre $5H
Soeed BADIH).

4. S5mrdo - (HBgE esnE Do : (Hihdy & e, FIE
Soge 68%hen, (Hghdy alrasiedy doden, SoE™) B0
59 S a&Srhen ETrKo Bakw BorTyes® 286" (HasE
e8RS DK FoBH). 5°28 s¥ordo BeeE’ o e
0t Do) FosHS. & IiADoS® ©grdd KgHT
SrotHHBSHB®. (G.0.Ms.No. 137 M & H (EL) Dept. dt.
23-2-1984)

5. TRED eSThH-(HEE ey oD 1 YHA asden
F2ED eB0AS DowoidHF) KorByos® 68 e B
BEmen DoHor (HEsE GBS e ol VoS,
53¢ o8 UHTRS & o TEJS HOoSA (Fail) e

egég :3050;)&:65 DEES 9fsed ﬁgaﬁm agrdore Hde 7
43
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Blaven (D858 eBE Do Hoerdd 3095, (G.0.Ms,
No. 607 H.M & FW Dept. dated 12-11-1991)

6. Lr@ED D8F) - DB (©8s8 2o (Puerperal or
Non Puerperal) : 6&6%A g (555 $0t58)08" (Puerperal)
md BE Srdres H0R8SE° LB GIVRS Dowody
BoBGE" mR; HWR a&HS 7 Bleren QoSHore (H8H
B8 Do Hoa BaHBSy). 53¢ e SSTLS s
(Fail) ®and Bo&S0 sH0AS BonodHHmn) Erd of Jo
S0 fownd FaHH). 50 ol $oPHS” BB eiBLS
$59%)B0 5oty BorHr0 SS0AS DTabhSeR SDBED
DHAES 593:&.5&:.: eprEorrs @8 oD BoESFB Sowrh
BcHHL). @ éoéc‘geéﬁ DHHH BEH sy BoBgego
Sty sPHdBHHNE ©d IC ¥ S8 E N
BOAHBEHISEESD B,

grgE HEDNG (MTP) 28RS o amgadEad
w5855 (Tubectomy or Salpingectomy Operation) 20/
BB 08" HBA &6%A8 7 Baren oS08 B8 e8RS

%) Soerh TahSD).

7. Sotrwe abiHer-(@H85E w¥kys JoPe
(i) eosBED eSTSD : Herwe afgbes LrgBED B0
BonoHHid) Hostned® 14 Beren DoilHor (88 e8RS

2o Hoardh JoHSE). I o IEFee e DO

535S 98800 (Failure) Boksard edBaS BanohBTY

14 Bferen QodHone @ég oHB @“%-m' =0 of
SodTyed® Sowohd DEES wd58 Sneses )
DEB0DSoSeS (Fail) BoLSFD e SBRS BahBod

50,56 ©0 3508k b Bcvsed ans. o G

A
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egeSontd ué&éé oY Hownd TohDed 5)0¢3306.
(G.O.Ms.No. 124 F & P Dept. dated. 13-4-1982)

(if) Holree a&gHe BoranBss &35 (Intrauterine device)
30&30‘5&%3;‘6& &%) AS sordS O oiss),
(G.O.Ms. No.128 IF & P Dept. dated 13-4-1982)

(iii) Sodrewe e&sKoen K8)ADE (Medical Termination of
Pregnancy (MTP)) Soeqd Salpingectomy es3BES
Sowoii) BorsK)os® 14 Beren Doihome (HagE eEys
BoOH ForBHdy). (G.0.Ms275 F & P (FW. FRI) Dept.
dated. 15-5-1981)

8. 0s%8ERS (Recanalisation) - (H85% et Do :

Ba0dy asmen 8s°38HRS (Recanalisation) eSB8KS
Bo0HEE) $o88)06® 21 Bearestd e T & DREHD D@6k
HHY Beren DB ST o) Beren (HEE ©BYE DD HHEEHL,
520 0 Fotoned® HidosBAS BHAKS whHiS b DS BEREen
sErEorT VoD eiyen. ©oBSPHOE & WHORS 301:0&:&26&
Rot8)0s® TR arBHorr DABPAODHE) sPerds o
BEsE doP Q) HEEHN8 Mo ol oS,

() ©5BRS Tasoerth rgogen EOAS DAES se8dde, Bt

B@oS® Sr@dh ©I0AS 2bAAwoTd. &53¢ dFae
R sHOE° &I0AS TowoiHER) 0l s [HeHEo
B5PHBBENS BIBRT TASWEE D00 EOASBIT HoLS8.
& DHH0S® (H8gE RS e Sared S8eR BosarD.
08 BErRE°are $0w0f8 G b TS DHASS g8
2BHETD, OIPERS JhFdD0, VITLrEHOL, BEdES
BE9H Dogrdo Boards, MBRDHI & adl semroBerrd
808,
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(i) BsexBESS, RBBEXS wOAS Sorivyes® ad) [HHss ECS
oY BiHged POHHTI B sprsS DHO™ Prefix
SIMISEEEN

9. [9’3555 EE Dohw - 2 J TEE Y Goeren

Hevon Johol@e sH0HY Sodtor d SRIHENES D
&Paen sEQE DoHhew Hoerd 3&:555 & 180b a’aééé ARy
BenEPRS ).

I HEDO TRFD GH0RS 6 3D Baren
i HHDe Bodd 850RS --Do--
i ety ermBED SB0AS

Sodgyore g8 7 &aren
v Sdrer 6650 LrBED eS08S 14 &%en
v Bokd edBaS 14/7 &Paren
vi ﬁda&)r‘.’bg Soe ﬁéaﬁoi) Foho)

Soe oegBEA eT0RS 14 &eren
Vi R dodgorr PO 7 &eren
viil HEOE° 8 H68¥0 w0 5 6°28 abRob’

& S

10. @oé:aﬁsﬁafmoa-@'aasé VEYE JoPw 8%

B08% S0 a&5He Hinvonos® HJE e0tnBEKSen 61
dotsones® 20/30 Baro HEH s&HosH (BB iRy PODY
Soasmth Bk @B Eo HORER. 50 ol 850 24-1-1992 $09
SPoRosSad$8. (G.0.Ms.No. 10- F & P (FW. FRI) Dept

dt. 24-1-1992).

—— |
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L1 M0 Kol ¥8ih wRMhabRky Sy Setfy Dorgethen - (ST

'ﬂﬁh‘ﬁ -\.ﬂ'a\ﬂa

RE0a300 LYK DodS N80 Moo (Service Associations)
AR DS AN wvawvosS XF § FNSS® (APCS. 1.8.C) NI
AR NoRopes® Jogy st :!)U‘n'sté“:‘:‘bas'a Seolth JodgSsws® 21
Faree Dodowe NS \:- VIS DOJw Dot N,
(GLOMsNo. 272 Fin, Dept. dt. 22-?-19(#‘1. G.0.Ms.No. 555, Fin,
Dept. d. 6-8-1979. G.OMs.No.470 GAD dt. 16.9.1994),

IR ol JO Sodimes sranots PP TYHws® Hehzenr

“4

??-,;‘

\

eVVDORT Qe Q) oGS SEineH Ko 808
ROVGTRE" 21 Srod Dostore (HEE sERE Do Somed

7
O
‘(J

why

DR (GLONs No. 1036 GAL (Serawel) Dept. dt. 29-11-1995)
read with G.OMs.No. 470 G.A. (SW) dt. 16-9-1994),

N

')’

&

1, SN Dongaietben - (WE5E VIS DoJw
APNGO's Soo @ (230 - oHss
Gotw, dBer -.mme':,

FAR T

f—u

f

g.?

DD S"Dé U“’\..Q“S)tn
B[R IO TP STRTRETRe.
1 of oS el 1 N90R ERTobo, S
3008 affive JowsS sEEY), Qe drdyy agth
AR DR S8y NTREERe, aZ% NS
TP svoa NoEse0.
B RS 8% edadS ¢ eghey, RS seEiEtye,
S Qe [IW 53
NoRgesoe, a«éd: ate it
SNRUSERL S

v dovorrse NGO Rovo @1 eiher, agdd dep aardd)
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5°65 QoegErEhen, S8 zog agggj
585 AoegseEen.
SoBHBE VBBBADE :  wFsE SOyt
oBVADLHRS
285B0DS Dogre svésﬁcﬂg’.snéﬁ sebore Joint Staff Counci]

&8 Sghgeore HB0D0ES ©f) Sozire Sweyg sy NTEPHONH Ere
(B8E sEBE doHen 21 o DHoSHon® Hoaeth BAHSS)

iken, o) )BY SeEESEOHITD BBLE° 2 (H85E e8RS
DoHen o) EendHER Soodd BoS5EBIWS® 21 BeretH MosTeb.

(&5 o8E Do Howrd Jas» whsiore ©HEE Y
BBERDN $oReS® HeHdy H8 85 frdo Eenid&HoBd grlodd
HEos® (HEE wEE oD JTEBoSHN).

12. DFH5ERgso - (HEgE wskys doPen
45 HoHeBsnen PbS Hdan &3 5255658) (Deputy Secretary)
o HBa e Foe EOA &, 10950-350-17575 Rpend® Hi)
5808y 8&5en rETarEEtD “OaFSS wodgdad gogd Sogo"d”
(The Vipasana International Meditation Centre) 8% SPotHéds
(Bg080 Q) e ol HodoSHs). (G.0.Ms.No. 317 G.A.
Dept. dt. 8-9-2000 and G.0.Ms.No. 351 GAD Dept. dt. 18-10-2000)
i, How0fd @§s*d Frd Solod® (HIE e rod Howed.
ii. ©f 6600 10 Beren KOF SO (HdsE WS 0D
B00e% BEHBK).

i, @SI0°R)) @ (B8 Hrdd JoIF)OEEFD ©& 0D
Hoemth 3ahBH) 52 a8 ¥bgn Angos® eBFY
Sr(@ Do) Sowrth TehHSD).

iv. 358 &66%h o8 doHE 088 den, HILHE S

228D SHB.

A
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V. o8 dod I8 wowd S0, G Bolod wrb Dbl
9880 Trmen Fased.

13. (Ben (Sports) - ($358 w8mys BoHes

8H DO ST @rikongs 5ONS Eredt F b
odo 388 o 2EBSS (All India Sporting Federation) & do®%
SalS (B308y as%h, oddgor ol ety (Team) & DJesdorr
AabDotald SiedH ¥ Bookth oS8 )85’ 30 Gerw
oSHore (H85E GERYE Do Doerdh BabSsy). S8 Flord
oo (Bl HFaB B208y asioo & BHIo SBoSH.
YT 5Pl as8%AS TrRFD (Hairenarey Krae 8.9, Bren) DB
085 I IRNY) Ty ogs Hod BPosHeNENos. (G.0.Ms.No.
360 F & P Dept. dt. 24-12-1980).

8D (B Soge RABoturred, SEBHTM IYBS 6&5A
15 2o S8 (HE5E Do v ed.

14. (35685 asfyhe ErHiordhe S8 Soss Fdftes

Sghsen-(585Y eEE Do

Sebey a6 00 DIEEHTGhE Hrss Hof SERTEes
S8 HKY ERf’en $3b50% Bookth SoSEKEne® 12 Bleren (HdsE
0P HOAw (HO (HArrds Botd Bare TIPS HEE JOHE
ofe.
15, Srsethen - SPERTGERHe - ($858 Do

©o[FHBE FDTOEH F0i 88 Koo Ewrseden HHBUE
SRERTERE Dabgen U"Qoéer'») s [Eroared® (Moffusils) 855 Hogvo
86553 Treseen (HEB0HLL Bookdh KoHE)E5ne® 6 e (B85
OB @63_@.
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16. gr88 Tpéwy - By - (B85 Do

go58 Scouts & Guides &% JBEroh oxden, sxoHedt auq:gn
a&fhen Suokits Kosfsod® 10 Bwe B8 [B8E Do oy,
(G.0.Ms.No. 112 F Dept. dt. 22-7-1969).

17 aoaf\)da ‘o’ao?\g (Institution) [;':%é M)

moadahy Koy (Institution of Engineers (India)) %a3i
s0adohsH ETrarss® o8 Koy rgEiE)Tre Seolh Sabibtg
7 &eren DoHowr, B B IHTIe D TRE Jiok
SPaBiHe® 10 Bere SE5 @’J@fsé 0% oD 3053651‘53‘_} (G.O.Ms,
No. 44 F & P (FRI) Dept. dt. 5-2-1976). & 888 Solozpé'3w o
B8 Hometh TS (HEE DoPen 50T 30 Ferotd DoSERED.
18. 3348 =y - @’aﬁéé UL Dodhen

3848 wopd® $50 Bk a&%Hen Swokd B058)808° 7 Bere
(B85 wshE Joped ohen. 86 ©FHI8 a’naﬁgé’&wé"" SoBd5m
Lotnonoes® JoH) ISE)S S8Hes® SrEd $8800.
(G.0.Ms.No.47 Finance Dept. dt. 12-2-1965).
19. $8gee6°sree (Trekking) - (B85E esE doP

SEEtrn SEER0E° ST (@b a85ho Sookd
505636065 30 BParen @355 8T DD Sroendh IEHHE) S~
&8 H8EeE°ee SeEiES0 SolEs [@H4hsy HE@ B e a“faﬁﬁﬁ (India
Mountaineering Foundation) ©8 $9A @ofsd8. 30 Goaren
D005 BEo o serd) Dges D (Bos S0HBAE
(G.0.Ms.No.263 F & P Dept. dt. 22-6-1993).
20. Bgap (B S8 Do

56)0f a&SMen, $8)ofi se8des® S0 Sosw asSER
08 EEnE® BodFE, eEYHID 12 Beren odtow 5858 wBR®
Q0P oBen. (G.0.Ms.No. 251 F&P (FW FRI) Dept. dt. 26-9-1979):

__d

Scanned by CamScanner



Chapter-IX

(P58 ey (Maternity Leave)
Vdsd Javogden FR 101 (a)
DTS (4D AEFAR (508 VoD Fotdh i SOA HHB.
Y Bere SBL (BHErd Do o s SOA HHO v Jkabo
SISV Joedy) EPothd HD)ob.

9-11-1995 H8% 90 Saren HErd o odoDaiHB.
(G.O.Ms.No.384 F & P Dept. dt. 5-11-1977) eé &oxé G.0.Ms.No.
254 F & P (FRI) Dept. dt. 10-11-1995 mroe Qoggso@ N.G.G.O.
Bos $S® TE Terpso HEH (HEr8 VoD BB 120 e
SBK oo x2BRod. e DFore (HErd Do H6d 120 Sarerr
003 o HBer KBGorr 180 Baretd Dowhr, 4-5-2010 86
MooD edend® ey Bgbdo G.O.Ms.No.152 Fin. (FRI) Dept.,
dt. 4-5-2010 oegoe Ga&den =8 ZNod. (copy enclosed). & oo
550508 S5 $EHB HF) BossKe &6%ADD @D $8%08.
wol) Jdor &) 2.8 &3 Lomrdd Sr@sd $8%ed. G.O.Ms. No.
254 F & P (FRI) Dept. dt. 10-11-1995 Db T B8 A8 (B8
OHE* Hi)enSoB 08 Krre oS 120 Beren $BLOL (500
(G.0.Ms. No. 283 F & P (Finance Wing FRI) Dept. dt. 27-12-1995
ToEe) B8O05EN0B. 520 ©@TE BEdE0B SES SEHTS Joss 59
HoEHIBID 2BeH DHoDok.

(B8 DoR) - Sopy Diciren
1 (5508 Do 708 $rg €80 BPoEB (SR1 under
F.R101).
2. $ERotrsd aBiHber e 8K B d¥o oD
(Earned Leave) 78 308 duwg ADS Bereth dr(@d

(Brd Do) FoliHly) o Aoho Bty BoRRE. S°R
51
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S8R0k, T8 SGRotn, HY) Gbgo O By,
otn doxg G.O.Ms.No. 219 F & P Dept. dt. 29-6-19g4
oo BPoRoSEDEB. S9S @olth Daird a&%Ae,

(B8 oHEH wben.

888 DoHos® E0d (@Hrd Do ol ©f eyg
DHAHoS® DEES KB EroHBEISBD.

Egrme aodS OY @mssﬂsoss ad) ﬁoécfguﬁs Eroe a8y
oHoEE LD (HKrd Do SroBsSiD)yD. (S.R.2 under FR
101).

ﬁq,)@“a’za"m, osPe (H550 (Abortion-Miscarraige) 2:0A%
éoét@oé"’ (558 Do ath FTrob DHoSTh. ©f didbo
gty DAES LS Mol FobS BESS $pIEL
erdorr [Hrd o) Foiidd). (D58 SRI1 under FR
101 & G.O.Ms.No. 291 (Fin & Plg) dept. dt. 13-8-1985)
HE)lrso (Abortion) D&ES b&éﬁ&iﬁ a5 (PR O J&o
1971 $666° Hob BALS EASHT b Dabol $5i8

SEPBOMT (HKrd D0 eth TTreH DoSHone TPolSED.

(G.O.Ms.No. 762 F & P Dept. dt. 11-8-1976 and Govt.
Circular Memo No. 2415/401 FR12006 Finance FRI Dept.

dt. 1-7-2006)

 Hozygabgysso/igiond Sohoid S84 (Hysterectomy)®
HBGS i hmetH d808°5rEN 45 TParey oTSOT
(58658 oD, Do rers® SosHome Howed TR §3¢peRe
(G.O.Ms. No. 52 Fin. (FRI) Dept., dt. 1-4-2011) e85
28 Bod. (Copy enclosed).

B8 Do serd a65AD whE Do, of ddo DOV
gPE® 0D é-‘;}oﬁémﬁd:.

A
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8. DBTovdbotn $dFuw a6kRbe 9006 G.O.Ms No.
463 Edu. Dept. dt. 4-5-1979 2:80%o G.O0.Ms.No. 562 Edu,
Dept. dt. 23-6-1981 a0 §°Q), Ddteaen a0 e3Bhod.
T (©5°80 P ST SPe HBBAhoN (55028 e
S8 120 BPewen LPOLEHKD. FEwe Ded Saeodt
(Vacations) (55000 Rotsfiod®, Komen Degen (Vacations)
SO 120 Beres® HADS Saven S (B5@ DoHK
D 0Ly

9. soHas Y Sre) 1938 $666°8 Sif) as’§Aden [Hrs
DOHo® SRYIPED Sesdazeents ﬂvoﬁaéﬁ& o) éo?a?fnéa&
F&goen FPolSH). (Ruling 10 under FR 44)

10. (B8 20 d)B0s asgHid) ®F) ©oIoR TrerHoHS
ST eTHo. (B850 B8ORS Bl Do, B wos
Eoth H0D SEFAD egEs HEG (58 DoHE® s
© SodaHo TPerHHod whsHOH TvEbo SSteo.
G.O.Ms.No. 38 Fin & Plg Dept. dt. 13-8-1992 (S50
EOEoB S Jos8e a&%AvHe Confinement &0
(B5rd DoPH Hoard BaHBK) s Adho Hob.
Confinement o $&505%H $e58°%o0 (Dictionary) (Sseo
HoarISE (Bedridden) d&yogo (Detention) (5550
(Delivery) @ &wrtd exreranan. ©@ol oo 5ve fEisos®
K505 ®¥o D080, s%ﬁgg%o sH8S° Joa, SV
$00tH O HEHTTT ©f 80 Hod (HErd oD
Doamh Faknery ©8f0850 HoLErLD.

11. SSoen - (@$5r8 DoP : I ei)E° ESoen HB e Oy
Bor(eSh Seliabors i), Stoidb sy Sotsg)ol (Hrd Do
DPOLH). It ST SHB0 Q) SENBHTR =)
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12.

13.

Qté ém[;éfu JdBon &Y ﬁocﬁov?)e)ﬁs Ll (DK Do
rotided). s 2o a8 A D)a08 Se(daD 50508,
(GO.Ms.No.37F &P (FW. FRI) Dept. dt. 26-2-1996).
ol D88 a&%hden - (BRP8 VoD .3 Dirg
PSPei=ele! @gé éog (AP Womens Co-operative Finance
Corporation Ltd) &8> (8052508 Do) Do egrdorr
SorE) HFBS B Do HEre a8kbot 45 Bare
5578 DD Sdmdor e S0 BYoDL solEry
a6 pde dadrdto 5% BSOS wlRTotnd’
($85EPd dmogfd FodhIETrol &, 8 SogdH
wadoTrobe 62 GO.Rt. No. 197 W.D.C.W. & D.W.
Dept. dt.14-5-2003 @ego° BOGHED0D. Somrondord
eredd (PR. & RD.) wps® solrg I8P BN
FwHSy Darard Sowrdhd EJIAeHEES Joshgo
(Remmuneration) 8oz 120 Bare S8 B8 0d
wie edshe Soand Savssy (GO MsNo. 254
PR. & R.D. MDL II) Dept. Dated. 31.5.2007).

dowEE Hoges - DTERE ASHBw - @Erd 209
o 08 Bokwed (Aided) FothDd Hoges® BTk
Derird aEfPSHOD (HeHsy abihben 808 Degored
120 Bfaren [Hrrd Do Howd BabHiy), (GO.Ms. 69
School Edu. (PSI) Dept. dt. 6-6-2003 read with G.O.Ms.
No. 254 F & P dt. 10-11-1995) (with effect from 6-6-2003

only).

rl =
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Chapter-X
&R aﬁséﬁwéa 33@’90555 (Paternity) o)

DITErHIS HHH a&irhed §°0) Ao a8 15 e
DBH S (Paternity) Do edske ©ised (Competent Authority)

oot BaHHE). (G.O.Ms. NO. 231 Finance (FRI) Dept. dt. 16-9-
2005).

L & o scoins® §ro d8o 3DoTed.
2. BRotn-zrady asfiben Kri & Pogrgd8 ethe.

3. B0¥oB SXn JEHPS Jodd KHord8 SFEDH LOS
R0 ot Bahs).

BB Do Joth VDo Hoanth FaHETHH Db GO.E°
B)gor BOGHBAHSD. ©f Do) ITErSHES AG A ert; HHD0DH
86 209 DoardH BeHHHBD (Govt. Memo No. 14605/371/FRI
2006 dt. 24-6-2006 Trso°) S BNOE.

Darerd HHR asrbe®H 1SS (Paternity) o S Hod

Soandd TaHHBSDH Dhabos® a’mtﬁ:ﬂ;vﬁa ErQS Dd8ee LBMer
(Government Circular Memo No. 20120-¢/454/FRI/2010 Finance

(FRI) dated 21-7-2010 teeoe) ésgfonen a8 T08. Ted (H5°80 1)y
R0 s (5508 15 e dnoth mR B8 (HKD0DS 6 Ived®H
e DAEPACHE S D).
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Chapter - XI

w8 o) - (Extra ordinary leave)

Rule 16, 19, 23, 25, 26 (b) A.P. Leave Rules 1933

SERPErERoT &85 5Ho%H & AFDE SoardS e, @gééo
0% (Half pay leave) md 80 $508° odrerdn Dod &0
@00, B 2093 (Extra ordinary Leave) £8°Q¢orre
S5080 eodre (Leave on loss of pay) $6KSER Hotrt.

L Qads dodod as%ns ¥ (Eligibility) BIHPtd ogrSe
o) Hoarth BabSuy.

2. R a8 DDSTRE ks B So08 Do (Earned
leave) R w¥ddo e (Half pay leave) el & groed®
Qexaing)H)B8 eFrgrde dow) Sowrth Tabdit.

3. oFrdn o) Sl Jerod dgiEiine T

4, OFTLn DoD - s08oky :

28 (Bepdy aB%N 85 ¥88 2odS wXah HoYHes® &K
HABHAT HHRPE HhSo & DHaHos® Kodd Tobd oS ™,
BE D SHPOHrrY, PoSBESEDN SPHOHMY oFln Do)
Dot TWS Mo, ©f TR oY, B0EDotn o
Bosweath H0KNE’S H:oBSathdod. (FR 26 (b) as introduced in
G.0.Ms.No. 357 Fin. dept. dt. 1-9-1962).

=R HR)ODH HOTHE BE%A KR SPerd) TSR DOHT
5080 DIHPE, @ég ser) 88 qo(83oén (Annual grade
Increment) §°6% $8KBoHe% Dendih. (Govt. Memo No. 11302/
FRII/64-1, Fin. Dept. dt. 16-6-1964).

BRYFD HEEE aE%N @08 EHagmr Stge SygdrsorT,
SR seerR TS g (Not Duty) re Eha8E800% Sotstorm,
H D8 orerde oP (Extra-ordinary) e BotS 6K,
ofsroo TE solfaotn (Annual grade increment)s $6KBoStith
©d (Govt. Memo No. 11302 FRII/64-1 Fin. dept., dt. 16-6-1964 oxp°)
aEdxe &8 TS DHAHo BT,
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SR S0 (80810 % DHAHP> HB:5080:% B (FR 54 sub-
rule 5, FR 54(B) 85 ¢wren 7 $8a8» FR 26(b)8 $58een
(Amendments) 3) 845850 (G.0.Ms.No. 307 Fin. (FR II) dept.,
dt. 3-12-2012) oo (copy enclosed) B&Ren &0 Tod. o (B8
a&%h 85 S8, 2855 (Dismissal) RO $585B09% (Deemed
Suspension) 8w $)8.S S orR), OXGER Do (ol
EHafEB0:5R (Regularise) Sabhisnd 85055y, 08 OFTrEn Do
(Extra-ordinary leave) D558 eoarRERS (Notional increment)
Bo(8voty BB Lo$d (Pension) &850 88055882 (counted)
(B20e830 D &8s’ BOHEN0S. 500 S&%5A oFerdn Do (Extra-
ordinary leave) 80t S35 srerdy Léa’na:%éaoaw:) 53 Swoorr,
o8 Ers® &) ©b¥ P (Earned leave) Hbasn ogddo DoP
(Half pay leave) $rgmr & DicH3d DTPADHE) SoxER wrgrdes
(Extra-ordinary) o §8sed ad)d. o8 Jodones® SrEd D
rogfo, aGHE SHErHEHE Sghds0 D agtnes® K)gorr
BOAHBEADETRG. BRYYFH HO@S aaiybe K85 St 85
108 sEto, e SR w0 E28880 (Regularisation) So
So8E)os® FRPHH srerd) T gl JBKBKT eFertn oD
(Extra-ordinary leave) (8ot §°Q) Sotsoznes® $8KdBoSko, @othsde
B0(8oty, HoP (Pension)H §% Hrvode, aa%h &S $5pR8
8 ©HE R rNoD ([Hihdo D ety TRTP )oK ©owd
esﬁséfﬁvéa §°08 &ddddo EP)osbo swmrdsro.

aG%h DRSS @ﬁ)é&mﬁ@o (Medical Certificate) egedore
(DT alel> VOIP BQ‘)R’) .‘60650'99@55 o00HE TILHH @% o)
o) 6 oo doiHore OE @oBotn §F¥0 EendE e
O0HB0OSH K. o WodH seerds (5gHe8 @008 s°ard. (FR
26(b) with FR 66).

& DiaHos® a6%h (HBEorr eS8 (HEE ©S8s%to
©LES (o (Application) S508Y0SKSKEED S, wIHsm DODH
D0HTS TIrOHS & Ihahoss riss S2rod, OSIEDHT
980 0B Drod, petn DD seerR) 50[8T0otntd Eens)E°R
TRE BolEoty it BabsebawHd. (Govt. Memo No. 4392/
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58 ORPR-NH  Awoghen-Ndhirdl [Ch.xg

—

B/124/A1/ Admn 11/02 Finance (Admn II) Dept. dt. 6-2-2002), o8
DEBEwen Hoy BBHHS® KArDH BHSBH. SIS © Fe,
B0(8D0otnHMTY), ROHMA H50KBoSEt. (Govt. Circular Mem
No. 21102-B/37 I/A/2/FRI/98 F & P Dept. dt. 7-8-1998).

5. aﬁ:dﬁb aEEEgﬁ:e.u - OFEE POD)

5P @858S IV T 680D P IHHeH My
OGRS DOY Hoaedd FehErE. (G.O.Ms. 183 F & P Dept. dt,
21-7-1981) 2.83¢ & é&)?géwe‘jﬁ@é DahSmen H8Dod (Relax) epo
S oFrrdn o) Hoarth Tvokd) DEe, ©f Soltyes®
ePoHS® SPotHBBDS Jaoiben o when HESH8D. (G.O.Ms.
No. 183 F & P Dept. dt. 21-7-1978).

QaHD dogden KD, BodE éﬁﬁéﬁwéa Q) amgb“)
858588 ™d H Tadd) e8%den P SHHOH ©HHB0DS
$5506° G.O. Ms.No. 210 F (FRI) Dept. dt. 16-6-1964 NGB0
5586° wroth BTSSR,

6. OFIER DODH -~ DAES 59}3}'&9&»‘3 :

TS Do) DEES )AL J|E wprdore SPothi, RE8E
©HsHBE IS edYotn $S (Civil Assistant Surgeon) 509,
DR, &. . 00, TOD ééﬁa 65%?1383 02D DRSS @%cq:étb o)
lZen cquJééoa groesde. (SR 10 of FR 74)

a..éﬁﬁ' 5°R) (5858 $0RHes® ol [Blrmren 20A 83058
B3Pt BE @EIHN 6% 5858 B3OS Dosp, DALS
roﬁq:a'éen oD e of roﬂqaéé.)a &&°sH 88A dﬁééﬁéﬁ BOBHPE
«oé:-&n)oéa‘éiﬁa‘)éo 2. E3Y T.".b&ée‘f coaqaﬁém PoLHHBSTENB ©f DOHD
55818 seSeren (Private Affairs) H KB DoHen aﬁ:oa&"’m
Bahsevatnd)®. (Para9 of Govt. Circular Memo No. 21 102/B/371/
A/2/FRI/98 F & P (FW FRI) Dept. dt. 7-8-1998).

1. oFgesn Do (EOL) - Sogg Hidirens : (Rules 5A, 16, 18,238
A.P. Leave Rules 1933)

i D a%h &re Bodo Sy derol DoROR O
SoBE)Esne DHod IHErE. R (HEsE ;sa?geiw
8083 058P b KosE)Ekined Dod ISR,

-
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OJln NOD 59

chX1]
ormetn PODR DYIBPH & (Bod HBHeH oW

L B30 BEHEets> [Rule 23() (i),

.
1L

q. JGrROLONT SHoetd JBeen;
b St BodETre by $re Db HESS SetE
werdore 6 oo ST (Dehy ©HAE;
2.8 Hod&vo ééﬂs"m =0 DS ﬁﬁséﬁ Eaharg® 88
osparghs 100, sB@S” ToT, 8E TS D300l
D8 PoDEDR) Knocﬁd?)oéﬁ %0200 DEES @SHd%
B DS égﬁpéém sordorr 18 Jwe H8H (H50EY
05088,
d. By, EesRE e R a6SrHen 1HBoSED
Bt SoPrr B8 wEHS &0 SoHnds DEES VYIS
sordorre 12 Joo S 5DS %5,
e. (Serdrogo (Public Interest) CSE)S;ES D SHew
HBTOT, 'éld:rgeg e, Y BKo% H00H0DN
a&°groen KoBoSalS BEET S8K e SFedrbbd 24
Foe I8 Frde 09D edien. PR @%aﬂt&a a8
HoRSBo $r0 sPe0 ‘;655"@ 30 320500558, 8Dy
i ® & DHcHoE® HBTHD.
f oprdn 0P 80 2oPos® 5O
[FR 85 (b)]
8. odwes® askiio S0 erwde (EOL) 2P 1 (GO.Ms.No.
214 F & P (FW. FRI Dept. dt. 3-9-1996)

s6goe DdTest asfio Sapb R 6HOD &Folb 5
RoSEBme $8% ergrdes (Extra ordinary) e o8B

L & §roen 5 E6%88 BobSaB B8, FooBRYE YT,
SE B8 DHreenedardd (Non Technical) ™ 8%
105 (clerical) eore azes’ a0 Dottt BBEPY
B0ED BorBHElbD edsdo ER0TD. S0 MiTod

HEHH ).
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DOHW-VAHH  NwolSen -NeHSrSh [Ch.X1

w

10.

11
12,

8850 ool wrersn Do SHomnth BEHERED.
8% At aghipe Sos ablyio Bk HrEH
o Hosed Sabsiy. (W.0. Note. 13127-A/113/FRI
Dept. dt. 13-5-1998)

=R (H80E08 a85He Ve BEBIEH Yo Hgos®
werod) 308 ©HHd BBERED.

BT’ 31 Dain JosTes® adln S5 S8 JgHods
55D Do JaHBSvBo Bth. ©F Dore $F HENS
o BohSSHso Bth. 08 dfore weAD $o§Hs® @
(Break-in-Service) re 585630550,

DBres’ abfjio SorBOHER SV TKH[pH D8
seo (@S BPoDN e ©f sro0 DD HBROA.
o8 OFrdn DoPH, s08Dotnd, dEEned JoH
S0 BBEwe%H H0KBoSaE (Count).

$25E08 DNFDS erben BorERE.

8 a6%Ap AGFHPE IS ERSEV mg&‘fo.%;mueiﬁ
Slelnt=tlnlaVR

ath SodEBsmesol Lo OIS 058 &
Sotstyore a&%n 508 &5 a6%Ko drihity (cease)
$0KBoStHD.

IBest $IBTVE0HEY ©EDH DoHKHN) idbiTre K
85 Tpd® adheotod Frdnad aoed 88 &S ddo
TR MR L) EOR Do,

& oFerdn 0P F8 5P 555:&365 28I S
aetdEob.

Mo’ aaiios® Bimotd [B508 FrornEnd BrotsSB.
Bwes® 50 Bamed 5 SosE)BiweD eSorrd 88 Dise
O el oFgrdn DoY) Howrth Jabss). (GOMs
No. 756 Finance (FRI) Dept. dt. 10-8-2002).
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Chapter - XII

VLIODN, Do = (Study leave)
F.R. 84
a&%50en 8% a6%md8 Bowohods Didh DS HBaPIRY
DOP0BOHEHDOL @EseHS (Study) Ded) Someds Fdkheo
atorvdod -

1 wQadh, FoS8E TE werol Asrsorie RBERgen wEsehSo
(Study) Jasoess, B8 @8y sStnen IS8
©FIODS Do) oesedd Sdﬁnérﬁ{}?&).

2. & Do Hoamrd Dot (520808 So(ad ©HSEINH.

3. & 0P D VoD ErEtH Pty (@rchth.

4. J8y rgrdeore OFI0DN BOPH N.G.O. 0 0HH80:3
Erith. 520 (B8 D0YhBes’ (HahEo ©HHBoSHS)).
(Ruling (1) under FR 84)

5. 0 Bodoreoll $5% K0 &) asrhe® Fpetwon
OFADS o Dowrd TALErEHD. S0 ehseEsnre
Do20HH @O eF et é&%@ﬁwﬁs &5 DiS¥es (Discretion)
DB Hoerdd DahdSy (Ruling (9) under FR 84).

6. 230 12 Jve S8, Indo HOFHE® 22 Jven WosHore
©EADS DOP) Hoerdd BabBEHW.

7. oFedn OHE S5 a8 DoHos® ZwHE wgiehd
208 (Study leave) Sowrd BaHHS). @8 swo Iwdo
28 SvedH MoisEriLh.

8. gD Do (Study leave) (HBEDS D). & sroost
@gééo W alevsy! K@Bdﬂ;ﬁ @égéﬁ:?ﬁ Qo) 48 (Study leave
Allowance) 39, (Annexure-Clause 12).

61
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oHen-0ch Deolben-Vahsrsd ICh.Xil

10.

11.

———

5D DO SP00 HE°)B8 DS SBKBoSathEos,
529 Do) grars HNBoBaED.

oFieHS DoHo Lo556° FEAS (vacation) S e, 14
Breroth Sr@d, oiehs deH B QL.

(g GoeS sSnre), 88 ﬁ@@&éﬁéﬁ SPErTR et
2oP (B p&E° Hoand BaHErED. SV G &3
26503.’9 spd:aés el S$EDD) SBSBOHBR) GDEe a0 grardst
63 POHE L oFTrEn VO (Extraordinary Leave)
Ep Soowrdy BohDE). SDH wondfond ST 3
BodSBEwe S (HHS a&%K0 XD g 2o &

S (Bond) (8 owiigedckof)e. (G.0.Ms. No. 224 F
(FR) Dept. dt. 3-11-1966).

|
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Chapter - XIII

WJ(B Dod - (Hospital leave)
F.R.101(b)

©TB50, (BErto HBAD WHE SBSE woTed HOSHD
VI5Fo Ko Dghen GRP0D Tred SB8K8 KO BodS
SE OO HBw 101 (b) Bod ¥&8re 2 HE7) atoes
OBy SPSEre B)as SODB Do) Mot BaHDHE).
& Do 388 doHos® EOD Lri Hoard Behss). ddo
Ko DoHE® 502 28 e 8%, d8o B9 oIS L0 5
D03 BI0e HTL & P Hoerdd 30&355&:‘}

SHB DOP) D V0P PErSir Pk @, & JoP
P06 J5o ddo ©8Hod. wond ‘acsisﬂ &5 85y Qeeads®
reHHE TF o6 8 @HBS® D8 FXFNoSHORS
$8pHeS® s et Jvo SEH Frg o Wowr
DADSEDY.

e e S HBIFE S0 $80% &7 & Do) Hoerd
BHERELD.

8BS [0, B vomrd Hg D8%) ©FHEDE sV
2% (Hospital leave) Soewth TehEms.

& DoddH ofsKo a&%Hes ($8 Sk Soddyre s
$5506° 6 I MosEore Howrth ToHD).

Tos S6K8 aHen, 5Q) TR Jobdd (Bod
0
BPothHHENS hBcHE [Eh a8 b & doHH wlen.
PHS E A [oeo, SR Y, DA,
Beodr(s, P58, 36 TPPL), SrORLY, §°0R ), 78R
63
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DoHen-0dhd Dwoiten -Ndhirsd [ChXInn

Basthoy TPisEY), 6 LY, TPLY), BotrS WHHB Ve,
D8yowe FPSY ‘a:eg @ﬁ:?&ﬁ)“), ®ot3oh (D aﬁ%ﬁ)m, 3%
BoBLY Tp&® HBBne SriHaed (syce), D&oR PESrS,
2655, PEDHS @S, @S HETE, ST FF, 6
D650 ©0eBRY) B8, 0By @BoGoty), @8 Miforr
208y DEES aSPLargtSE® $V ko (BoS BOSHEDS
Sonbed® $0 Jokn abhen S Dgoen EBroNH
Sotiones® 8K HAHoTy e EENR0S, STNLahD
VSO & DHAHoE® JoF)R) TobS My & DeHD vt
@@Fw. (T°8D, Hond, ©8oRoty), ®oan8) @&ototy),
oX)8y), ediren, dgBY, FoHE; Lrden (Disinfecting
Coolies), Soéx Hosen, Sreen, D Bi%h) Hksven, ev,
Brerth SoHTE (Chauffeurs), womdly 576 @55,
QS ol @SB, DY, IFH DR, HEoh, B Sahy,

o> (Mason), &8, $8)of @88, 8°3) [Subsidiary Rules
1,2,2A & 5 of F.R. 101 (b)]

-
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Chapter- X1V
@5355 ©FEE doPH - (Special Disability leave)
F.R. 83

1. $otobd Erey) (FRs)83 Sswbo 26 A8 Hottod’
rabHG, ©FHTI TEE SHedn avaDs a&joeh & hed
Hoed DD RS Lo [H0E=IE 85y O 888 vosHheb
B, Doxuesd =BAS [ Ieedtme ©IEE SESand
BoBB0S'S & Do Howrd I [FR 83(1)].

2. 363 renid Joob DHoShore Fahsd HIFED THd S
& 858 0 IS oD Bo02BHTEHDH S, wowd & dore
Sroeedd TR BOY) (B8 0585 2430en Dodoeh. AZBE
457500 DRAHoS° wand BHELS £, HS.2.4.0 Didbos’
o8 HIS HFH $Ten avdiSedainfs. [FR 83(3)]
500 ey BotdH FweH Mosd 56%36395‘ [520ey SegHs0
FolES SPHTew owHgH). (G.0.Ms. No.40 Fin.
dated 3-6-1961)

3. & DoP 388 DoPHos® 0D Lrre Howrd IeHHKY). &
0P D Do PerE Hod ER0SERED.

4. & 0P sr0os® HYJotn asgdeH 120 GParen 5B
om0y a6rhonH FwEe 30 Ferod Fro 8o i
seerd8 Ko Ao anded Hob.

5. sPoxedho Solf 5038, B0 Srol seroedirds 3K
$HcHod® abAS B [BSrto Sy ©IEEH HOEB &
05 Hownth FoHErRER. 52 a¥ sPoRecho ok HEE
SOOAhENSD, S, B8 Hepd® seEy pRENSS I
:‘605&5&)065 H5meR8 HBE eFHBS A& gHe & DOHH
oten (G.0.Ms. No. 133 F & P Dept. dt. 10-6-1991).
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Chapter - XV

YoDBoSD dod - (Leave Not Due)
(A.P. Leave Rules 1933 - 15¢, 18¢ & 25)

1 EBRS sosn K088 Gre T HLOHE BBk
% 8K $byes Bobd a&ybocddr & el
rotherd eden. eond a&%K DS 6% (Preparatory
to Retirement) o & o) HHoz=rdd SoHEREL.
SoFBOSD DOPH DHAELS $oPED HrED, Ko do
Do e Doy BSEPE FOLHSE® ©PoSE"H Sro o
205 IOTFADHEDES & Do Howth BabSR)d.
(Rule 15(c) and 18(c) and G.0.Ms. No. 543 Finance Dept.
dt. 7-12-1977)

9. Endo BFHE 180 Beret DoSHOT & DOP Hownd
S, & forr How=B KoFBOBN e Vo
S0 Do gos® () piyr $3rH D). © ST
“odeBod Ko B0 RSt (- Eohomrd. 5P
FOHHS° © 6&%A 4 oTPBOHETSKOAS Sifo Lo DoDB
od & FoFBODS DO Hoarh BoERED. @0l aerod
20 fos~dh 3o 0550, e DOHB S8FR THHY
a8%A FOZHS® Sro d¥o Dod HoPBoHESKOER,
©oBSEHOT H0emEH Do ST 8BA aa%Tod® TheEd
DERoDIIPE SrED ©f o Dowrd BOHHB.

3. o&56 KoPBOED DEHE® &) AEYA D SBeaoBEIT KFHoL
55D DS TAHBOHHN) VoK Lot ©é 203

Sooesth BRS GEtHeO B HBerd. el ?60(50'9965 09
66
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Ch.XV] ROFBOSY Ve 67

DD ool @hﬁoe:faﬁnow'goﬁs 0580 Syior Hesd
DELH0es 9550enSt. 5008,

4. BoarBoBd oM Dol Sdhnd ws PO SoRoHmKs
FED SN SyHi08 H5H DB SR, HE5D8 Tl
BRI JBH Do) 5 DB @08 Hnod PoBS HoFBoS
R0 280, Haren © 65N Wol SKires FArD, 8 HsL
ﬁﬁséﬂ 0ol Do) ol Scﬁaéf@viﬁsﬁa @q'?)é?’.g)vﬁﬁ 583/
©ofAs*Y (&) H:osFard.

©owd 6N SSmorr 6850 ESFrH0D ©dha
HE5D DEPore BRIrP, Eo8e [APC.S. (CC & A)]
Gren) (Bs°80 Ao H8dH D85 Schod e, 8%
DBH0DT MR © SESAEYS SorBoSD ePH dad)
Siren BoHSSSG0 BtHh. (G.0.Ms. No. 290 F & P Dept.
dt. 19-11-1981)

5. RoarBosd doPsiain a5%rheB SKo £o eHE® drod
o) 8o Hbakn FsEnen BOIK.
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Chapter - XVI

D56 (Bch Do - (Terminal Leave)
(Note 4 under S.R. 2 under FR 103)
grads asiyher $85%dod &ofod Jo8Eos® s

prard® H) Sorod Do (Earned leave) & 58 ddo

5°Q) (oD ol Howrh BBy

oddol) D) B85 5;:‘60 éﬁao?ﬁodﬁaé} eagééﬁ} Lol DI

a&%h g8 Bako Sowst)os*;

HBIFome AETHPO (E8Fee Toardy f)Trridnod a&%A

BB D&Dey (Dispense) SPe;

2.8 BoBEBOEE s Sesn SoEry HFID SE S’

DOHWOTSEPES;

ﬁﬁ'ﬁrsﬁoés D) e E rod D56 8cd Do (Terminal

Leave) se008® 25 £rotsd 8585,

2 8 DH0Ho&® SO B Do Terminal leave) shoe=ts
3053&‘5;53:,.

oaEiiy SBrresy abH $88 DodS SBmredy TATHT
3% Bortos® D68ch Reow (Terminal leave) a&%H
grard® 9% @pd Do (Eamned leave) &° Hifo Swdo SBH
Hoeth BabSig).

%P 3000 DEaHo8® HE5D8 Tl TP, a6
500 2855 DSIPH T8 FohodSHHH (Dismissed-
Removed) 95B8c% ek (Terminal leave) oo~
DohErEL.

--------------

—
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Chapter - XVII

@5,3'555 89 - (Retrenched) é&%&m - oyen

©Q¥ soSerody (Economy) a8°5e Sopgd SR0DS
(Retrenched) $oBBos’, D BEATS SRBRY werod &&H Hber
5 [BehES 50;9055‘3_56 HBA DAHWoSDES Fe S 0oy HOFDH
(Pre-Retrenched) 2055 HOKBoSDELD. WoSHINOL 9B PO TSRS
560 S0 BoRFBOH Do) e’ e Babwtith. (G.0.Ms.1002
GAD dt. 29-11-1967) B Qeogsien Homrand oo a&5%veH G.O.Ms.

143 PR. (ESI -III) dt/ 21-3-1968 ceyoe $005Ew5>.

69
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Chapter - XVIII

HBHOoNS o - (Leave Preparatory to

Retirement/Refused Leave)
Rule 7 - A.P. Leave Rules 1933

Qgyots HED DB RN 615‘55& grard® &%) 20D, DB 8%e
305 88 7038 K8od (Lapse) £Fhod. (Rule 7(1) of A.P. Leave
Rules 1933).

QG0E HBD VGRS (HerBoby Bary o GESATE Topen
B Do BETY, Honohs ©fHFET 85HPOTAESS” 8D B
DESHoee SogE Sowohd ©HSE Hoamdd So%BSn. BT
BEBoSAS Do (Refused leave) ewoér®. (Rule 7 of APLR.
1933) @8 RoH Q) daostel ol Hoard TSI,

1. a8%A graed® &F) Yorhd Doy ERSo 300 ol
MosKone Hoerdh BcHHEN. (Rule 11 of A.P.L.Rs)

2. o seerdd Do) ﬁéﬁgﬁoém&éﬁs, @ég sPe0 AB)0P HBD
DNELoee BOE oD SWOEERELD.

3 55D DS Swotk (Preparatory to Retirement) &&%P
rpen BH) ofddo o (Half pay leave) It N
Her(Fcohin) B)aps EBoTDBIN0ES 08 VDD Hoards
0K L) E RN,

4. H5D BB &0l DD HBD Ve Sakn BHS Bod
Soe oot eBosHoband (G.0.Ms. No. 161 Fin
dept. dated 21-2-1963). ®er FcH HFoSH e wiw ST
Bk BED BEHBOSEINOAS, Fhseerdd IPER

888 Boswdd DoH (Refused leave) Hoowrd
70
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ChXVIII]

BEBONE P 71

Sabdedand)d. (G.0.Ms. 104 Finance (FRI) Dept. dt.
24-5-1967).

8ERBoIES Do (Refused leave) Dasgois (Ber(Bchidn
)ips BERPoDAMOBT HBWEPS Sotsones’t Sr(Ed
oozt TaHBeRADHB.

DIGYCIeHESD 2OAS Soores® 885)BoB2BS Do)
(Refused leave) sooas8h @onssiptd $6¢s® eosorabo
(Break) Soiith. 8550oswbs (Refused leave) ders) seerdd
$020509 seo|larid (FQRotnHoEkS R NOV NI
£PoB 58 Hod Sowe (Subscription) Skmwen ScHERES:.
©d dForr BB8B0DS (Refused leave) oD T8
R0(8F0enHPY), So|FHEE Do) JcHErSD 1933 [Hsedo
QoHen Koardoth dtharshorrd Hoiy (Govt. Memo No.
42011/8930 FR 62-2 Fin. dept. dated 4-2-1963).
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Chapter - XIX
DB DESD FoBS DRI ~ DOD

& 8855 Sabi Ko (Super annuation) AR SO B Do
TR B8 HIB)ATELELD oS ‘rﬁotﬁq')oeﬁe 08 HOFOD FrEEioT
58530 HorDobs Bren) 103 Hdkw 65(a) (@s*bo OHoD
ESEeRs.

#&%K sPe HO (Age of super-annuation) $oS $8D DKo
3, derod wodso (Gap) BHone HPIY)UrHESD PoBS DRFPD

E5 grars® aX) DoDD K HrEsEss. (G.0.Ms. No.
324 F & P (Fin wing-F.R.I) dept. dt. 30-7-1976 read with G.O.Ms.No.

208 F & P dept. dt. 16-8-1975).

wero3 O TramdE &&ibere H0KBoD KBoEH DO

(Surrender leave) &rt Sroa~&HBcddE). (G.0.Ms. No. 221 Finance
dt. 23-8-1974 read with G.O.Ms. No. 316 F & P (FRI) dt. 25-4-

1974).
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Chapter- XX
(8083 8BE of) rotd FETow-Erees -

VOR)E
(Aided Schools and Colleges - Leaves)
L S5908y w8 J58ahHo FoSHdod) (RIew Ao e3sioe s
ﬁﬂtﬁcﬁéoéeﬁa FEBe, Seraros® 30365 LR B
©E5H88Y (Teaching and Non Teaching Staff) 8o

SoFHBEF Do) AcHFrSY 1933 $8:%08. (Proceedings
of the Director of Public Instructions A.P. R.C.No. 1549/

D/1-68, dt. 1-3-1968)

2. Sep 508803 05288 dowaE o, Syraced®
ST SPERgcive® $owofodd JoHe DRSHD LAY
®oTOR (D50dy Daw 3612/G2/71-16 Edu. (G) dept. dt.
19-2-1975 c%hoth DXBeeen SPoHHdTK.

o
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3E4S Tpen - asibe JoH) AEHIrDY
(FR 82)

Doy, TRchTpero FSIS wpos® HITa® 685D P
DCHERSE seeriibore Srt)en othEr STHOD. T80 adpd
S6dd0ro.

Q

1. 3348 +p @oll AB?

65555 ‘n’:ég’més Boo Sdyone Sy FSLSE°, aﬁﬁéﬂ Qe
St BT Hot wdsd) Hdo ISASTE FrATHw
(SRI under FR 82)

2. 2% a8h IES S, LS e Fowed® BokosE’
59 Shesps (Holding), IS =ps° & SR
$6KBoSoeed. (SR 4 under FR 82).

3. 15 Sared HodS (Hhdy PoHos IV growTed.
(SR 2 under FR 82)

4 TELS wopdold 5 8RS T 20D eowd © AE%H

éﬁg’m e FPpS® @ DI THBY) JELS e o
86 508 HErY wandey grdowed. SR 7 under FR 82).

5. 5 3845 ool TBAS TR 2bd wands® &S Ko
D45 pd® D50 IZAS b wand BH Hod (FEooDIER
arDosetH8’od.

6. (58 &g SoSETHBT & KBFne® Tos 8 Hob 12
Joe cHoy &gt eqonoiHE’a® (Ruling 4).
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Ch.XXI| 384S Twen - A8 S00 DoH DabhErsn 75
7. 38RXS st

BT a6%A 539 FdxSet DeSrexn
QBREOITEI8 BAS (H8%Be0 @%éom 83“0&:26@_‘01)3 & aﬁﬂzgh
JFBHS FHE S 00w NE°GoDHt) arDosoe; (Ruling 15).

8. VRS DoegS® ek woy Hrod DEE T (FSXS/S II5S)
289 ©and $0658)06° oo RoSEWo ©HEDoDS IS
o TPErarS” 85 BE ol graest SROTD/ BorD,
(Ruling 18). eond Do) et 3845 50) 8 dod 5
0P PES® SeBaws ErOR 18659 SRoHen SadHHSsBo
8. (Ruling 20).

9. TBLS wps® 50 Boww astp, (SEEDS 8D Troered
T8 adben s8%hHe e D), o8 TEXS ©HHDoSE8
NE°BoSaiHote 508, wsH IZLS ©DFDoDSE (Avail)
F*DoSEB. (SR 6 under FR 82)

10. I35 s 53 Sa &G5AD TELS Totne® wsH 59
SewHH e somed HEE a8hHe TR B8 wssS
88HPHO TRTITI P whHsHhen $B80DS e ot
Rodoned® JBRS &65A PP ERDFH e SBXBoSts.
TS osiné® Npod HFaB IF8oS Dbes VTroDEHD

Er(gaD IS srosn 665 PrLS Rty SoKBoSn.
(Amendment issued to FR 82 as subsidary Rule 6(a) - vide ]

G.O. Ms.No. 114 F (FRI) Dept. dated 28-4-2005)

11. 3358 wpen - %008 2o
JBES wpes® 52 Sam a&50e Soarsd 88d dgeto,
31-10-1989 $5% & Dorrs, 1-11-1989 KHod
Dsendt o 8880, 1-1-1995 $Hob dmgeens® H1
Sk aénm%cﬁaaenén %) 2 oo DB Aprddmen Srethdr
STy,
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76 oY -Nabd  Dwosisen ~ehkms [Ch.XX1
31-10-1989 5% Ko S :

(i) %8 IBUS ABVErNoHER) T8 Kl srood® 1/11 Hoikh
TIPS 8800 woth&*Hod $oBHHT N8 wE Jo (30 Biaven)
FEPS SHoD ©fd oW rord® wd Taked. werny
JERSS® E08 grid TrHBond ool THErrE® $hod
238 Jasd [FR 82(b)).

(i) FBES pos® 1 TD oDy asliber ¥rQ ITUS
TSNS, 78 gt erdS 1/22 Hodh SIPS B8O
©otHE® ol KoSHITRE 15 Bere THPS SHod ©hs
20 grard® ad Iord. verrrd ITASE® ol grid
ToH)owd TR TrErard® $hod wd Jaked. [APLR
17(1)]

(iii) IZLS wpos® HO Jakn eds OB SEKS a&%oe
888 DoHok ehen 528 [(Note (1) under APLR 20 (A)].

DeesEpd® 5 Dok asfibon 1-11-1989 Dol 8d od
22 Do e ¢

Doy Eepaedd ard BRI (H4Hdy a¥thheo 354 88 20-11-1989
(Bse8o degepd® HI Bi%) Briogerd AFEEaD, AIEIEHEY Rayod
©08 Do BYOD HEB HB0B. (58 BoSKHTIS 5 Tave TEHI
@88 Do roed” ad IJord. s FrE IAS THHY B
K058)5 s S2erdB 1/1135 S0&bid BYHE wotdE¥hod 30 Berel
atheorr 28 8o TIPS dr@id $RoT0D.

wond sramd¥ a8lbe DiiaHos® P AEHHE® HRDOSTE
s*d 58 DAADHoE® D Sy BEA grodBeRAFB.

—
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chXXJ] JEXS Tpeny - assibe Do DdbhErsh 77
D5Yes B3
a&%e 5088 B FRS oSt
2 Jodo ©dd oD

1. Brgb a8%hen 1 ~ el IR even x (1/11-28/365)

2. &°E9DE 6600 - el BDS Baven x (1/22-15/365)

383SS® SPodariisd THHHWoS Frd IERS Jod grKo
ToHTE © e dars® rﬁrgeﬁ BN Beren/11 B8 22 Hod &hod
808 oD Prae) 25 TAeD.

1-1-'95 38 Hof &r0S B8

1. G.O.Ms.No. 317 doogeey 86 15-9-1994&° JG80DS
Dol HEG (B SITUEDIE S0 aluB 865 3
Seren, 28 2805 885 3 Bwen 6fd JoF) Hwokre
(Advance) 25 JoD. P &8BHHen 15-9-1994 Hod

-

oHend®8 Somyow. (G.0.Ms.No. 317 Edu. (Ser.V) dt. 15-
9-1994).

2. HEBotorrd IELS wp g SEK8 a6 5H B8P VOHH
el s°¢. [Note 1 under Rule 20(ii)].

3. 3B5S585;en O s K0TS IoRostIT 0D
8085°55:%)). (Rule 8 & Rule 22).

4. FBESH ©gods voPo Kl D HOEDTS HYS o
SOESe% SEESTS HoKdosnth. (Ruling 3(b) under 68).

5. 35 986° et S T S0 TaHD Ghilo TS
ofen 5%, 8 sPer) ¥ AHAPAOKHE) wBSH
BoHerr SeKBosh. 50 B e SGT RS’
30 By FR 82(a) 60 %65 dren 14(i) &b VBB0DS
Sorbe 65%53& JEHK0H wdjen.
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AFriained dQYBL DHe MR B8 asegr Bew (Census)

Scsed DasotEh Y, B mslEe a0 dBeo (Services)

tsfashiNe) GITADHB) ﬁocﬁc‘;)e.:éﬁ, wég seerd8 & vy

KoFBE DoHDH oRE® (Hihdio scoriibmont (B8

a8%H0 erd Ty Aotwod. werod JolTreE® GaFTche

TG ABEPAOHE DT darBodald e, T°0 D

ASBrA0SHIKE) ©hSE erd 388 cp'e)ﬁ)éésa (&5 50

(Certificate) ugrom agrhH S8 oodrde S8

(Proportionate) ded DS @rNkn 8% (Reserve)

a8dhHen o whsebo (Hehdo Trpen (Delegate)

$56908. (G.0.Ms.No. 151 Edu. (Ser) Department dated

14-11-2000). &350 TegrHOs athenr éo‘;g DX (Head

of Institution) G.0.Ms.174 Edu. (Ser V dt. 19-12-2000) op°

2586 228 BoB. -

ey 8%, QYO oot PN aIgrgEinos

seeriieols [Bod BODS DPorr iss Dehen (HgHEo
£9)00obd. E°Q) wozeen:-

(a) Go.Ms.347 GAD dt. 3-8-1996. For House of parliament
elections. ©®{5°TPen V020HS DTy éo}g& @HINHOH
orgen HOTD. dQEe B-B)OR BT B SGKHOB
S0 AFe DEho FPaDienr 8 DTaHads
daﬁ)ééea (& sgrBore o) 65&@63.

(b) Go.Ms. 435 GAD (Elecs.B) Dept. dt. 27-12-2004
e®0od) dsen - Do -

TSRS erd) ads DoPHos® 50 EXHy ke Ao

FE5S SO a8 DOHen EOH &80 (one spell) EHY

Do $6KBx% (Ruling (1) under FR 93).

_—
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Chapter - XXII

<1 5633%"263 é@@édﬁ:am - oHen

(Apprentice Teachers on Stipend Basis)
RBoUD [PBB0ES AehDosny adgraivet Briged
BPFE08® HErSore, Ferdn Do) (Casual leave),
B8sE Fpedes Do (Special Casual leave), Soarad Do
(Earned leave), o8d8o o (Half pay leave), (Hkr8
Pow (Maternity leave) HodIrobrd Sren)y 104¢°
BOaHERD BBSE veHew ot ven. (G.0.Ms.No.
134 Education, dated 10-6-1996).

=

=0 D a8%Hes G.0.Ms.No. 126 Edu. (Ser.V) Department,
dated 18-10-2005 oregoe {Scfg DEBEDI6.
B8R arrryaive DAY HFoeto Sy (HaHEto He 68
0 %“e:a:rvée.)é) 8Oy G.0.Ms.No.40 Edu. (Ser.V) Department,
dated 11-5-2006 weqoe éddhden @b BRod. T (Hsebo T8
G.0.Ms.No. 134 Edu. Department, dated 10-6-1996 oo 80003
o)) oY FPegried PoHe% efyen. 5°) FR 1046 80238 2ed
rogio 008 oS,
2. o085 adrgrgaknen Brbsel ens®d8 THErdE wgske
D8, T (HETPE DoH ST Ho8 werod o)
Emid HBKeSS 08 H:08°%®. (L.Dis No. 392/C2-5/99, dt.
7-4-'99 of Commissioner & Director of School Education).

3. @08l GIgrRyonen DHEES égﬁ:éé.:o sErdorT Kb Bos®
2.8 Jo HvH @gaééo o) o). 570 vero Jow) 0
arae Qended 2 seadd (Govt. Memo 19536/Ser V-1/
1999-4 Education Dept., dt. 19-4-2000 Read with FR 104).

o o
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Chapter - XXIII
Qasreo¥o (Postings) 5°%0 J¥)od D8Fes
(Compulsory Waiting for Postings) = Q20530

B egeSmort 85N DoPep 30, Do JYS swo FY
oS8, ©3D8 8BA Dckrss) (Postings) agtosyen 20 DoH
g0 B3yY) Sosonyes® a&%h ArHED 68 8rHos S0
QB8oSSeRdAotnod. (Compulsory Waiting for Postings). &&%A
DHes® (Duty) She Sodgorr Hin Q) sPEwredy Kowohd
whSHen BS8 Fseeos® BEkhDen &b Voo & a6%A OB
éﬁ%éwe‘ja asrEo BEHHOE Ko IO AoLHORI DOYEe
D8)E5. & DHoH06® BB Sy Drigo SFowTe DeH Y
©on HodH HFebrHed ST QaseE) a8HHe SSoBHeD
éﬁﬁoﬁ 8550 DB SrEded Hotnod. @werotd DB Teh 9@3&
26%ee e (Compulsory waiting for postings) sPoore SOXED.

wd Do e SB508 28D sab, 805 won HEES®
Stoto YLD, S SereDdy i TEESED S0P 2OASHD
gree $5% a6%A WP’ FEINSoRS Do 2G)hEoEto
(5508 sP008° SERPEPELRTEIF)D.

5)&;3&&3 cﬁe)%és ERER (D0 oerod] JHdgod e°
©BXMoT S, werotd DG)oE Vo seerd) @ Dgore $BKBoTroON
DiSEre R Seerdideore D) aEhdes &0 Dok, eerol aBHHON
2yt H680ro.

ehiss a8DHes G.0Ms.No. 48 F & P (F.W. FRI) Dept. dated
24-3-1981 & G.O.Ms. 618 F (FR) Dept. dt. 28-12-1963) weqoe &

D50%H06° B°Q) Ergissten &b Thod.
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ChXX] dairioso %0 dyod DbYw 81

1. DoHsd 83 aaisﬁm ) ©50880 HBA DirHy SSDHen
PVOY AOSE Snow 10 Blaren Swotrr JSTHHED
(BOFEZen HoDoTed.

2. BEnd’ eBomred, 88 BBnSD 69 Do) askide
DHRHoE Y, 08 sPon FPBrE $nkD %0 H8 SPave
SnoHre (HAPSEen Hoed.

3. Dairs8s) (Posting) edthHen, SBO[rrsn aeoered) 85
QYRR 25T TRTrTE Hodrd.

4. ArHED e¥hHen DY) DY) SGerwR Devdse B soiso
BaHERED. o8 ol seinor a&%A 85 Do ososto
QS8 68xe8°So (Posting Orders) 30 HokSed
50%8 VGEE o8 serd) dGos dbgse (Compulsory
Waiting) sceore H6KB00 08 d88iknen o sPerdS
BYoSHORT HOJEeD QBYEHED). @erotd H5B8 ToHoTe
D6°g03 edsedo Hod Erd SAN SEgen Ssceos®
B0E85en508 $00hE ©HTB Hod (HEHENNE =OAS
SR TraySed d0otwod. wodron o8 SPdd

GBS ©hsHeP (ES8EEe Sten Er S8 atheron.
(Govt. Circular Memo No. 43877/682/A2/FRI/96 F & P

(FW. FRI) Dept. dt. 1-1-1997).

5. 2 se8moddgae oS’ aX) af5h DeoR) eboddo
SEr00s® Qairi’d e8sden (Posting orders) B30 Ghe
ol 66%A D50z D85 sroos® (Compulsory waiting for
postings) éd)én H0KB0D ©8 SR EEMIAEGCEN
(Regularise) $02 Hotnod. [Ruling 13 under FR 9 (6)].
08 08 HIPSERS SETOI D08, o o
EnfEbomhet Hahio Sneb BHw So. 11854-A/233/

e —— e B P
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PodHen-cHh DwogSen-RdhErS [ChXXiy

A2/FRI/98 F & P (FW. FRI) Department, dated 28-3-199g
(Copy enclosed) &° 9880D% H8 (Proforma) &° So2084

FPROHBEMPY (HEHERErR) HBEOD BRS® HoHEy
(B8REKen H0)0SHR Hob.

QY Aoy NWER - wrgge Hod BES0 : ey
w5088orrd HT awdd sedmre HoMrR TabdsySorry
ﬁ%@é‘s 2.8 aﬁséﬁé AASPED adlhden ondEalonr,
50 st bmredy 08 ol NoFRS (Compulsory
waiting for postings) OB, @ HBerrD, SR8
5°8ee 2o B T8 00D (D88 dSdsorr SogdodS

PN BBA TLIBHA (Hhdy Jyed I No.2/111/
A2/FR1/2002 Finance (FRI) Dept., dt. 28-10-2002
(enclosed) &° 8DcHER0B. 30 BereHd QoD Aoy

DEy05 DBFe HoL5)0s® [H8 Fand® 3 Beretol ol
Bow0dS e sodgo B e, N.G.O. ©aNd TIROHS,
REBE wHSHBE $o0ohd Tp JELBOYDS g0/
QRS BRYDS DELD 2OAS SaERY ToErar HEBS® BESO
Fswer%- s8HHen =6 TchHed Hotwod. eenHod
485D @b B S & DAcHos® dakrdE AG)od
DBgm srerd) EDobEboHe eBETp (HATEI
HoHHORE00E.

9 O 5780 DEJae & DRADHP oo(Ee SKHE PO

2BA% Do TBHos BESE BoHErEESD Govt. Circular
Memo No. 2111/A2/FR12000-1 Finance (FRI) Department

dated 15-11-2002 orgoe Da58es ooy, (enclosed).

Aasmsiol DByots DB wBS wHTHOHOD [BeHE0S
@BAY SR O H0d TERP HEBP OES6 JaHH
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Ch.XXIII] Nairi¥o B%o Dol N6Em 83

MPR0G™, 783 SRS B84 Stien BESS0b 506000,
(G.O.Ms. No. 48 F & P (FRI) Dept. dt. 24-3-1981).

8. o Howmrd Josn 0RO, 2060 Iotw ©bsBrY
Sse006® Stgen é“m%‘éaﬁs?odﬁn:é&&s. 828% 8509 £0A%
SapR 8886 FabvBed Hob. (Circular Memo 43877/682/
AFR 1196 Dept. dated 1-1-1997),

9. [y Ferlmore JairHEs) D)oy VBZes (Compulsory
waiting for postings) s SotSones® athider Hotron.

() o SE550880 VsHESD a8thdhen anSEDsSeo;

(i) oBHIRBS Bangss ™0 S 8%e0 ™R, $R)EY,
DB Hod) SeRoSalS a&%es 8sA &8%K0s®
QALDOSIBIN adtHer a8 BHIH38 BOD50
Jaheo. &3 dBorr P DdohEwed® a6%A (Ba0ER8
DYN0HE’D (Appeal) 88A ISrHED) aEtHen
OB even TaHLoS e0d50 Taheo;

(iii) VPO ©:5HS B BE Fadd @ans 68%A BOA DD
320 D8 agtspen 567 weoso Sahero;

(1v) DAFHES GESHen D vhHsPEen ondSHe8 8,
éé’ﬂéﬁaoa’n Do 3633%‘.‘65@5:’;‘)&30;

(v) §°8 8o vden SohEDEseo0.

2 BOHS e DRahEnes® Ssreos® Sten BB ke
NdrEhste DHaHos® D)ol NBEm aafibenr BoHKSHEED ok,
TED JBoiSH D, wowar weds GBS vokko FNS vhTBHeD

e & (Effective) Stgeo e 850 Hotwod. [Govt. Circular
Memo 11854-A/233/A2/FRI/98 F & P Dept. dt. 28-3-1998
(enclosed)].
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84 DoHer-0dhd  dmogiies-Rabilrsl [ChXXII

———

10. Do Soowrredd ¢§_6’a:{uu6° Reposting ad SoiHes
BOASHATD : ¥ prdmonr & BESNSS Do) doert B BEGH
b oo Bosos®, vl aghHed® voH EESodlo AaN
Reposting a85Hde diaho Erl Srothddmed. o sPEmrodolae wer
BBKD SZo® as%NE Mo TS DoPH LAGHE o8 HFYoR
a8HHen b TohIBH. wBForr AGSH S5 HoerBS oD
5 SWED 80A DpeH Fadh SHBID FHoDI w8 agdwgR)
HowohHS bS8 A0S Hwokre BDchHBEAPd (FR. 72). &A%
$oaDos® DeHBoABS aE%AS BOA HFYOR aghen a0 DHEDSE,
o a8%A VGos OERD K0 seded Hotnod v seerd) F.R. 9(6)
&rOof (13) 8% Jyos BFes (Compulsory waiting for posting)

e DBNBoSSd Hotwod. [Govt. Circular Memo No. 43877/682/
A2/FR1/96 dated 1-1-1997 (enclosed)].
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Chapter - XXIV

R0 VIS - B8 Dol Do
(Leave Rules - Synopsis - Birds eye View)
(BEHen ~ esarenen

i. NOHOD aﬁﬂ*&b& Bod mmﬁwﬂoéag“éémdm?

Ans:- DoHen GBS SoEos k) s, a8%5N DeHE® I
SOt HooHE WHED wkHHd Brobdino’sdi. (F.R. 67).

2, &5 fhﬁ%ﬁ DO Podd DeoHet QRYNPL, HOFFOT® wHIoee
DD, GEAD DiHet 3559 HODOSHS)T°?

Ansi- 66°%H HHomrBE DoNP HKB)BE, scorgoahBwst
HbFrocrddore Dabdo, ﬁﬁﬁéﬁﬁ Aol IEy) (Recall)
©0BoSHEN. (FR. 70).

3.  Frorde Doy (Casual leave) Sor08 DoHe grare DHidhdnd?
GidEnHold HyErgdsin Ded?

Ans:- Fgréen pod (Casual leave) Boolsh Sobd)BEns® 15 &%aren
&R grerd® Hotnod. EBoLt $oBH)BH0 wonPons Sogd
Eatats H0HB)EHENEE Dendre BBRBoSDELD. © KoBEBoE S
@050 ©H)H0B. HoPOS DOH BoSBEBESENSE® Botbry ©ire
255865, B af Fohathéod. © SodGEsnst
DOFFROSEDNE 568 HoBdBod® DdSo wHBob.

4.  Prde e (Casual leave) DE@re (Continuous) I Sere
568> Hroed) BeHHR)%H?

Ans:- 548 Do, EHPS doHe SR dwgo HOB ol
Thoilbhone obn Do (Casual leave) S0t BAHSH).

28 Bgel 6hhs oy JHPEHPED, P §oeren

BOPBH Do el D?
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86 ROP-AHH  dwogisen -Qabsrsd [ChXX1y

——

Ans:- 23550 2,803 88 008 w8 305 BAE® wodHi erk senng
e 223550 2,808 883 15 8Peren, 03 dBore a8 e dg
$od Bdoath 315 868" wodiurh wr Serd8 B el
865 15 %ren omenK Korad Do akh I,

6. af Briged o8N a8 g sreos® Hgks® $byst dog
e @818 Joardd o o bore BE)RrE?

Ans:- wero] JoBTReS” K8 Frg Job Boh)s e (Hsebo
B8)00 Boardd Do) raed el I

7. e%ddo Doy (Halfpay leave) grard ol &8 5r0en ©8BTe?
Ans:- Biigen a&%0en Sr(@ ea-gée‘ﬁo 0¥ I wben.

8. ¥ Briged as%h Sodstoodren orgede (Extra ordinary)
ROHD &) e o OFTdn Vo) SPerd) Eril H8K0KES
B08°D @geﬁéo Do) e 88oSsT?

Ans:- Brogeth ésﬁsgﬁ OFGEn VPP P08 o8 sPe0 oY £8o
0B FrEe BEODHOH HOKENETE BEEH .

9. (@38 Do) (Maternity leave) ©Habd; e85 Sifado DPotHER)
(Aided Institutions) Jr8zoen, Swrdoos® H BoHSN)
s&5AD%H Soarth JabdsTe?

Ans:- &%), 08 ErE (¥5rd e 6-6-2003 Hod 120
Bared (B3r8 DoPH Domd. (G.0.Ms. No.69 School
Education) P.S.I. Dept., dt. 6-6-2003).

10.  Horbd Do KEGore JossssH ab%h grars® SOA Horidi)?

Ans:- Sarth Hode Bare S5 grars® Jend PHosdsDy. (G.0.Ms.
No. 232 Finance (FRI Dept. 16-9-2005 with effect from 16-9-

2005).

el
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ChXXIV] RNOY AHErEL - B0l deor oo 87

11 o8 (5308 a65h dderes® aso Sabwtr® « 34 %0 H0d
a8hyen Somow. ©EI8 A BoSEBLve S8 & Jhabos’
geSen doP (Extra-ordinary leave) S0 BBDBS)?

Ans:- & &85A JZ80DS ©) “BHes (Conditions) Bo#d H$BDD
Dfe o S80S 0 HoBEEanes MoSEom wImrsn
Y Doz 3@5&:‘)?\’». (G.O.Ms. No. 214 F & P (FW.
FRI) Dept. dated. 3-9-1966 read with G.O.Ms. No. 756 Finance
(FRI) Dept. dt. 10-8-2002).

12. & doh (Paternity leave) Hhd &&5he%H A Bere
SEE owBHY? 0 srwos® 8 o Syome?

Ans:- 16-9-2005 778 $0& 1) Do) HHH eGHeH (25058 -
S IBHB HY) Bodd Koards) 15 Feresddh Hownb

BeHEEY). 08 steos® Hr £o S0 (Added as Rule 6(b)
to FR 82 in G.O.Ms.No. 114 Finance (FRI) Dept., dt. 28-4-

2005).

13. 2% ¢6%5A 0558 SHhore Hod el KoSEBINPS R
SPabasrgtd (Un-Authorised absence). eén S DHeos
SasHie arondoh B anam. 8D D DEBY S
8%H0ErE?

Ans:- G.0.Ms.No. 128 Finance (FRI) Department, dated 1-6-2007
o8 FR 18 % eSore FR 18-A Sthdr, o8 Soloyed® &
&6%A 65 508 Trdarse Fdey SorBoTred BDAHEOE.
©BFore .2.0.6HS (BD) Erey) 19916° JGBoDS Hefdhen
803000 w8 B8 s red BDHEOB.

4. 28 a8°5h o085 H8G 6 Soe Do) DR, BBIE JH
Soedh D, YoFoT Feko 50 08d FPs® 33 asAR
AEDDOTE. DOPHE® &) a&%ﬂ 205 SoAcHESNod 10 Bare
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88 DoHen-0dhHd dwogSen-NahirsP [ChXxay

S00tHIP S:55 Srometh TS DO SHAHITS DPOR edbhHey
erf JHBODSOMT HSo0dd ©hHS0E BEFEY 3&35&&1&&3_
wov® HBFoT oy @ aEH8 I5°w0d® HOR
A8BHen onSy abol@roNo Lurth Jveoartn sodo 3208,
o $5H a&%A avd dairinso %50 (Posting orders) Dyors
D6%ee% (Compulsory waiting for posting) 8 edsrgSa,
SHNPAPI wothHes 0 seords S5 LSgdsimen IO
ot o) EadEbosSseRsarr (HehHe0s DHDodHBha.
BB 5% ergigen- o8 ddo BPoSSooBT?

Ans:- © 66%A o) dgre ©f Fogr8 . © Ty dhororo
Ssee0d® H)oBosE DowSothdos & as%A YoM §%0
D88oBHed HNod. & DHH0E° @8 éf&g&b 8. ®oHdeN
w8H Jof o8 Yo o Ajogorr VBomrs® wod
e 088 ddgargen ondgPed Hotnod. S0 (Deboeg8
@ég ééo“m BeniES eﬁssﬁw 665 m‘ﬂﬁg&‘ U°23°é§'50n° HB1BoD
$3pR) ¢B Do B Hod BESE TaLITI (v
a85hHes 26 Bod. (Govt. Circular Memo No. 5630-A/210/
FRI/2005 Finance (FRI) Dept. dt. 16-3-2005, read with Govt.
Circular Memo No. 2/ITI/A2/FRI/2000 Finance (FRI) dept. dt.
28-10-2002 and Govt. Circular Memo No. 2/I1I/A2/FR1/2000-

1 Finance (FRI) Dept. dt. 15-11-2002).

15. o 685 $B506° ot eciRgd. @8 JobI 205850
SE8arsy Jdoaryds. IIH sPeos® o Howrdd
BB Eye?

Ans:- FR 55 (&s°8o 5'?03?6&6365 a8) atﬂs?sﬁé 08 Hoerd |
BAHEREL.

i
- |
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16. &8 &8%0 a8 IodtD Inss B8 Hod Hoas oD o
Berodtn 3t) Sombomk. © 3o His® B o Blero
SPE S0ET D% WADS Bareh KoIras oW Dol
BahBedSe M OFBOTD. @ DForr w8 e HHownd
BaHBSe?

Ans:- a8%Hen DoHeds 3ty dosTnes® o8 oo HEgs® S
DS JOTS Ertf 08 D) Do Bod BHED Howe
B0%=d. (SR 3 under FR 68).

17. 28 &8%A 6 Jve S8% DB 28 o8 oY scwos® whE

B850 2.8 (230 EoS® 51 BaskoHhanytsd. HoenBs e
o068 FoS% &850 BahBT?

Ans:- 68%en 5% HoenBS doP seos® st askrKo Sabeo
5§ 96550 (FR. 69).

18. Hoarfosd e (Leave Not due) @ a’:a%éwés S0
Sctosi?

Ans:- 50 (80 '8 6658 wfddo JuP rers” TIYND,
FAZHS® w8 @gaééo 205 HoFBoHES Ssedo Hosd
703 HZoS® DEES ¥PTew eprore KofwS® 180 Garetd

DosEone Hoardosd e (Leave Not due) ot
BaHSend (Rule 15¢ and 18-c of A.P. Leave Rules 1933)

19. (80 B HiFabo PotDHIHF) @3k JauiE bz, Seee
a&°%rden ©88 Do (Earned leave) $BoKB BahHT)?

Ans:- G.0.Ms.No. 418 Edu. Dept. dt. 18-4-1979 aogoe eed DR
a8HHe (Hsebo a8 Erte S00E VORPE wien.
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| 20. 28 as%n DASS $0P8en wd SHHX 6 SeoTn OFerrd:y,
. 0% (Extra ordinary Leave) S, e OB Do
(E.O.L) srorsino 8558 a°0F ao8botn aErN8 HOKeSEEN,

BroESSSae? .
Ans:- DESS 3898 sprbore b Jvwarey oFrgrden (E.OL)
NOJDD B@J?ﬁ 5056@055 eaég sPerd) SHH0 zo@Ivotnd
50KeSE D8 oD adhHen =eb T whsE0 TTEHI8S

aTnow. oD 5erdd (Hghdy ©dHd seaed. (FR 26(b)(ii)
FR 66 & Govt. Circular Memo No. 21102-B/371/A2/FR 1/98
F & P (F.W. FRI) Dept. dated 7-8-1998).

@08 JoP - @geééo 0P - e - PR DBBEwen
S.R. & 353 Jako 26 e
amrsctn 1:
2.8 (Ba0eg aﬁ%ﬁ (B8RS 9% H02050I8TE %))
1-5-2000 865 Siiged (@P8565S 0Hochd $byhs® Sovrddomro.

08D & FoK Vo) THHTND. S IS’ 2355 SPH0DS el
0, @gééo 0P, P, DdHen oY) ©EI8 1-10-2005 88

2 D&orre dotnod?
@gé o) 10-11-2000 HHod 20-11-2000 S8%
11 &%a»en.

2. oFgtem (EOL) Do) 3-2-2001 oD 22-2-2001
58% 283 SFaven,

3. X80k OF 15 BParen 26-11-2002 motds.

4, @Jgééo 0O 5-6-2004 508 14-6-2004 $85% HO

BPeen,
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5. &8)& (Commuted Leave) e 5-7-2005 Zo0d
14-7-2005 S8 56 &epen.

D DSV egrdore & ﬁﬁssﬂ Qo0 Slelu @g&ééo PODO
geer DETEwen 8D JO5H BBHHS® $Feth &% DSorr SchBed
Hotwod. KoK DoPHo JIBINw, ©f DForr wImsn DoD)
(EOL) QBRTeE® $3tH BoHBed $0t008. ©ods 5020H0DF
wfseBe a8HHe DBBEnen S BRZHS® Froth HETST grae
S0 st EPaErEs.

888 Doy groe
RPN IDErKo 5}
38 (rBog | asd| I» ol SBH Ao | orven | oo
HowsS| e | go go )
1-5-2000 - 5 3
1-7-2000 5 15| 20| 10-11-2000 20-11-2004 11 w9
1-1-2001 9 15| 24| 3-2-2001 22-2-2001{ EOL ...24 | EOL
1-7-2001 24 13| 37| e wo | .37
1-1-2002 37 ISIEBE ) Avteemains ™ L Hititiesenss al] 3ab2

1-7-2002 52 15| 67| 26-12-2002 158%e»en | 15| ...52
PSTe (alnte) BEAIOT §

1-1-2003 | 52 15| 67 e e, e | .87
1-7-2003 67 s L e o | .82
1-1-2004 82 16| 97 aetey EOTuRLLA XA (e
1-7-2004 a7 16 | 1121 ceeoe o ™1 e selTheodts o5 | e 112
1-1-2005 ([ 112 | 15| 127 s, weo ] 000127
2008 1874 15 [ipaal . . X i S e | 142

— 988 20 1-10-2005 o438 059 gravs® 142 Seren grard® 50onod.
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@gédo oY o
—

2o BHBS6 8

86 508 e (3o | ool S5 B [ | g

P AwS | |do 8o )

1-5-2000 | o [ o |
1-5-2001 - 200 11200 |0 i | ) |
1-5-2002 20 20 140 | ... c e | anead0
1-5-2003 40 20 | 60 svnsndsi | seseessas e | ... 60
1-5-2004 60 20 | 80 | 5-6-2004 14-6-2004 | 10 |....70

wéeﬁtio
1-5-2005 70 20 |90 | 6-7-20056 14-7-2005 | 20 |[....70
S8y - Commuted leave)

anééo 0 @808 1-10-2005 70838 70 Seren Diven Hotnob.
amedrdn 2:

28 &8N Dibged (EPESAES 3o DS’ $8hs 383 @iy
) 888 Do 85oid Jgrsw :

8 68%A Brigoth (EP8J0ES 10-1-2007 88 $bos® 363
Do 0B 6B doPh grae 30-6-2007 88 B8 & ore 0.

30-6-2007 38 w8 S8y Tr6 B0 Jven B © Dore
B BRS BOF% .8 J0 Botoi)s BFere THpS 6bS Dod
grars® 2 Jahded Hotnod. 255068 b Jo ééﬂg"m GlaS) 528 ©
Jo HBKENE S B IERED. S0 Jo Hod a8 Jo S8 $byd
Hrg DREWF0HD @8 srerdd BT 5 Jven HBKHIS I8 H:ED
2.8%%) JoH oy e Hsebo ol 5 x 2% (Hseo 12%
Beren HXpob. 3R GIf6 Ko EHER Iwdo 13 Beren wEd
©BE P grars’ al T,

A8 3:

a8 558 LAY (@rBBBES arEvdESur 5-2-2007 8HS
Q% ©dPotK Jahodadd e wdd LS B
30-6-2007 a*88 & Dorr 88)0D esxdy Vdhded Hoknod.
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2258 Jo 2007 :- Jo Hr0 58 sl @ Jod
$0Ke5S 8 Eostoos

8y S 2007 1

d@S 2007 1

3 2007 92

el 2007 1
S0do 0 Baven 5

Eo) ) 328 I Boh Jved Q878 &Pe THPS, I8 39S
S8 J0 Botd Berer THPS 2l BehSORH)B.

Ao 4:

IT4S Ty 0D TS IJTRS T, wAJBor S ITIS T
L00 ITRS T 000 wand T8 DRHEw :

Ber HORE BG5St HF) a8 efHS JETes® H IAWDHR)
&8 e~daHb e Potn 14-8-2007 BES Bex HBXSE ST5ODHB0ILH
260 JaharrEd wbHHomro. ©EdH 1-5-2007 Hod 12-6-2007
$6% Ko FBAS e@Hddomrdd o wdHHorro. @erodl éocﬁcgoes*s
o8 ©fd oPh B8 EBH 13-6-2007 2008 & IBAS
ErEBDotnd® aX)ty HoKBoSHOD WHA.

Aar>Ses 5:

S5 Dodw - eddogrdo (Suffix)

28 6%NE BASS ¥p%Een werore 20-11-2006 Food
13-12-2006 8% 2o, o Josd S 14-12-2006 K085
15-12-2006 598 DoPer aB@PACDHEDHHD ©HB0SED.
® S5 DEKS SIS 5648k e Doy 16-12-2006 86 gt
51'3“&‘.:. @é,-?, 5050‘3066 -
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(i) ©oES erd DR BHALS HEID 5028 16-12-2006 8
ed B e, 14-12-2006 6050 15-6-2006 B et
H) HPE SPOER DeHH wddogrso (suffix) Datwe
Den S, B DY HOKBoT.
(i) 283¢ gt HRES 1EID ¥9PSen 13-12-2006 Bhs
28 32 Do HPE HOTR wowd 14-12-2006 S8y
15-12-2006 Both T'aren doH®H odbogreio (suffix) |
SIMSORGVR
(ili) 2.83¢ HRES HEID $PQSew 14-12-2006 B85 ™ ¢
15-12-2006 88% e 208 T2 Go¥e e Bodd Blerendmy
DeoHmr HoKBoTed.
AEeoe 6 :
&: (8o BODD DSBHwe wrrdore o8 ITAS Ted® H Tohw
2.8 2doch &65%AE 30-9-1996 86 T°88 ©fs oW gred
Qend Dos?
1 o8 a&%Amr 305 86 3-1-1990
2. %65 BrogBE eowd 88 1-7-1992
3. ©f8 dodHop IS steo
(a) 2-8-1990 To 10-8-1990
(b) 3-3-1991 To 6-3-1991
(c) 4-9-1991 To 20-9-1991
(d) 5-5-1992 To 10-5-1992
(e) 7-10-1992 To 15-10-1992
(f) 2-2-1993 To 23-2-1993
(g) 6-8-1994 To 15-8-1994
(h) ¥BoEd DeH
1-9-1994 30 &%ren
8-1-1995 &od 10-1-1995

5~9-1995 15 B%aren
4-9-1996 15 &%een
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)
4. OGS doH (E.0.L) DEES NS
(a) 21-9-1991 To 30-9-1991
(b) 24-2-1993 To 25-3-1993.
e2aJ°e0

oradE a8 AT $6e® 365 86 3-1-1990.

&sgé NOD) T

3-1-1990 Hod 30-6-1990 35%
@z;v_ga’:?)m @gé VOB s

D@58 1990 1
S8y 1990 1
S@S 1990 2
D 1990 1
a=S 1990 1
6 6
N.B. r8 3% (58 2088 Botd IJewod af)
8% SCHPS, SwrEd I Bowd BParer
FHpd, $H8 Jvod el B SHPS
2556 o Jrore S Spaly] 50K E* 08
oo,
1-7-1990 em) e 8
14
2-8-1990 Hod& 10-8-1990 Do 9
orden _5
1-1-1991 ene)d) 2 8
13
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B.F. 13
3-3-1991 08 6-3-1991 DD 5
anHen _9-
1-7-1991 ooy e 8
roen _1;
4-9-1991 Ho& 20-9-1991 Do e it
aorHen 0
1-1-1992 ety a3sd 8
PR Do) 21-9-1991 Ho& 30-9-1991
1/10 8o .
adrden 7
5-5-1992 Hod 10-5-1992 Do 6
rHe _1
565 (Eoagstes (Regularisation) 88 1-7-1992.
0850l esgé 0 eeg,é @g R0SSo°OE
15 820 SPHPS
1-7-1992 ooy 228 15
Db 16
7-10-1992 Hol 16-10-1992 9
MiHen _7.
1-1-1993 o) a:ad 15
e 2_2-
2-2-1993 Ho& 23-2-1993 oD 22
e _0.
1-7-1993 oGy a3sd 156
orgrdn dod (EOL) 24-2-1993 SHod
25-3-1993 $8%H 1/10 (Hseso 8oy 3
iHen -1_2-
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1-1-1994 ooyt e
1-7-1994 VR a3dd
6-8-1994 Joo& 15-8-1994
000D Y 1-9-1994 30 Saven
1-1-1995 eomegoy s
8-1-1995 Jo& 10-1-1995 e
1-7-1995 oy asdo
SBoED e 5-9-95 : 156%en
1-1-1996 er>oy asd
1-7-1996 emrgdy askd

RNB0EH Doy 4-9-1996 15 Beren

B.F.

1Hen

wHen

aHen

abiHen

abiHen

bihen

Hen

ven

Sbiven

oiHen

Sohen

12
15
27
15
42
10
32
30
2
15
17
3
14
15
29
15
14
15

29

15

44
15
29.

30-9-1996 T°¢38 a&%AS 29 &eren ©QE DD FES Dorben
onos, (G.O.Ms.No. 384 F & P Dept. dt. 5-11-1977 Read with

G.O.No. 34 F & P Dept. dt. 27-1-1979).

-
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Grant of Earned/Privilege leave - Instructions - Issued,
(Memo.No. 16808/695/F.R.I/165-], Fin., Dept., dt. 12-5-1965)
Ref: From the G.A. (Ser-F) Dept., U.O. No. 340/65-1,
dt.4-3-1965.

* % k

Order :- The Government Memo. No. 1925-Pcll-B/59-33,G.A, |
(Poll-B) Department, Dt.7-1-1960 orders have been issued directing |
the privilege/earned leave should be granted to all Govt. servants if :
applied for sufficiently in advance and that such leave should not
normally be refused unless leave arrangements are impracticable. It
has been represented that there are several cases where leave applied
for is either not granted or granted belatedly and that although there
are instructions of Government to the effect that the employees should
be encouraged to proceed on leave periodically, experience has shown
that this sound principle is not being observed in practice.

Government have considered the matter carefully and direct that
although leave cannot be claimed as a matter of right and it is open to
the competent authority either to grant or refuse the leave applied for
in the exigencies of public service, yet as refusal of leave will be
hardship to the employees who require leave either for relaxation o
passing domestic affairs or in cases where leave to the maximum
extent permissible is accumulated to the exclusion of further
accumulation under the rules. Leave should not normally be refused
unless such refusal is absolutely necessary in the exigencies of service

which should be recorded.

.

II. 688 DoRH-rgs $5K8 asjiben
GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
LEAVE RULES - Eligibility of Earned Leave/Privilege Leave for
Last Grade Government servants - Orders - Issued. -
98
i
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FINANCE & PLANNING (FIN. WING FR.T)
DEPARTMENT

G.0.Ms.No.9 Dated : 10th January 1983
Read the following:
1. G.0.Ms.No. 181, Finance (FR.I. & Lo Dept.,
dt. 16-7-1973.

G.0.Ms.No. 384, Finance (FR.I) Dept., dt. 5-11-1977.
3. G.O.Ms.No. 329, Finance (FR.I) Dept., dt. 17-12-82.

Representation from Joint Council of Associations and
Unions.

5. Representation from Confederation of Andhra Pradesh
Government Employees and Workers Organisation.
6. Representation of T.N.G.Os Union.
ORDER :
In the Government Order third read above orders have been
1ssued that regular Class IV employees working in the Departments
of Secretariat with less than 15 years of service also be allowed

earned/privilege leave on par with Government employees in superior
service.

Government after due consideration of the representation 4th,
5th & 6th read above, hereby order that the orders issue in the
Government Order 3rd read above shall be extended to all the regular
Government servants in Last Grade service.

Necessary amendments to relevant rules will be issued separately.
(By Order and in the Name of the Governor of Andhra Pradesh)

III. 888 Qo) - 208

Public Service - Accumulation of earned leave/privilege leave and
encashment of earned Leave/privilege leave on retirement from
service-Recommendations of the Pay Revision Commission, 2005 -
Enhancement of ceiling from 240 days to 300 days - Orders -

o Issued
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G.0.Ms.No.232, Finance (F.R.-I) Department, Dt. 16.9.2005

Read the following:
1. G.0.Ms.No.10, Finance & Planning (FW. FR-])
Department, dated 10-1-1983.
2. G.0.Ms.No.420, Finance & Planning (FW.FR-])
Department, dated 3.12.1990.

3. G.0.Ms.No. 734, General Administration (Special -A)
Department, dated 17-2-2004.

ORDER :

In the G.O. 1st read above, orders were issued enhancing the
maximum limit of accumulation of earned leave/privilege leave to
Government employees from 180 days to 240 days.

2. In the G.O., 2nd read above, orders were issued enhancing
the maximum limit of encashment of earned leave at the credit of a
Government Servant on the date of retirement from 180 days to 240
days.

3. In the reference 3rd read above, Government have constituted
Pay Revision Commission. Among other things, the Pay Revision
Commission, 2005 has recommended for enhancement of ceiling on
encashment of Earned Leave on retirement from 240 days to 300
days.

4, Government have accepted the above recommendation of
Pay Revision Commission, 2005 and accordingly hereby order as
follows:-

(i) to allow all regular Government employees to
accumulate earned/privilege leave upto a maximum limut
of 300 days.

(i1) the maximum limit of encashment of Earned Leave at
the credit of a Government Servant on the date of
retirement shall be enhanced from 240 days to 300 days.

5. Necessary amendments to the relevant rules will be issued
separately.

6. These orders shall come into force with immediate effect.

7. These orders are available on internet and can be accessed at
the address http:// www.aponline.gov.in.

A
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IV. 688 R0 St Srt)-2.8.0, Soes

Memo.No. 5834!’17!Admn.1fA1/2001, Finance (Admn.I-Vig.)
Department, dated 12.10.2004.

Sub:- P.S.- Treasuries and Accounts - Sanction of encashment
of Earned Leave at the time of retirement of the
individuals who are facing criminal proceedings (ACB
Trap Case) - Clarification sought for - Regarding.

Refi- 1. G.0.Ms.No. 1097, Finance (Pen.I) Department,
dated 22.6.2000.

2. D.T.A. Lr.No. K6/ 13743/2003-1, dated 22.5.2004.

The attention of the Director of Treasuries and Accounts is invited
to the references cited and he is directed to take necessary action as
per the G.O. in the reference 1st cited, which reads as follows "the
authority competent to grant leave, in the above mentioned cases
may withhold whole or part of cash equivalent of Earned Leave, ifin
the view of the Competent Authority, there is possibility of sum
becoming recoverable from him on conclusion of the preceedings
against him. On conclusion, the retired employee will become eligible
to the amount so withheld after adjustment of the Government dues,

if any, as such, Encashment of Earned Leave can be regulated
accordingly."

In view of the above, the Director of Treasuries and Accounts
may examine the request for encashment of Earned Leave in respect
of retired employees in this case, Sri Ch. Yugandhara Rao, Sub-
Treasury Officer (Retired) accordingly.

V. 688 Do-8iit

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Public Services - Retirement Benefits - Encashment of Earned Leajve/
Privilege Leave on retirement on superannuation/death - Extension
of benefits - Further Orders - Issued.

FINANCE & PLANNING (FW.FR.I) DEPARTMENT
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Dated : 24.2.1994

G.0.Ms.No.79

Read the following:

1. Cir. Memo.No.61893/1785/FR.1/75-2, Fin&Plg. (FW.FR.I)
Dept., dt.5-2-76.
G.0.Ms.No.19, Fin&Plg. (FW.FR.I) Dept. dt.24-1-1977.

2.

3. G.0.Ms.No.420, Fin.&Plg. (FW.FR.I) Dept. dt.3-12-1990.

4. G.0.Ms.No.238, Fin.&Plg, (FW.FR.I) Dept. dt.16-9-1991.

5. G.O.(P).Ms.No.162, Fin.&Plg. (FW.PC.I) Dept. dt.20-5-
1993.

6. G.0.Ms.No.334, Fin.&Plg. (FW.FR.I) Dept. dt.14-9-1993,

7. G.O.(p) No.18, Fin.&Plg. (FW.PC.I) Dept. dt.19-1-1994.

ORDER :

In the G.O. 5thread above, it has been ordered that the Revised

Scales of Pay 1993 shall be deemed to have come into force on and
from 1-1-1993 and the monetary benefit shall be allowed from 1-4-
1993. Further in para 8 of the said G.O. (P), it has been ordered that
the persons who retired between 1-1-1993 and 31-3-1993 shall also
be eligible for the Revised Pay Scales 1993 and that the notional pay
fixed in the Revised Pay Scales, 1993 in accordance with these orders,
shall in such case count towards pensionary benefits.
Z. As per the provision to sub-clause (i)(b) of clause (d) under
Rule 4 of A.P. Leave Rules, 1933, an officer who proceeds on Earned
Leave is entitled to leave salary equal to the pay drawn immediately
before proceeding on leave. The same provision has been extended
to the cases of encashment of Earned Leave/Privilege Leave at the
time of retirement/death of State Government employees. In view of
these provisions, the employees who retired or died on or after 1-1-
1993 to 31-3-1993 and who opted for Revised Pay Scales w.e.f, 1-1-
1993 are not entitled to reckon the notional pay as their basic pay for
drawal of leave salary on encashment of Earned Leave.

3. Inorderto remove any ambiguity in the G.O. 6th read above, it
has been ordered that the notional pay fixed in the Revised Pay Scales,
1993, may be allowed for payment of leave salary on encashment of
leave in respect of Government employees who opted to Revised
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pay Scales of 1993 w.e.f. 1-1-1993 and retired on superannuation/
died between the period from 1-1-1993 to 31-3-93.

4. Inpara 4 of the G.O.(P) 7th read above, it has been ordered
that the employees who retired between 1-7-1992 and 31-3-1993 shall
also be eligible for the Revised Pay Scales, 1993. The notional pay
fixed in Revised Pay Scales, 1993 in accordance with the said orders
shall in such cases count for pensionary benefits.

5.  Government after careful examination and in order to remove
any ambiguity, hereby order that the notional pay fixed in the Revised
Pay Scales, 1993 shall be allowed for payment of leave salary on
encashment of leave in respect of Government employees who opted
to Revised Pay Scales, 1993 i.e., with effect from 1-7-92 and retired
on superannuation/died between the period from 1-7-1992 to 31-3-

1993.

(By Order and in the Name of the Governor of Andhra
Pradesh)

VI. (58083 ‘.Go‘sgués %o - DoHen

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT
Permanent absorption of State Government employees in the public
enterprises - Transfer of leave at credit of the employees - Orders -
Issued. ~
FINANCE & PLANNING (FW.FR.I) DEPARTMENT
G.0.Ms.No.315 Dated : 6th September, 1977

Read the following:
From the Government of India Ministry of Finance, Bureau
of Public Enterprise, New Delhi O.M. No.2 (201)/69/
HPE(GH) dt. 4-12-1969.

ORDER :

In the Office Memorandum cited, Government of India have
faken decision that the Public Enterprises should, in respect of the
deputationist, who opt for absorption in an Enterprise, take over the
liability in regard to leave on average pay/carned leave that the optee
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has to his credit at the time of leaving Government service, and iy,
return the Government should pay to the Public Enterprise a lumpsum
equal to leave salary for the leave on average pay/earned leave dye
to Government servant on the date of his permanent absorption in the
Public Undertaking.

2 This State Government have, after careful consideration decide
to adopt the above mentioned decision of the Government of India
and to allow the transfer of leave to the account of the State
Government employees in the Undertakings in which they are absorbed
permanently as done in the Government of India.

3. The above benefit will be admissible also to cases which are
pending on the date of this order.

(By Order and in the Name of the Governor of Andhra
Pradesh)

VII. a&“%&ww-aﬁd Sidoen -tedrap 888 Do
GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

EDUCATION - Drafting of teachers during Holidays for Enumeration,
Census etc. - Reservation of leave - Orders - Issued.

EDUCATION (SERVICES - V) DEPARTMENT

G.0.Ms.No.151 Dated : 14-11-2000
Read the following:

G.0.Ms.No. 35, Education (H) Department, dated 16-01-1981.
ORDER :

Government in G.O. read above authorised the Heads of the
Educational Institutions concerned to reserve proportionate leave to
the extent teachers under their control were prevented from utilizing
Summer Vacation due to Enumeration, Preparation or Revision of
Electrical Rolls, Census etc., based on the Certificate issucd by the
appropriate Appointing Authority for such work. They were also
authorised to sanction Compensatory Leave proportionate to the extent
the teachers under their control are prevented to utilize mid-term
holidays due to the said work on the strength of the Certificate issued
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by the said Appointing Authorities. Aggrieved by this orders, the
teachers and teacher unions have filed a number of O.As in An‘dhru
Pradesh Administrative Tribunal claiming proportionate Earned Leave
for the period they were ordered to be available in the | leadquarters.
2. Government after careful consideration in supersession of the
orders issued in G.O. read above hereby delegate powers to the Heads
of Departments concerned to reserve proportionate leave to the extent
the teachers under their control are prevented from utilization summer
vacations due to attending Enumeration, Preparation or Revision of
Electoral Rolls and Census etc., based on the Certificate issued by
the appropriate Appointing Authority, and Earned Leave need not be
given if they are asked simply to be available at Headquarters.
(By Order and in the Name of the Governor of Andhra
Pradesh)

VIIL &3rgeydines -a88 Sen-modrar Do

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Drafting of teachers during Holidays for Enumeration, Census etc. -
Revision of leave - Modification of G.O.Ms.No. 151, Education
(Services-V) Department, dated 14.11.2000 - Orders - Issued.

EDUCATION (SERVICES - V) DEPARTMENT

G.0.Ms.No.174 Dated : 19.12.2000

Read the following:

1. G.0.Ms.No.35, Education (H) Department, dated
16-01-1981.

2. G.0.Ms.No.151, Education (Service-V) Department,
dated 14.11.2000.
3. Fromthe Joint Council of Teachers' Associations, Lr.No.
18/2000, dated 12.12.2000.
ORDER :

The following amendment to G.0.Ms.No. 151, Education
(Services-V) Department, dated 14-11-2000 is issued :
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AMENDMENT

In Para (2), for the words "Head of Departments" read "Heag
of Institutions".

(By Order and in the Name of the Governor of Andhra
Pradesh) 1

——

IX. wgéd 205 - D.A.

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Allowances - Dearness Allowance - Drawal of full D.A. during half
pay leave - Dispensed with - Orders - Issued.

FINANCE & PLANNING (FW.P.C.I) DEPARTMENT
G.0.Ms.No.166 Dated : 23.9.1992
Read the following:

1.  G.O.Ms.No.51,Fin.&Plg. (FW.T.A.) Dept. dt.14-2-1969.
2. G.0.Ms.No.415, Fin&Plg. (FW.PRC.I) Dept. dt. 21-9-

1976.
3 G.0.Ms.No.28, Fin.&Plg. (FW.PRC.I) Dept. dt.3-2-
1983.
4.  G.0.Ms.No.288, Fin.&Plg. (FW.PRC.I) Dept. dt.17-11-
1986. g

ORDER : |

As per Rules 28(b) & 29(b) of A.P. Leave Rules, the Gowt,
servants in Superior Service and Last Grade Service, who proceed
on Half Pay Leave are entitled to leave salary equal to half of the
emoluments drawn immediately before proceeding on such Half Pay
Leave. However, in the case of Govt. Servants drawing a Basic Pay
of Rs.1065/- and below in Revised Pay Scales, 1978, full Dearness
Allowance is admissible on the pay drawn immediately before
proceeding on such half Pay leave upto four months.

2.  According to Rule 4(3) of Central Civil Service Leave Rules,
the Central Govt. Employees during Half Pay Leave will draw pay
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equal to half the amount of leave salary op carned leave or leave not
due. The Dearness Allowance is also admissib]e on half pay only

3. Govt. have reviewed the matter. A fter careful consideration

Govt. have decided to adopt the pattern in Govt. of India and
accordingly decided to dispense with the system of payment of full
Dearness Allowance on leave salary when an employee is on leave
on half pay. Govt. accordingly hereby order that all Govt. servants
proceeding on Half Pay Leave are entitled to leave salary equal to
half of the emoluments drawn immediately before proceeding on such
half pay leave irrespective of the pay drawn at the time of going on
Half Pay Leave.

(By Order and in the Name of the Governor of Andhra
Pradesh)

X. @:gaﬁe:s woR - HLR.A.

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Allowances - House Rent Allowance - Admissibility of House Rent
Allowance during half pay leave - Amendment to Andhra Pradesh
Public Employement (House Rent Allowance) Rules, 1988 Orders -
Issued.

FINANCE & PLANNING (FW.P.C.II) DEPARTMENT

G.0.Ms.No.7 Dated:11.01.1994
Read the following:
1. G.0.Ms.No.107, Fin.&Plg. (FW.PRC.I) Dept. dt.15-4-
1988.
2. G.0.Ms.No.166, Fin&Plg. (FW.PRC.I) Dept. dt. 23-9-
1992,
3. G.0.Ms.No.131, Fin.&Plg. (FW.PRC.I) Dept. dt.3-4-
1993,
4. G.0.Ms.No.225, Fin.&Plg. (FW.PC.IT) Dept. dt.29-5-
1993,
[ ——_—
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ORDER

According to the orders insued in Government Ordery 2y and
Yrd rend above, o Government employee proceeding on half pay leqy,
is entitled to leave salary to hall of pay drawn immediately befoy,.
procecding on such hall pay leave and Dearness Allowange
corresponding to such half pay. In the Government Order 4th rey
nbove, orders have been issued revising the rates of House Rep
Allowance as recommended by the Pay Revision Commissioner, 1993
by suitably amending the Andhra Pradesh Public Employment (House
Rent Allownnee) Rules, 1988,
7 While amending rule 3 of the said rules, the orders issued in the
Government Orders second and third read above were not taken into
account and the said amendment is contrary to the orders issued in
the said Government Orders, Therefore, it has been decided to amend
the said rule suitably.
3, The following Notification shall be published in the Andhra

Pradesh Gazette:

NOTIFICATION

In exercise of the powers conferred by the proviso to Article
309 of the Constitution of India, the Governor of Andhra Pradesh
hereby makes the following amendment to the Andhra Pradesh Public
Employment (House Rent Allowance) Rules, 1988.

The amendment hereby made shall be deemed to have come
into force with effect from the 1st January, 1993 with monetary benefit
from the 1st April, 1993,

.

AMENDMENT |
For sub-rule (2) of rule 3 of the said rules, the following shall be
substituted namely:
"(2) In respect of those who are on leave on full average pay of
half average pay the allowance shall be calculated on the basis of pu):
f ' . J
drawn immediately before proceeding on such leave subject to F.R.44.
(By Order and in the Name of the Governor of Andhra
Pradesh)

P
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XI. 0085 adrgrciom - DoHen

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

A.P.School Education Subordinate Service - Recruitment of teachers
- Candidates selected and appointed as Apprentice on payment of
stipendary basis - Leave eligibility - Modified Orders-Issued.

EDUCATION (SER.V) DEPARTMENT
G.0.Ms.No.40 Dated : 11-5-2006
Read the following:

14 G.0.Ms.No.134, Edn, dt. 10.6.1996

2. Govt.Memo No. 19536/Ser.V-1/99-4, dt. 19-4-2000.
3 G.0.Ms.No. 126, Edn, dt.18.10.2005.
4

Representation from the teacher associations dt.
6.1.2006.

ORDER :

In the G.O. first read above, orders were issued permitting the
apprentice teachers appointed on stipendary basis to avail leave like
CLs, Spl. CLs, EL, HPL, Maternity Leave etc., besides the leave
provisions contained in F.R. 104 on par with regular teachers, since
the apprenticeship period will count for probation as per Rule 19 of
the Andhra Pradesh Direct Recruitment for posts of teachers (scheme
of selection) Rules, 1994 issued in G.0.Ms.No.221-Edn, dt.16-7-1994.

2. In Govt. Memo second read above, it was clarified that
according to F.R.104 leave on Half Pay may be granted to an

apprentice during the apprenticeship period to the extent of one rponth
each year on production of Medical Certificate but such leave is not

admissible for accumulation and an apprentice cannot count
apprenticeship period for leave taking the service so rendered
substantially on permanent post.

3. Inthe G.O. third read above Government cancelled the orders
issued in the G.O. first read above and directed that, the teachers
selected and initially appointed as apprentice on payment ofrponthly
stipend are eligible for sanction of half pay leave not exceeding one
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month each year of apprenticeship on medical certificate withoyy
accumulation of leave and extra ordinary leave during the apprentice
period.

4.  The teachers' unions have been requesting from time to time
to restore the benefits given to them in G.O.Ms.No. 134-Edn, dt. 10-
6-1996. Government held negotiations with the teachers unions and
decided to restore the benefits given under G.O.Ms.No.134-Edn, dt,
10-6-1996 to the apprentice teachers without the benefit under

F.R.104.
53 Accordingly the Government hereby direct that the teachers

appointed on stipendary basis are permitted to avail leave like Casual
Leaves, Special Casual Leaves, Earned Leave, Half-pay Leave,
Maternity Leave etc., as ordered in G.0.Ms.No.134-Edn, dt. 10-6-
1996. However, they are not eligible for the leave benefit under

F.R.104.
6. The orders issued in G.0.Ms.No.126-Edn, dt.18-10-2005 are

hereby withdrawn.
7 This order issues with the concurrence of Finance (ESE)

Department, vide their U.O.No.2475/ 179/ESE/2006, dt.31-3-2006.
8. . Acopy of this G.O. is available in www.aponline.gov.in

(By order and in the name of the Governor of Andhra
Pradesh)

-

XII. 868 QcHhosadS Eazédéﬁag-?auaﬂ) BB SrEnEe.

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Encashment of Leave - Applicability to the re-employed
pensioners. "

FINANCE & PLANNING (FIN.WING-FR.I)
DEPARTMENT

G.0.Ms.No.324 Dated : 30th July 1976

ORDER :
In the Memo.No.16(9)E-IV(A)/74 dated 24th July, 1975 the
Government of India have extended certain concessions to the re-

employed pensioners in respect of leave entitlements.
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2, In letter No.82/1654/76, dated 11(h March, 1976 from the
Director of State Ports, Andhra l’rm_lcsh. Kakinada a point has been
raised as 10 whether a rc-cn}l‘!]f’}’cfi Government servant is cligible to
encash Earned Leave at his credit, on the date of hig retirement or
not.

~ The Government afler careful consideration hayve decided to
Jllow the benefitofencashmentof leave (o those who are re-employed
withoutany gap in service after attaining the date of superannuation,
subject to the conditions specified in the G.O. Ms.No.208 Finance
and Planning (Fin.Wing FR.I) Department, dated 16th August, 1975,
4, These orders shall come into force with effect from 1st June,
1975. Pending cases can be decided on the basis of these orders and
old cases need not be re-opened,

(By Order and in the Name of the Governor of Andhra
Pradesh)

XIII. worgedn 2ol - ao@botn

Re-counting of extraordinary leave for purposes of increments
- Clarification - Issued.
[Memo. No. 11302/FR-I1/64-1, Finance Dept, Dt. 16-6-1964]
Ref.:- 1. G.O.Ms.No. 357, Fin. Dept., Dt. 1-9-1962.
2. From G.I., M.F., Lr.No. 1725 to III (A)/64,

Dt.27-4-64.
ORDER :

~ According to the proviso to F.R.26(b)(ii) H.S.C.R. (b)(ii)
introduced in the G.O. 1st cited, the Govt. may direct that extraordinary
leave shall be counted for increments in cases where they are satisfied
that the ¢xtraordinary leave was taken on account of illness or for
any other case beyond the Govt. servants control or for prosecuting
higher scientific or technical studies. A question has arisen whether
Ih}{.-.cxlraurdinlary leave granted in terms of .R.54(3) H.S.C.R. 226(5)
bl regularising the period of absence from duty under suspension

falls withip, the s » . . ; oy
. b '( » . Vel . 7 QC. ‘
40(b)(ii), cope of the aforesaid proviso to F.R.26(ii) I.S.C.R

m&.__.
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2. After careful consideration and in consultation with the Gow

of India. it has been decided by Government that as extraordip,

leave granted to Government servant in consequence of regularisatip,
of the period of this absence from duty under suspension cannoy be
treated as one granted due to any cause beyond the contrg] of 4
Government servant such extraordinary leave should not be alloweg
count for increments with, the meaning of the proviso to F.R, 2(b)(ii
H.S.C.R. 40(b)(i1) in as much as the Government servant had to remajy,
under suspension due to his own faults and will have therefore t,
bear to consequential effects arising out of the punishments imposed

by the competent authority.

XIV. 93wes® aﬁ%h'o - OPFTE DY

G.0.Ms.No. 214 F & P Dept. dt. 3-9-1996.

2. From the President, A.P.N. G.O.'s Assocn., Hyd. letter,
Dt 6-3-1995.
3.  G.O.Ms.No. 434, HM. & F.W. Dept., Dt. 30-8-1994.

Order :

The Government have received representations for allowing State
Government Employees to take extraordinary leave with permission
to take up employment abroad i.e., in foreign countries.

2. The Andhra Pradesh Non-Gazetted Officers Association,
Hyderabad has requested the Govt. to adopt the policy of the Govt.
of Tamilnadu in permitting their employees to secure and accept jobs
abroad on Extraordinary Leave.

3. In the reference 3rd read above, Government have issued
orders permitting the Doctors in the A.P. Medical and Health Service
to go abroad for taking up employment/training for a maximum period
of 4 years and 11 months subject to certain conditions.

4. In the context of acute pressure for Government
employment and existence of surplus staff in some Departments it
has been considered whether a liberal view may be taken in the matter
as to enable Government Servants to go abroad for gainful employment
for specified periods.

il
Scanned by CamScanner



(B308y agthen 113

—

5. Government after careful examination, have decided to form
liberal policy in the matter of permitting Government Servants
irrespective of categories to which they belong i.c., technical/non-
technical or clerical to secure and accept jobs abroad and pass the

following orders in supersession of the similar orders issued in the
reference 3rd read above.

L. _Govemment employees desirous of seeking jobs abroad,
irrespective of categories to which they belong
technical, non-technical or clerical be permitted to apply
and secure employment abroad without applying for
voluntary retirement or from for service, However, such
of those scarce categories of staff officers whose
services are considered essential to the Government
shall not be permitted to secure job abroad.

II.  The period of absence during employment abroad will
be treated as extraordinary leave without allowances
but such period of absence will not be construed as a
break in service. It will not be counted for service
benefits such as increment, pay, leave, etc., However,
if contribution towards pension is paid by the foreign
employer or employee such period will count for
pension.

III. That no Government dues are pending recovery from
the Government Servant.

IV. That no prosecution is pending or contemplated in the
Court of law against the Government Servant.

V. If the absence of the employee exceeds five years he
ceases to be a Government Servant.

VI. On return from leave the Government employee shall
not claim any preference over others in their parent
Department for promotion or higher pay by virtue of
the experience gained in foreign employment.

VII. All Government Servants may adopt voluntarily to this
scheme.

VIII. There shall not be any compulsory element and
Government Servants with 5 years regular service only
shall be eligible to avail the scheme.
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IX. The benefit of the sheme shall be given to Governmep

Employees at a single stretch or in different spells, by
for a period not exceeding five years in all during the
entire service.

(Subs. by G.0.Ms.No. 756, Fin. & Plg., Dt. 7-8-2002)

X. The Government Servant should obtain specific
permission from the Government before he undertakes
any employment abroad.

XI. The scarce categories mentioned in item (1) shall be
identified and a list shall be prepared and maintained
by each head of Department with the prior approval of
the Government. The list shall be updated from time to
time based on the emerging needs and experience.

6. A provision in the A.P. Civil Services (Conduct) Rules shall
be introduced with regard to issue "No objection of Certificate" to

obtain passport for seeking employment abroad. Orders will be issued
in this regard by the Government in the General Administration

Department separately.

XV. S8 zos® éﬁ%ﬁo - OB POR)

Public Services - Grant of leave for five years to Government
employees to take up employment abroad - Orders - Issued -
Reg.

(U.O. Note No. 13127-A/113/FR.I/98, Dt. 13-5-1998)

Ref :- G.0.Ms.No.214, F.&P. (GW-FR.I) Dept. Dt. 3-9-1996.

Order

In the G.O. Cited Orders have been issued permitting
government employees desirous of seeking employment abroad to
apply and secure gainful employment abroad for a specified period
subject to conditions stipulated therein.

2 Tt has been observed that when employees are applying fof
sanction of leave for taking up employment abroad or for pcrmiSS}t‘-ﬂ
to seek jobs abroad, the administrative Departments arc circulating
such proposals for obtaining orders in circulation of C.M. l‘nrgugh
C.S. and Minister (Finance). It is hereby clarified that all applications

adl
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which fulfil the guidelines of the G.O. can be approved by the ministers
concerned and that there is no need for such cases to be circulated to
Minister (Finance) and C.M. through C.S. further in respect of
proposals where the conditions of the G.O. cited are satisfied, such
cases need to be refered to the Finance and Planning (FW.FR-I)
Department unless any specific clarification is required.

3. The Government servants who are desirous of accepting
employment abroad should specific permission from the Government
before they undertake any employment abroad in terms of para 5(x)
of G.O. cited, after receiving a specific offer from the foreign
employer. It is therefore, clarified that the intention of the orders issued
in the G.O. cited is that the leave should not be utilised to secure job
abroad, but should utilise for undertaking employment abroad.

i ——

XVIL B85S 50580 orgrdn Do (E.0.L)

GOVERNMENT OF ANDHRA PRADESH
FINANCE AND PLANNING (FW. FR.I) DEPARTMENT

Cir.Memo.No0.21102-B/371/A2/FR.1/98 Dt:7-8-1998.
Sub : Public Services - Grant of EOL on Medical Certificate -

Instructions - Issued.
s % o

. Asper the existing Leave Rules, Extra-ordinary Leave can be
granted when no other leave is admissible. Extra-ordinary leave can
be granted even when other leave is admissible if the Government
Servant concerned applied for the grant of Extra ordinary Leave.

2. According to F.R. 18 Rule 5-A of A.P. Leave Rules the
maximum period for which a Government Servant can remain absent

on leave of any kind is five years.

3. AsperRule2] of A.P. Revised Pension Rules, 1980, all Extra-
ordinary Leave granted on Medical Certificate shall count as qualifying
service. In the case of Extra-ordinary leave, the Appointing Authority
may at the time of granting leave allow the period to count for qualifying
service when such leave is granted due to the Government Servant's
inability to rejoin duty on account of Civil Commotion or for prosecuting
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Techmical Studies. According (o FR 26(b) i)

Leave taken on Medical Certificate or for an):
ment Servant's control or for prosecuting
be permitted to be counted for the

Higher Scientific a

the Extra-ordinary
other cause beyond the Govern

Higher Technical Studies, may
purpose of sanction of due increments.
0 contained in Annexure-Il of FR. 74, the Medical

Certificates in support of the leave by the Gazetted Officers shall be
from a Government Medical Officer, not below the rank of a Civil
Surgeon. However, in the case of Non-Gazetted Officers and Last
Grade Employees, the Medical Certificates can be obtained from any
Registered Medical Practitioner.

5. Inthe case of permanent Government employees the maximum
of leave either with or without leave salary that can
be sanctioned shall not exceed 5 years vide FR 18/Rule 5-A of A.P.
Leave Rules. In the case of temporary employees, it shall not ordinarily
exceed 3 months vide Rule 23(a) (ii) of A.P.Leave Rules.

6.  The authority competent to grant Extra-ordinary Leave are
specified in F.R. 66. But as per FR 26(b) (ii), only the Head of
Department is competent to permit the Extra-ordinary Leave on
Medical Certificate to be counted for purpose of allowing increments,
if the period of Extra-ordinary Leave on Medical Certificate is not
more than six months. If the period of Extra-ordinary Leave on Medical
Certificate is more than six months, only Government is competent 0
allow such period to be counted for purposes of increments. Thus the
Jeave sanctioning authority is different from authority which is
authorised to permit counting Extra-ordinary Leave on Medical
Certificate for purpose of increments.

7 Government is receiving proposals where certain Government
employees after availing Extra-ordinary Leave for long periods ar¢
coming up with a request to count such periods of E.O.L. for
increments producing Medical Certificates, long after the event-in

some cases, even after 10-15 years.

8. Itis, therefore, considered necessary to issuc comprehensive
instructions in the matter of sanction of Extra-ordinary Leave On

Medical Certificate.

4. AsperSR.1

continuous period
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9.  The Government direct that all the authorities competent to

sanction leave should sanction leave on Medical Certificate (i.e.)
Famned Leave, Leave on Half Pay, Commuted Leave, Leave not
due, Maternity Leave, Hospital Leave, Special Disability Leave and
Extra-ordinary Leave, only in cases where the leave application 1s
accompanied by a Medical Certificate from the Competent Medical
Authority.If the Medical Certificate is not enclosed along with the
application, the leave on Medical Certificate should not be sanctioned,
but only leave on private affairs has to be sanctioned. However, in
very exceptional cases where the employee may not be in a position
to obtain Medical Certificate immediately, for instance in cases such
as where an employee meets with an accident and is hospitalised or
hospitalised due to sudden illness and not in a position to obtain Medical
Certificate at the time of submission of application for the grant of
leave on Medical Certificate, the employee concerned may be
permitted to produce the Medical Certificate at the time of rejoining
duty after expiry of leave, along with the Certificate is not produced
along with the Fitness Certificate at that stage, the leave sanctioning
authorities should not grant leave on Medical Certificate, but sanction

only leave on private affairs.

10.  All the Heads of Officers who maintain the Service Books of
the employees and are competent to record entries in the Service
Book, are also requested to ensure that in all cases where the
employees are sanctioned Extra-ordinary Leave on Medical Certificate,
the fact of sanctioning Extra-ordinary Leave on Medical Certificate
is specifically recorded in the Service Book. If no such entry is
recorded in the Service Book, the benefit of allowing such period to
count for increments or to count as qualifying service for pension

does not arise.

Il.  All the Departments of Secretariat and all Heads of
Departments are, therefore, requested to communicate these
Instructions to all the authorities concerned.
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XVII. @’:éﬂgé Sogedes PR (SCL)

ave to the Government

Leave grant of Special Casual Le
f infectious diseases -

servant on account of presence 0
Clarification - Issued.
(U.O. Note No. 82809/37/11-FR 1/64-2, Fin. (FR I) Dept.
dated 3-4-1965)
Ref: (1) From the Director of Public Health, LDis.No,
10293/Eli/65-1, Dt. 12-2-1965.
(2) Fromthe Director of Medical Services, L.Dis.No.
15518/E, 3-A/65, Dt. 20-2-1965.

* *k k

Order :- As per Executive Instruction 7(a)(ii) regarding Special
Casual Leave the Head of an Office can order a Government servant
to absent himself from duty on the certificate of a Medical Officer on
account of the presence of infectious diseases in his house and may
grant Special Casual Leave not exceeding 21 days ordinarily and upto
30 days in exceptional cases. A doubt has arisen whether the grant of
this Special Casual Leave is necessary even when the patient is
admitted into a Government Hospital for treatment as the Government
servant will no longer be in contact with the persons affected by the
infectious disease. Government have examined the issue carefully
and clarify that the grant of Special Casual Leave to the Government
servant is necessary on the following technical grounds :

(1) even though the patient is admitted in the Hospital, the
Government servant will be attending on the patient in Hospital and 18
thus exposed to infection. He is likely to contract the disease from the
patient and communicate the same to other; and

(2) before the patient has been admitted to Hospital all the
household contracts must have been exposed to the risk of infection

during incubation period of disease.

—
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XVIIL ($858 Fgedem Doe (S.C.L)

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT
Leave Rules - Special Casual Leave - Deletion of existing provision
in Annexure - VII of Fundamental Rules - Orders - Issued.

FINANCE & PLANNING (FIN.WING-FR.I)
DEPARTMENT

G.0.Ms.No.10 Dated : 24.01.1992
Read the following:

D.O. Lr. No. 2503/91-Estt.(A), dt. 26-09-91 from the
Govt. of India, Ministry of Personnel Public Grievances

and Pensions Department of Personnel and Training.
New Delhi.

ORDER :

According to the instruction 7(a) and Note 2 thereunder of the
Executive instructions regarding grant of Spl. Casual Leave appended
at Annexure VII in Fundamental Rules, Special Casual Leave for a
period not exceeding 21 days but in exceptional cases upto 30 days,
may be sanctioned to a Government Servant when he is ordered, by
the Head of his Office to absent himself from duty on the certificate
of Medical Officer/ Health Officer, as the case may be, on account
of the presence of the following infectious diseases in his house.

1. Small pox, 2 Plague, 3. Cholera, 4. Typhoid, 5. Acute Influenza
Pneuemonia 6. Cerabro-spinal meningites. 7. Measles. 8. Diptheria.
2. It has since been felt that due to improvement in medical
treatment in eradicating the above infectious diseases, no special casual
leave need be sanctioned to the Government servant. If the
Government servant himself or any of his family members suffers

from any of the diseases mentioned above.

3. Inaddition, such a provision of granting Special Casual Leave
to Government Servants when a member of the family suffers from

the aforesaid infectious diseases, does not exist even under the Service
Rules of Government of India.
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4.  In the light of the above and after careful examination, the
executive instructions 7(a) (i) (ii) and Note ( 1) to (5) for sanction of
Spl. Casual Leave appended at Annexure-VII to Fundamental Ruleg

are hereby rescinded with immediate effect.

(By Order and in the Name of the Governor of Andhra
Pradesh)

XIX. (858 -e8e ded (Spl.C.L.)

Special Casual Leave for undergoing Sterilisation Operation -
Regarding.
[Memo. No. 51625/255-FR-1/65-2, Fin.(F.R.L) Dept, Dt.5-1-1965]
Ref :- From the Director of Animal Husbandry, Lr.No. 40054-
B-7/65, Dt.18-7-65.

ORDER :

The Director, Animal Husbandry, is informed that there is no
objection to the Government servant availing the intervening holidays
in between two spells of Special Casual Leave of six days. There is
also no objection to a Government servant combining Ordinary Casual
Leave and/or Compensatory Leave also provided the period of
absence of a Government servant on Special Casual Leave together
with the public holidays etc., so permitted to be affixed/suffixed and
to combine Ordinary Casual Leave and/or Compensatory Leave

should not exceed 10 days.

XX. ((8s5->grdn doPes (Spl.C.L.)

Special Casual Leave - For undergoing Sterilisation Operation -
Clarifications - Issued.
[Memo.No.43785/2016-FR-1/63-2, Fin.(F.R.L) Dept, Dt.24-2-1 965]
Ref.:- (1) From the Chief Engineers, Nagarjuna Sagar Canals,
Lr.No. 12361-AS/63-1, Dt.6-6-1963.
(2) From the Dir. Medical Ser., Lr.No. 132426/E-3/A/
63, Dt.21-5-64.
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(3) From the Dir,, Public Health, Lr.No. 86507/T.3/63,

Dt. 5-8-1964.
(4) From the Dir., Medical Ser., Lr.No. 130916/E-3-A/
64, Dt.17-12-64.

ORDER :

According to Note (2)(v0 under Executive Instruction 7 regarding
casual leave contained in Annexure V11 to F.Rs. when a Government
servant undergoes sterilization operation (Vasectomy or
Salpingectomy) under the Family Planning Scheme is entitled Special
Casual Leave not exceeding six working days. In this connection
certain points have been raised. Government have considered these
points and clarify as follows :

Points Clarifications

(1) Whetheritis the intentionthat ~ The Special Casual Leave
the Special Casual Leave in should commence from the
this regard should commence date of operation.

only from the day of the opera-
tion or it may be sanctioned
irrespective of the date of
operation.

(2) Whether any No. of holidays There is no objection to any
(public or optional) intercepting  any number of holidays
prefixing and suffixing the six (public or optional) being
working days may be sanctioned allowed to be prefixed and
without anylimit for the maxi-  affixed to Spl. Casual Leave.
mum total period of absence (i.e.,

6 working days and holidays).

(3) Whether Special Casual Leave The Special Casual Leave
can be combined with Ordinary  should not be combined with
Casual Leave (since it is Ordinary Casual Leave or
mentioned in Instruction 8 with any other leave or
specifically that Casual Leave  joining time or vacation,
cannot ordinarily be taken in
combination with any leave
recognised by Leave Rules, with
joining time or with vacation).

- Scanned by CamScanner
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(4) Whether the Special Casual As a person has to undergg
Leave in this regard can be Sterilisation Operation only
sanctioned to a Government once, the question of grant
servant for any No. of times of Special Casual Leave

when the operation is repeated. ~more than once does not arise,

(5) Whether it is necessary to insist  Yes.
on production of a certificate
from the Medical Officer to the
effect of once having undergone
the operation.

XXI. ($858-Fpeden Do (Spl.C.L.)

Leave grant of Special Casual Leave to the Government
servant on account of presence of infectious diseases -
Clarification - Issued.
[U.O. Note No. 82809/37/11-FR /64-2, Fin.(F.R.I.) Dept., Dt.3-4-
1965]
Ref.:- (1) From the Director of Public Health, L.Dis.No. 10293/
Eli/65-1, Dt. 12-2-1965.
(2) From the Director of Medical Services, L.Dis.No.
15518/E, 3-A/65, Dt. 20-2-1965.

ORDER :

As per Executive Instruction 7(a)(ii) regarding Special Casual
Leave the Head of an Office can order a Government servant (0
absent himself from duty on the certificate of a Medical Officer on
account of the presence of infectious diseases in his house and may
grant Special Casual Leave not exceeding 21 days ordinarily and upto
30 days in exceptional cases. A doubt has arisen whether the grant of
this Special Casual Leave is necessary even when the patient 13
admitted into a Government Hospital for treatment as the Government
servant will no longer be in contact with the persons affected by the
infectious disease. Government have examined the issue carefully
and clarify that the grant of Special Casual Leave to the Government
servant is necessary on the following technical grounds :
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(1) even though the patient is admitted in the Hospital, the
Government servant will be attending on the patient in Hospital and is
thus exposed to infection. He is likely to contract the disease from the
patient and communicate the same to other ; and

(2) before the patient has been admitted to Hospital all the
household contracts must have been exposed to the risk of infection
during incubation period of disease.

XXIL (5858 grdem Dodeo

Vipasana Meditation Centre - Sanction of 10 days Special Leave to
attend the Vipasana Meditation Course.

(G.O.Ms.No. 351, G.A.D., Dept., Dt. 18-10-2000)

Ref: 1. G.O.Ms. No. 317, General Admn. (AR & T. III)
Dept., Dt. 8-9-2000

2. From the Organiser, Vipasana International
Meditation Centre, Hyderabad, dated 27-9-2000.

ORDER

In the circumstances reported by the Organiser, Vipasana
International Meditation Centre, Hyderabad in the reference second
read above, the following revised orders are issued in partial
modification of the orders issued in G.O. first read above.

(i) In para 1 of the G.O. first read above, the words "Dr.G.Radha
Krishna, Vipasana International Meditation Centre, Hyderabad herein
after shall be read as "The Organisers of Vipasana International
Meditation Centre, Hyderabad".

(ii) The Government after careful consideration have decided to

sponsor their Officers of the age of 45 years and ab9ve and of the
rank of Deputy Secretary to Government and above in the Scale of

Rs. 10950-350-17575.

2. All the Departments of Secretariat are requested to take
nNecessary action in the matter.

3. This order does not require the concurrence of Finance &
Planning,
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Drafting of teachers during Holidays for Enumeration, Census, etc.,
Reservation of leave - Orders - Issued
(G.0.Ms.No. 161, Edn., (Ser.) Dt. 14-11-2000)
Ref: G.0.Ms. No. 35 Education (H) Department, Dt. 16-1-
1981

ORDER

Government in G.O. read above authorized the Heads of the
Educational Institutions concerned to reserve proportionate leave to
the extent teachers under their control were prevented from utilizing
Summer Vacation due to Enumeration, Preparation or Revision of
Electrical Rolls, Census, etc., based on the Certificate issued by the
appropriate Appointing Authority for such work. They were also
authorized to sanction Compensatory Leave proportionate to the extent
the teachers under their control are prevented to utilize mid-term
holidays due to the said work on the strength of the Certificate issued
by the said Appointing Authorities. Aggrieved by this orders the
teachers and teachers unions have filed a number of O.As in Andhra
Pradesh Administrative Tribunal claiming proportionate Earned Leave
for the period they were ordered to be available in the Headquarters.

Government after careful consideration in supersession of the
orders issued in G.O. read above hereby delegate powers to the Heads
of Departments concerned to reserve proportionate leave to the extent
the teachers under their control are prevented from utilization summer
vacations due to attending Enumeration, Prevention or Revision of
Electrol Rolls and Census etc., based on the certificate issued by the
appropriate Appointing Authority, and that Earned Leave need not be
given if they are asked simply to be available at Headquarters.

XXIII, DeodHen - oddopeso

Govt. Memo.No. 86595/1210/FR.1/7,

dt. 29-5-1981 of Finance and Planning (Fin.Wing FR.I)
Department.
Sub: Prefixingand suffixing of holidays and vacation including
optional holidays and compensatory leave to unearned
leave and extraordinary leave - Reg

:
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Ref: Fr SRt ,
¢ :IIUL:“ tlhr... (Nl MI, lu.l. Drainage Wing, Fren Manzil,
|hﬁ !; l . ‘”'AMI"“/'H"J-*. di. 2427270 addressed 1o
oeeretary to Gove ol AP, T& 1'D, Hyderabad,
LA N

hﬂ'ld"AY[:():':ilh:l:::llit:L‘:t::;“]’i_l:i!r?" ulnl lm.lahjc holidays, jf]}linrml
extraordinary leave (without pay and ."" e prefixed or sulfixed (o

: allowances) and un-carned leave
(Leave on half average pay clce.,)

It is hereby clarified that public holiday, optional holiduys and
compensatory leave can be prefixed or suffixed to extraordinary leave
without pay and allowances and uncarned leave (leave on hallaverape
pay etc.,) if the competent authority is satisficd about ity justification
and orders acordingly. The salary for the prefixed holidays shall be ag

that of the previous day of prefixed holidays. As for holidays suffixed
to leave it is clarified that the leave availed of is to be treated ay

terminated before the holidays if they are authorised to be suffixed by
the leave sanctioning authority. When once the holidays are authorised
to be suffixed they are treated as duty and duty pay is admissible for

the holidays so suffixed.
XXIV. (5858 w88 Do

GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

tundamental Rule 83-A - Amendment

FUNDAMENTAL RULES -1
- Orders - Issued.
FINANCE & PLANNING (KW IFR.I) DEPARTMENT
Dated ¢ 10th June 1981

G.0.Ms.No.133
Read the following:
] Fin. & Plg. Dept. Lr.No- 22283/FR.1/80-1 dt.24-10- 1980).
2. From the GovlL. of India, M inistry of lome Alfairs, | )cp!.
of Personnel & Administrative Reforms, New Delhi,
Lr.No. Dy. Nu.2343/l,U/80,.(Il. 26-12-1980,
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ORDER :

As may be seen, FR 83-A provides for extending the applicationg
of the provisions for sanction of special disability leave also to cases
of disability by injury accidental incurred in or in consequence of offigja|
position of a Government servant, which has the effect of increasing
his liability to injury beyond the ordinary risk attaching to the civil pos
which he holds.

2. The special disability leave is not being permitted where 3
Government servant meets with a road accident and sustain injury
while coming to office from his residence and vice-versa, as this ig
not a part or his official duties, In this connection the Government of
India were requested in this Department letter 1st re;ld above to clarify
in which cases of road accidents, special disability leave is being
granted by them to their Government servants.

3. The Government of India in their letter 2nd read above have
clarified that special disability leave can be granted to a Government
servant in the following cases :-

(1) Government servant who sustained injury in road
accident while going from office to another office ora
Court, on official duty.

(2) Government servant who sustained injury by road
accident while travelling in a vehicle from his office to
another office (out of Head quarters) on official
business.

(3) Government servant who sustained injury by road
accident while on journey from his office to work-spot
on the field, ifhe is on official duty.

4. Government of India further clarified that special disability
leave cannot be granted to any government servant meeting with

road accidents while coming to the office from his residence and
vice-versa.

5. The matter has been examined and the State Government
have decided that the same procedure may be followed by the State
Government and that as such special disability leave can be granted
in the cases of road accidents referred to in para 3 above.
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6. The following notification shall be published in Andhra Pradesh
Gazette.

NOTIFICATION

In exqcise ‘f'f the powers conferred by the proviso the Article
309 read with Article 313 of the Constitution of India the Governor of

Andhra Pradesh hereby makes the following amendment to the
fundamental Rules:-

AMENDMENT

After rule 83-A of the said rules, the following ruling shall be
added, namely:-

RULING

"Special Disability leave can be granted to the Government
employees who sustain injuries in road accidents while proceeding on
official duty from their offices to another office or court or a workshop
or the field but not in road accidents while going to office fromresidence
and vice-versa."

(By Order and in the Name of the Governor of Andhra Pradesh)

i

XXV. Qcirhgsn - 8o R)égca

Periods of absence of Government employees - Treating as
compulsory wait - Instructions.

[Circular Memo. No. 43877/682/A2/FR.1/96, dated 1-1-1997]

Ref.- 1. G.O.Rt.N0.2985, GA (Spl.A) Dept. Dt. 1-8-79.
2. G.O.Rt.No.127, F&T, (FW-FR-I) Dept. Dt. 26-6-82.
3. G.0.Ms.No.48 F&T (FW-FR-I) Dept. Dt.24-3-81.
4. From the P.A.O., Lr.No.Prl. AGAU.J/RAO/CA-I/
11/41, Dt. 9-7-96.
Order
As per ruling (13) of the ruling contained under F.R.9(6), when
a Government servant on return from leave has to compulsorily wait
for posting orders, such periods of waiting shall be treated as duty. As
per instruction under F.R.72, a Government servant desiring to return
to duty within the period of his leave should communicate his desire
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to the authority which sanctioned the leave sufficiently early to enap)e
to make suitable arrangements for the issue of posting orders
Normally, whenever any Government employee is sanctioned any
type of leave, the orders sanctioning leave should necessarily contaijp
a para with regard to his/her reposting after the expiry of leave.
However, in case where it is not possible to specify about the reposting
in the orders sanctioning leave, the authority competent to sanction
leave shall take prompt action to issue posting orders to the individua]
sufficiently in advance to enable the employee to join at the place
posted immediately after the expiry of leave.

2. Instructions were issued in the G.O. third read above, to avoid
delays in the matter of issue of reposting orders in the type of cases
referred to above with a direction to take disciplinary action against
the defaulting officers besides ordering for the recovery of the
unnecessary expenditure involved in such cases.

3. Inspite of that, instances have come to the notice of
Government that in many cases action was not taken to issue reposting
orders whenever leave is sanctioned to any Government employee,
thereby the employees had to wait for posting orders for longer periods
leading to the issue of orders by Government treating such periods as
compulsory wait under ruling (13) of F.R.9(6). Instances have also
come to the notice of Government that whenever any employee is
transferred from any post the post to which he/she is transferred is
not indicated in that order, but separate orders are being issued, after
some delay. In these cases also, the concerned employees have to
wait for posting orders and such periods also have to be treated as
'Compulsory Wait', by the Government. By treating the periods of
waiting for posting orders as 'Compulsory Wait', there is a huge burden
on State funds besides the employees are paid full salary without any
work during that period.

4. The Resident Audit Officer in his letter 4th cited, suggested
the Government to minimise the period of compulsory wait and
requested to issue orders. .

5. The above suggestion of Residential Audit Officer has been
considered by the Government and it has been felt that the Departments
of Secretariat and Head of Departments are not complying with the

R —— |
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instructions already issued in the Government Order 3rd cited
Government accordingly request that the reposting orders are issuc(i
promptly while sanctioning leave to the employees and while
transferring the employees from any post. They are also requested to
issue suitable instructions to their subordinate officers who are
competent to transfer their subordinates, to follow these instructions.

6. Any lapse on the part of the authorities competent to sanction
leave or to transter the employee, in this regard will be viewed seriously
and suitable disciplinary action shall be taken against those officers
who are responsible for the lapse, besides recovering the unnecessary
expenditure caused to Government from the defaulting officers who
have failed to implement the above instructions as already specified
in the Government order third cited.

B T T——

XXVI. Qcsrossn - NBYoH Sééra

Proposals for treating the period of absence of Government employees
as compulsory wait - Further instructions - Reg.
[Cir. Memo. No. 11854-A1/233/A21FR.I/98, Fin & Plg. Dept.
Dt.28-3-1998]
Ref.:- 1. G.O.Rt.N0.2985, GA (Spl.A) Dept. Dt. 1-8-1979.
2. G.0.Rt.No.127, Fin.&Plg., (FW-FR-I) Dept.
Dt. 26-6-1982.
3. G.0.Ms.No.48 Fin.&Plg. (FR-I) Dept. Dt.24-3-1981.
4. Cir. Memo.No.43877/6821A2/FR.1196, Dt.1-1-1997.
Order
Instructions were issued in the G.0O.3rd read above for avoiding/
minimising delays in issuing of postings to Government employees
who are waiting for postings on return from leave, etc., emphasising
the need to take disciplinary action against the defaulting Officers

and also for ordering for the recovery of unnecessary expenditure in
such cases, where the period of absence had to be treated as

"Compulsory wait".
2. In the reference 4th cited, further instructions were issued
regarding the need to issue re-posting orders promptly, while sanctioning
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the leave to the employees and while transferring the employees from
any post and that any lapse on the part of authorities competent tq
sanction leave or to transfer of the employee, in this regard shall be
viewed seriously besides recovering unnecessary expenditure caused
to Government from the defaulting Officers who were responsible
for the delay in issuing posting orders. Inspite of these instructions, it
has been noticed that a number of cases are being referred to Finance
Department for treating the period as "Compulsory wait" in terms of
Ruling 13 under F.R. 9(6).

3. An analysis of cases referred to Finance Department in the
recent past has revealed that in several of the cases, a little caution
on the part of the competent authorities would have avoided such
delays in postings, thereby avoiding of unnecessary expenditure and
inconvenience to the employees concerned. The analysis would further
reveal that the delays are attributable to :

(i) Issue of orders of posting on return from leave.

(ii) Issue of orders of posting in cases of reinstatement from
suspension/reinstatement into service after dismissal/removal/
compulsory retirement, based on orders in appeal or directions of
Tribunal/High Court.

(iii) Cases where employees seek posting on return from
unauthorised absence.

(iv) Cases where employees are not admitted to duty even
though postings were given in time ; and

(v) Cases covered by Court interventions.

4. Tt has, therefore, become necessary for the Government (o
ensure that the delays in such cases are avoided/minimised and that
effective action is taken against the officials who are responsible for
such avoidable delays and the resultant losses to the Government. In
view of this and in order to ascertain whether there is any justification
for the delay in issuing postings or not, the proposals sent to Finance
Department for treatment of periods as compulsory wait have (o be
furnished hereafter in the proforma appended to this Memo. without
which the proposals will not be processed.

5. The Departments are, therefore, once again requested 10
ensure that the posting orders are issued promptly, if due to any

2
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unforeseen exigency the issue of posting
for regularising the period of wait shal]
appended with proper justification,

orders is delayed, the proposal
be furnished in the proforma

XXVII. &5%0i %0 - Q)08 A8Kes

GOVERNMENT OF ANDHRA PRADESH
FINANCE (FR.I) DEPARTMENT
CirrMemo.No0.2111/A2/FR.1/2002 Dated:28-10-2002.

Sub : P.S. - Treating the waiting period as compulsory wait-
Further instructions - Issued.

Ref: 1. G.0.Ms.No.48, Fin. (FR.I) Dept., dt. 24-03-1981.
2. CirMemo.No.43877/682/A2/F.R.1/96, dt. 01-01-1997.

3. CirMemo.No.11854-A/133/A2/FR-1/98, Dt. 28-03-
1998.

* % k

Government have issued instructions in the references cited on
the compulsory wait. All the Departments of Secretariat and the Heads
of Departments are requested to follow the instructions strictly and
directed the Heads of Departments to issue necessary instructions to
their subordinates for early issuance of postings to the employees
who return from leave or other-wise. Proforma has also been
prescribed for the justification of proposal besides the recovery of
unnecessary expenditures involved from the persons responsible.

2. The issue has been examined further. It has been decided to
issue further instructions to all the Departments of Secretariat and
Heads of Departments stressing the imposition of recovery of
unnecessary expenditure involved on account of delays on the issue
of postings to the employees who return from leave or otherwise
from all the persons who kept pending for more than 3 days at each
level in the same proposition.

3. Government after careful examination hereby issue instructions
that all the compulsory wait proposals which exceed the period of 30
days, the Head of Department in the case of Non-Gazetted Officers
and Secretary / Prl. Secy./Spl. C.S. of the Department concerned in
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the case of Gazetted Officers shall calculate the number of days the
file is kept pending for more than 3 days at each level and iggye
orders of recovery of the cost involved in the compulsory wait from
all the persons responsible in the same proportion as the delay causeq
by each of them and the proposals should only then be referred o
Finance Department to consider the regulation of the period of
compulsory wait.

4.  All the Departments of Secretariat and Heads of Departments
are requested to follow the above instructions strictly.

XXVIIL dcies dgyos M85

Circular Memo. No. 5630-A/210/F.R.1./2005 dated 16.3.2005

Sub:- P.S.- Treating the waiting period as Compulsory Wait -
Further Instructions - Regarding.

Ref:- 1. G.0.Ms.No.48, Fin. (F.R.I) Department, dated
24.3.1981.

2. Circular Memo.No. 43877/682/A2/F.R.1/96, Fin.
(F.R.I) Department, dated 1.1.1997.

3. Circular Memo. No.11854-A/133/A2/F.R.1./98, Fin.
(F.R.I.) Department, dated 28.3.1998.

4. Circular Memo. No. 2/111/A2/F.R.1./2000, Fin. (F.R.I)
Department, dated 28.10.2002.

5. Circular Memo. No. 2/111/A2/F.R.1/2000-1, Fin.
(F.R.I) Department, dated 15.11.2002.

Government have issued instructions in the references cited on
the subject of compulsory wait. All the Departments of Secretariat
and Heads of Departments were requested to follow the instructions
strictly and directed the Heads of Departments to issue necessary
instructions to their Subordinate Officers for early issuance of postings
to the employees who return from leave or otherwise proforma has
also been prescribed in the reference 3rd cited, for justification of the
proposals of compulsory wait besides recovery of the avoidable
expenditure involved from the persons responsible. In the references
4th and 5th cited, it was also instructed to calculate the number of
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days the file is kept pending for more than 3 days at each level and

recover the cost from those responsible and then only refer the file to
Finance Depar.tment to consider the regulation of the period of
compulsory wait.

2. But, inspite of the above instructions, it is observed that many
Departments are referring the files to Finance (F.R.I) Department in
routine manner without following the above said instructions
scrupulously and simply stating that the delay is on administrative
grounds only. Hence, it is decided to issue further instructions to all
the Departments of Secretariat and Heads of Departments stressing
the imposition of recovery of avoidable expenditure involved on account
of delays on the issue of postings to the employees who return from
leave or otherwise, from all the persons responsible who kept the file
pending for more than 3 days at each level.

3. Government hereby issue further instructions that in all the
compulsory wait proposals which exceed the period of 30 days, the
Head of the Department in the case of Non-Gazetted Officers and
Secretary/Principal Secretary/Special Chief Secretary of the
Department concerned, in the case of Gazetted Officers, should
prepare a statement of events regarding posting of the employees,
who return from leave or otherwise, chronologically and furnish the
reasons clearly if the file is kept pending for more than 3 days at any
level and take action against the persons responsible as per the
instructions of this Department issued in the references 4th and 5th
cited and then only refer the proposals to the Finance (F.R.I)
Department to consider the regulation of the period of compulsory

wait.
4. All the Departments of Secretariat and Heads of Departments

are also directed that compulsory wait proposals should be settled at
the earliest and the Departments should come up with the proposals
within a period of three months and not to entertain old cases as it is
noticed that the proposals are being sent to the Government even

after a lapse of 3 to 10 years.

-----------
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Compulsory posting in respect of Government servants o,
return from leave, or after relief from a station treated a5 duty
or extension of joining time - Avoidance of - Instructiopg .
Issued.

[G.O.Ms.No. 618, Finance (F.R.) Department dt. 28-12-1963]
ORDER :

In his letter cited, the Accountant-General has brought to the
notice of Government some cases where Government servants on
return from leave or on relief from previous posts, have been kept
compulsorily waiting for posting orders for long periods ranging from
one month to more than 4 months and where such periods have been
treated either as compulsory waiting or as extension of joining time,
resulting in avoidable extra cost to Government. On investigation into
the causes for the delay in the issue of posting orders in the above
cases, it has been noticed that although a major part of the delay has
been due to administrative reasons, there was also some delay on the
part of Heads of Departments in sending upproposals to Government
for giving postings to the Government servants concerned especially
in the case of these returning from leave. The attention of the Heads
of Departments and other Controlling Officers is also invited to the
provisions of the Note below Subsidiary Rule 43 under F.R.74(a) in
Annexure II, Part I to Fundamental Rules, according to which they
are required to provide for expected return of the Government servants
from leave by seeing that the Government servants to be relieved are
at headquarters in due time to give over charge. Inspite of instructions
previously issued in Government Memorandum No. 596-AFR/56-2,
Dt. 7-2-1956 to the effect that necessary action should be taken by
the authorities concerned in advance in sufficient time to issue posting
orders in such cases the Government observe that cases of this kind
are on the increase of late thereby causing unnecessary additional
expenditure to Government. The Government are therefore
constrained to reiterate that the following instructions should be followed
scrupulously by the authorities concerned in future.

2. In the case of Government servants returning from leave,
proposals for posting should be sent to the competent authoritics
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qufticiently inadvance but in any case not less than ten days in advance
D i

of the date of expiry ol leave, Similarly, in the case of Government
servants working in posts which have been sanctioned for a speci fied
seriod and those who have been deputed for courses of training or
deputed to other Government or on foreign service proposals for
posting should also be sent sufficiently in advance but in any <-:asc not
less than ten days in advance of the date on which the sanction for
the post expires or the date of expiry of the course of training or the
period 0 { deputation, as the case may be. If the above instructions are
not followed in any case in future, Government will have to consider
taking necessary action against the persons responsible for recovering
the unnecessary expenditure caused to Government by way of treating
the period of compulsory waiting of the Government servants

concerned cither as duty or extension of joining time.
The Heads of Departments are also requested to issue necessary

instructions to their subordinate officers in the matter. The
Departments of the Secretariat are requested to see that the above

instructions are scrupulously followed.

-

XXX. 2o §%30 - Do NEZes

GOVERNMENT OF ANDHRA PRADESH
FINANCE (FR.I) DEPARTMENT
Cir.Memo.No.2/1 11/A2/FR.1/2000-1 Dated:15-11-2002.
Sub : P.S. - Treating the waiting period as compulsory wait-

Clarification - Issued
Ref: 1. G.0.Ms.No.48, Fin. (FR.I) Dept., dt. 24-03-1981.
2. Cir.Mcmo.No.43877!682/A2!F.R. 1/96, Fin.(FR I) Dept.

dt.01-01-1997.
3. Cir.Memo. No. 11854-A/133/A2 FR-1/98, Fin. (F.R.I)

Dept. Dt. 28-03-1998.
4. Cir.Memo.No. 2/11 1/A2/F.R.1/2000, Fin. (F.R.I) Dept.

dated : 28-10-2002.

sk ok K
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A Clarification to the Cir.Memo 4th cited is hereby issued that
all the compulsory wait proposals which exceed the period of (30)
days, the Head of the Department in the case of Non-Gazetted
Officers and Secy./Prl. Secy./Spl. C.S. of the Department concerned
in the case of Gazetted Officers shall calculate the number of days
the file is kept pending for more than 3 days at each level and issue
orders of recovery of the cost involved in the compulsory wait from
all the persons responsible excluding the Members of the Council of
Ministers in the same proportion as the delay caused by each of them
and the proposals should only then be referred to Finance Department
to consider for regulation of the period of compulsory wait.

XXXI. 288 2o
Public Service - Paternity Leave to Male Government
Employees - Orders - Issued.
G.0.Ms.No.231 Finance (F.R.-I) Department, Dt. 16.9.2005
Read the following:

1. G.0.Ms.No.734, General Administration (Special-A)
Department, dt. 17-2-2004.

ORDER :

In the reference read above, Government have constituted Pay
Revision Commission. Among other things, the Pay Revision
Commission, 2005 has recommended for sanction of 15 days Paternity
Leave to all the eligible persons and this have to be restricted to two
children for a family.

2. Government have accepted the above recommendations of
the Pay Revision Commission, 2005 and accordingly hereby order
that the competent authority may grant paternity leave on full pay to
married male Government employees, temporary or permanent, fora
period of 15 days subject to the condition that it shall be granted to

those with less than two surviving children.
3. These orders shall come into force with immediate el fect.
4. Necessary amendments to the relevant rules will be issued
separately.

— gt
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GOVERNMENT OF ANDHRA PRADESH

FINANCE & PLANNING (FW.-FR-I) DEPARTMENT
cirMemo.No. C-9101-4/8/FR.1/91 Dated. 25-12-91.

Sub.:- Unauthorised absence - Wilful and prolonged absence
from duty without proper leave - Further instructions -
Issued.

In Circular Memo No.4481/A/128/FR.1/88, Fin. & Plg.
(Fin.Wing. FR-I) Dept. dated 7-7-1988 Government have issued
instructions ordering concerned departmental authorities to initiate
disciplinary action against those employees who remained absent from
duty without proper leave and pass appropriate orders on the basis of
the disciplinary proceedings by following the procedure laid down in
AP.CS. (C.C.A)Rules, 1963 read with instructions in Appendix-VI
to the said rules. Inspite of those instructions number of cases are
being referred to Finance Department for clarification on some of the
following questions :

(i) Whether a member of service who remained absent from
duty without proper leave can be permitted to join duty if he gives
joining report pending further action to determine or re gulate the period
of absence by taking disciplinary action or otherwise :

(ii) Whether the resignation tendered or request for voluntary
retirement made by a member of service who has remained absent
without proper leave can be accepted without determination of the
period of unauthorised absence.

In view of this a need is felt for issuing further instructions in the
matter as guidelines in continuation of the instructions issued in the
Circular Memo afore mentioned.

2. According to F.R. 18, and rule 5-A of the A.P.Leave Rules,
1933 and the Note-I thereunder, no Government servant should be
Eranted leave of any kind for a period exceeding five years and that
Wilful absence from duty not covered by grant of any leave shall be
reated as dies-non- for all purposes viz. increments, leave and pension.

3. Neither F.R. 18 nor Rule 5 of the A.P. Leave Rules, can be
Construed to mean : ;

Scanned by CamScanner



138 2oHen-2chd Daosen =-0dhdrsd

e ——

(a) that the member of service who remains absent from,
duty without proper leave cannot be permitted to join duty if he giveg
a joining report; or

(b)  thatsuch member of service ceases to be in service by
such absence so as to discharge him from service in terms of F.R, 1§,

What therefore follows from this is that if a member of service
who remains absent without any leave gives a joining report it should
be ensured by the competent authority that he is permitted to join
immediately pending initiation of the disciplinary action for unauthorised
absence, in case such action has already not been initiated against
him and in all such cases the period of unauthorised absence has to
be treated as 'dies-non' in accordance with the Notes-I under F.R. 18
and Rule 5-A aforesaid. This treatment of unauthorised absence as
'diesnon' is distinct from disciplinary action taken or to be taken against
the employees concerned.

4.  Action against regular employees :

What F.R.18 and Rule 5 of the A.P.Leave Rules mandates is
that no member of service shall be granted leave of any kind for a
continuous period exceeding five years without the specific approval
of Govt. No inference can be drawn from these rules that disciplinary
action against a member of service cannot be taken unless he is
continuously absent for more than five years without any leave. It is
therefore clarified that it is not at all necessary for the authority
competent to initiate disciplinary action to wait for a period of five
years to initiate disciplinary action against the member of service for
his absence from duty wilfully or unauthorisedly. In all such cases the
disciplinary proceedings can be initiated against such member of
service who remained absent without any leave straight away by
following the procedure laid down in Rule 19(2) of the A.P.C.S.(C.C.A)
Rules, 1963 read with instructions 5(c) (iv) of instructions in Appendix-
VI to the said rules for unauthorised absence without leave which
constitutes good and sufficient reason for initiating disciplinary action
under the said rules and such other misconduct as having secured
gainful employment elsewhere during his absence from duty without
leave. Inall such cases the enquiry officer has to be decided to complete
the enquiry within a fixed time say within a period of 1-2 months. The
charges framed against the employee concerned should be
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1owledgement due. If however
IflSl address given by him the
In the Andhra Pradesh Gazette
rte for taking necessary action
here an employee reports back to

duty without prejudi i
: ) _ Judice to the action
contemplated or pending against him, If the employee applies for leave

on medical grounds along with the joining report and extends leave on
the same grounds. bcy'ond three months he should be referred to Medical
Board for examination and fccessary action may be taken against
him on the basis of the medical report.
5. Temporary Employees :

According to the note under Rule 6-A of A.P. Leave Rules,
read with proviso to F.R.73, a temporary Government servant working
under emergency provisions who remains absent from duty after
applying for leave or extension of leave to which he is not entitled to
under the Rules shall be deemed to have been discharged from duty
with effect from the date from which he is not entitled to any leave
unless the leave applied for is granted in relaxation of relevant rules.
Where such a temporary employee, absents himself unauthorisedly
or without sufficient justification action should be taken immediately
for discharging him from service invoking this rule, by issuing an
innocuous order indicating the provisions under which the employee
stands discharged.

6.  Request for "Resignation" while absent unauthorisedly:
Resignation by a member of a service is governed by general

Rule 39. General Rule 39 which is relevant for the purpose reads as
follows :

"39. Resignation (a) A member of a service may resign his
appointment and the acceptance of his resignation by the appointing
authority shall take effect :

(i) in case he is on duty, from the date on which he is relieved of
his duties in pursuance of such acceptance:

(ii) in case he is on leave, from the date of communication of
such acceptance to the member or if the said authority so directs,

from the date of expiry of leave; and
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(111) in any other case, from the date of communication of such

acceptance to the member or from such other date, not being earlje,
than the date on which he was last on duty, as the said authority may
having regard to administrative exigencies, specify : '

Provided that a resignation of a member of a service, who is
placed under suspension from service pending investi gation or enquiry
into grave charges or who is deemed to have been suspended under
rule 13 of the Andhra Pradesh Civil Services (Classification, Contro]

and Appeal) Rules, 1963, shall not be accepted during the period of
such suspension; and

Provided further that no withdrawal of resignation shall be
permitted except with the sanction of the Government after the date
of its actual acceptance by the appointin g authority.

(b) A member of a service shall, if he resigns his appointment,
forfeit not only the service rendered by him in the particular post held
by him at the time of resignation but all his previous service under the
Government."

The consequence of the resignation as laid down in General
Rule 39(b) is that not only the service rendered by the member of
service in a particular post held by him at the time of resignation but
also all his previous service under the Government will stand forefeited.
In view of this consequence the regulation of the period of
unauthorised absence would be of no consequence and the acceptance
of such resignation tendered by the member of service who remained
absent from duty without leave need not wait the determination of
unauthorised absence.

Request for "Voluntary Retirement" while absent
unauthorisedly :

Instances have also come to notice where Government servants,
while being unauthorisedly absent or where their leave was refused,
have sought for voluntary retirement on completion 0f20/33 years of
qualifying service in accordance with Rules 43 and 44 of Revised
Pension Rules, 1980, respectively, the competent authorities conccrmfd
have failed to take action to accept them promptly, resulting 1
unintended benefit to the employees concerned. In case of retirement
on completion of 20 years of qualifying service as provided under
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R.UIC 48 Of.RCY]SCd.P,CnS'U" Rules, 1980, a Government servant who

gives anotice In writing of his intention to retire voluntarily shall not

ekt gnless th.c notice given by him is accepted by the competent

authority, prc-\'rldcd that the competent authority shall issue an order

before the expiry Oﬁhc_ notice period accepting or rejecting the notice.

In case of volun?ary retirement on completion of 33 years of qualifying

service as provided under Rule 44 of Revised Pension Rules, 1980,

the appointing authority has to issue orders permitting the Government

servant to retire from service. In normal course, in either case, the

voluntary retirement can be accepted/permitted as the case may be,

pending determination of the period of unauthorised absence. In cases
where it is contemplated to take disciplinary action against the
employee concerned, it would be appropriate to frame a charge against
him before he retires from service so that further action may be
pursued in accordance with Rule 9 of Revised Pension Rules unless
the charges are grave and acceptance of such notice would not be in
public interest. As such, acceptance of notice of voluntary retirement
need not await the determination of the period of absence, provided
the Government servant concerned has rendered 20/33 years of

qualifying service.

Even in cases where an employee is permitted to retire
voluntarily, departmental proceedings can be instituted with the
sanction of Government in respect of a cause of action which arose
or an event which took place not more than four years before such
institution, in terms of Rule 9 of Revised Pension Rules.

The Departments of Secretariat and all the Heads of Departments
are therefore, requested to keep these guidelines in view while dealing
with cases of unauthorised absence, and to communicate them for
implementation by their Subordinate Officers who may be appointing
authorities of posts, the holders of which may attract the provisions of

rules referred to in these guidelines.

XXXITI, o8 Stbore retf8 pEfats (UN AUTHORISED)

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT
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Public Services - Amendment to Andhra Pradesh Leave Rules, 1933
- Notification - Orders - Issued.
FINANCE (FR.I) DEPARTMENT

G.0.Ms.No.11 Dated : 13.01.2004
Read the following:

G.0.Ms.No.260, G.A. (Ser.C) Dept., Dated : 04-09-2003.
ORDER :

The following Notification will be published in the Andhra Pradesh

Gazette.
NOTIFICATION

In exercise of the powers conferred by the proviso to Article
309 read with Article 313 of the Constitution of India and of all the
powers hereunto enabling the Governor of Andhra Pradesh hereby
makes the following amendment to the Andhra Pradesh Leave Rules,

1933:
In the said Rules, in Rule 5-A after Note 3, the following shall be

added, namely :-
"Note(4): Inall cases of unauthorized absence to duty for a continuous

period exceeding 'one year', the penalty of removal fromservice shall be
imposed on the Government Employee, after duly following the procedure
laid down in the Andhra Pradesh Civil Services (C.C. & A) Rules, 1991".
(By Order and in the Name of the Governor of Andhra
Pradesh)

----------

XXXIV. gcHho¥s augthen = Sroddo

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Public Services - Employees suffering from Leprosy/Tuberculosis/
Cancer/Heart diseases/Mental illness-Entitlement to full pay in lieu
of half pay leave for a period of 6 months - Extension of the benefit of
the leave privilege to employees suffering from "Renal Failure"-Orders

- Issued. e
FINANCE & PLANNING (F.ILN. FR.I) DEPARTMENT

Scanned by CamScanner



- (3083 atoHes i
G.0-Ms.No.267 Dated : 29-10-1991
Read the following:

I.  G.O.MsNo.386, F & P (FW.ER.L) dt. 6-9-76

2. G.OMs.No.20, F & P (FW.E.R.L) dt. 25-1-77

3. From the Director of Medical Education, A.P., Hyd.,
Lr.No. 56494/MA.B/88, Dt. 1-5-90.

ORDER :

In the G.O.s read above, orders were issued for the drawal of
full pay to the extent of six months, in lieu of six months half pay leave
if at credit, by all regular Govt. Servants who are suffering from
Leprosy/Tuberculosis/Cancer/Heart diseases and Mental illness,
irrespective of their pay limit.

2. The Director of Medical Education, A.P. Hyderabad, in his
letter 3rd read above has stated that "Renal Failure" i.e., Kidney failure
is yet another fatal disease which is still more serious and needs
prolonged treatment (both pre-operational and post operational)
covering one or two years, and request to extend the benefit of leave
Privilege to Govt. Employees with kidney failure also on par with the
Govt. Employees suffering from Leprosy/Tuberculosis/Cancer/Heart
diseases and Mental illness, based on the medical opinion tendered by
Superintendent, Osmania Genl. Hospital, Hyderabad.

3. Govt., after careful consideration of the issue, herebyorder that
the benefit of orders contained in G.Os read above, shall be extended
to the regular Govt. servants who are suffering with "Renal (Kidney)

failure" also.
(By Order and in the Name of the Governor of Andhra
Pradesh)

----------

XXXYV. fobooss apgghen - OE QD

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Leave Rules - (Andhra Pradesh Leave Rules, 1933, Hyderabad Civil
Services Rules) - Amendment - Enhancement of limits of exgratia
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allowance to Government employees on extra-ordinary leave fo
treatment for Tuberculosis/Leprosy/Cancer/Mental illncss/ ey

Diseases and Renal (Kidney) failures - Orders - Issued.

FINANCE & PLANNING (FIN.FR.I) DEPARTMENT
G.0.Ms.No.234 Dated : 27.5.1994

Read the following:
1. G.0.Ms.No.222, Fin&Plg. (FW.FR.I) Dept., dt.4-6-1976,

2. G.0.Ms.No.33, Fin&Plg. (FW.FR.I) Dept., di.12-2-1982,

ORDER :

In the Government order 1st read above, the limits for payment
of ex-gratia allowance were fixed in respect of Non-Gazetied
Government Servants on a pay not exceeding Rs.500/- per month in
the Dearness Allowance-merged scales of pay of 1974 and all
Government Servants in the last grade service while on extraordinary
leave for treatment of tuberculosis/Leprosy/Cancer and Mental illness.

In the Government order read above, the limits for payment of
ex-gratia allowance were raised according to Revised Scales of Pay,
1978 and amendment was issued for Note (4) under Rules 28 and 29

as follows:-

For Note (4) under Rule 28 :

"A non-gazetted Government servant on a pay not excceding
Rs.700/- per month in the Revised Pay Scales, 1978 while on Extra-
ordinary Leave for treatment of Tuberculosis/Leprosy/Cancer and
Mental illness, is entitled to an ex-gratia allowance equal to half of his
pay subject to a minimum of Rs. 220/- per month and a maximum of
Rs.350/- per month.

For Note under rule 29 :

Note: A Government servant in the Last Grade Service while
on Extraordinary Leave for treatment of Tuberculosis/
Leprosy/Cancer and Mental illness is entitled to an
exgratia allowance equal to half of his pay subject to @
minimum of Rs.150/- per month and a maximum of
Rs.220/- per month.
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Consequent on the introduction of the Revised Pay Scales of

1986 and 1993, the

Government after careful consideration decided

to raise the existing limits as specified below with immediate effect:-

L (1)

(2)

L. (1)

)

For Non-gazetted
Officers drawing pay

upto Rs. 1280/- per month
in the corresponding

pay scales of 1986

For Last Grade employees

For Non-gazetted
Officers drawing pay
upto Rs.2375/- per
month in the corres-
ponding pay scales
0f' 1993

For the Last Grade
employees

Half pay subject to

a minimum of Rs.400/- per
month and maximum
Rs.640/- per month.

Half pay subject to a
minimum of Rs. 375/- per
month and maximum of
Rs. 575 per month.

Half pay subject to a
minimum of Rs. 780/- per
month and maximum of

Rs. 1185/- per month.

Half pay subject to a
minimum of Rs. 690/- per

month and maximum of
Rs.1050/- per month.

Further, it has also been decided to extend the above facilities to
the employees suffering from Heart diseases and Renal failure (kidney
failure) with immediate effect.

The following notifications will be published in the Andhra
Pradesh Gazette:

NOTIFICATION -1

In excercise of the powers conferred by the proviso to Article
309 read with Article 313 of the Constitution of India, the Governor
of Andhra Pradesh hereby makes the following amendment to the
Andhra Pradesh Leave Rules, 1933 contained in Annexure-III of the
Fundamental Rules :-
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AMENDMENT

In the said rules :-
(2) In rule 28, for Note (4) thereunder the following Note shal)

be substituted, namely :-

"Noted: (1) A non-gazetted Government servant on a pay not
exceeding Rs,1280/- per month in the Revised Pay
Scales, 1980 while on extraordinary leave for treatment
of Tuberculosis/Leprosy/Cancer/Mental illness/Heart
discases/Renal failure (kidney) is entitled to an ex-gratia
allowance equal to half of his pay subject to a minimurm
of Rs.400/- per month and maximum of Rs.640/- per
month,

(2) A non-gazetted Government servant on a pay not exceeding

Rs. 2375/- per months in the Revised Pay Scales, 1993 while on

Extraordinary Leave for treatment of Tubcerculosis/Leprosy/Cancer/

Mental illness/Heart diseases/Renal failure is entitled to an ex-gratia

allowance equal to half of his pay subject to a minimum of Rs. 780

per month and maximum of Rs. 1185/- per month,

(b) inrule 29, for the Note thereunder the following Note shall be

substituted, namely :-

"Note: (i) A Government servant in the Last Grade service in the
Revised Pay Scales, 1986 while on Extraordinary Leave
for treatment of Tuberculosis/Leprosy/Cancer/Mental
illness/Heart discases/Renal failure (kidney failure) is
entitled to an ex-gratia allowance cqual to half of his
pay subject to a minimum of Rs.375/- per month and
maximum of Rs. 575/- per month.

(1)) A Government servant in the Last Grade Service in the
Revised Pay Scales of 1993, while on Extraordinary
Leave for treatment of Tuberculosis/Leprosy/Cancer/
Mental illness/Heart discases/Renal failure (kidney
failure) is entitled to an ex-gratia allowance equal to half
of his pay subject to a minimum of Rs, 690/- per month
and maximum of Rs. 1050/- per month.

NOTIFICATION - 11
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In exercise of the powers conferr . .

b e $ erred by the proviso to Article

309 of the CO“S““'“(".‘ of India, the Governor of Andhra Pradesh

herely makes the following amendment to the Hyderabad Civil Service
Rules.

AMENDMENT
In the said rules, in rule 444, in sub-rule (2), in clause (iii) (c), for
Note (3) thereunder the following Note shall be substituted, namely :-

"Note(3):(a) (1)) A non-gazetted Government servant on a pay not
exceeding Rs.1280/- per month in the Revised Pay
Scales, 1986, while on extraordinary leave for
Frcatment of Tuberculosis/Leprosy/Cancer/Mental
illness/Heart diseases/Renal failure (kidney failure)
is entitled to an exgratia allowance equal to half of
his pay subject to a minimum of Rs. 400/- per month
and maximum of Rs. 640/- per month.

(ii) A non-gazetted Government servant on a pay not
exceeding Rs.2375/- per month in Revised Pay
Scales, 1993, while on Extraordinary Leave for
treatment of Tuberculosis/Leprosy/Cancer/Mental
illness/Heart diseases/Renal failure (kidney failure)
is entitled to an exgratia allowance equal to half of
his pay subject to a minimum of Rs. 780/- per month
and maximum of Rs. 1185/-per month.

(b)(i) A Government servant in the Last Grade Service
while on Extraordinary Leave in the Revised Pay
Scales of 1986 for treatment of Tuberculosis/Leprosy/
Cancer/Mental illness/Heart diseases/Renal failure
(kidney failure) is entitled to an ex-gratia 2llowance
equal to half of his pay subject to a minimum of Rs.
375/-per month and maximum of Rs. 575/- per month.

(i) A Government servant in the Last Grade Service in
the Revised Pay Scales, 1993 while on Extraordinary
Leave for treatment of Tuberculosis/Leprosy/Cancer/
Mental illness/Heart diseases/Renal failure (kidney
fajlure) is entitled to an ex-gratia allowance equal to
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half of his pay subject to a minimum of Rs, 69()/. per

month and maximum of Rs. 1050/- per month,
(By Order and in the Name of the Governor of Andhry
Pradesh)
B0 1 2006 & ey wgrbomr Brdnes T, a8ide,
eSO,

XXXVI. ¢ahost aegthoen - Wtyen

GOVERNMENT OFF ANDHRA PRADESH
ABSTRACT
Andhra Pradesh Leave Rules - Sanction of leave to Government
employees suffering {rom 'Heart Attack' - Amendment - Issued.
FINANCE & PLANNING (FW.FR.I) DEPARTMENT
G.0.Ms.No.20 Dated : 25th January, 1977
Read the following:

1. G.0.Ms.No.449, Fin&Plg. (FW.FR.I) Dept., dt.28-10-
1976.

ORDER :
The following amendment is issued to the G.O. cited.
AMENDMENT

For the words "Heart Attack” used in para 2, the words "Heart
Disease" shall be substituted.

(By Order and in the Name of the Governor of Andhra
Pradesh)

XXXVII. ¢faso88 TgEen -

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Andhra Pradesh Leave Rules - Sanction of leave to Government
employees suffering from 'Heart Attack” - Orders - Issued.
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FINANCE AND PLANNING (FR.I) DEPARTMENT
G.0.Ms.No.449 Dated : 28th October, 1976
Read the following:

I.  G.O0.Ms.No.188, Fin. (FR.I&L) Dept., dt. 30-7-1973.

2. G.O.Ms.No.234, Fin. & Plg. (Fin. Wing Fr.I) Dept.
dated 29-8-1975.

3. G.O.Ms.No. 386, Fin. & Plg. (Fin. Wing FR.I) Dept.
dated 6-9-1976.

ORDER :

In the Government Order third cited, orders have been issued
for drawal of full pay to the extent of six months in lieu of six month
HalfPay leave if at credit, by all regular government servants suffering
from Leprosy/Tuberculosis/Cancer and Mental illness irrespective of
their pay limit.

2. Now a point has arisen as to whether the above facility may be
extended to those who suffer from "Heart Attack" also or not.

3.  Government after careful examination have decided to extend
the said facility to all regular government servants who are affected
by "Heart Attack" also, subject to the other conditions for grant of
such leave.

4.  These orders are also applicable to the Government servants
governed by the 3 sets of leave rules, contained in Hyderabad Civil

Service Rules Vol. II
~ (By Order and in the Name of the Governor of Andhra
Pradesh)

| S—_
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ANNEXURE

PROPOSAL FOR CONSIDERING PERIOD OF WAIT
DUE TO DELAY IN POSTING AS COMPULSORY WAIT
IN TERMS OF RULING 13 UNDER FR 9(6)

A. Department
Name of the Govt. Servant
Post held
Competent Authority to issue posting
If the posting has to be suggested by a lower Authority,
Designation of such Authority.
B. Details Regarding issue of orders of posting

(Please fill up the appropriate category under which the
case falls)

I. Onreturn from leave.

(a) Whether the employee was on Leave. It so, the details
regarding the period and nature of leave.

(b) Whether he has applied for posting in advance
(c) Date on which posting was issued.

(d) Date on which he joined in the post.

(e) Any other relevant information

II. In case of reinstatement from suspension/

Reinstatement into service after dismissal/Removal/compulsory
Retirement based on orders passed in appeal or directions of tribunal/

High Court.
(a) Date on which order was passed in appeal, etc.

(b) Date on which the Employee was reinstated.
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(c) Date on which posting was issued.

(d) Date on which he joined in the post.
(e) Any other relevant information.

III. In Case of unauthorised Absence

(a) Date on which the Employee reported for duty while
absent from duty anauthorisedly.

(b) Whether any disciplinary proceedings initiated against
him for the unauthorised absence.

(c) Whether action has been taken in terms of para 3 of
Cir. Memo No. C-9101-418/FR.1191, Fin & Plg. (FW. FR.I) Dt. 25-

12-1991, for issuing posting orders.
(d) Date of issue of posting orders
(e) Date on which he joined in the post.
(f) Any other relevant information.

IV. Cases Covered by court interventions:

(a) Date on which the Transfer order was issued.

(b) Date on which the order of Transfer was stayed by the

Tribunal/High Court.
(c) The employees who sought the Court intervention
whether it is the employee who was transferred or the emp]oyee who

has been transferred to that particular Station.

(d) Date on which alternate posting was issued.
(e) Date on which he joined in that post.

(f) Any other relevant information.

| Scanned by CamScanner



152 PoPH-Achd Deogen-Nbhsrsd

T —
V. In Case when an employee is not admitted to duty

(a) Date on which the employee was issued, orders of
posting
(b) Date on which is submitted the Joint Report.

(c) In case he is not admitted, reasons for not admitting
him and the Authority who refused to admit him.

(d) Date on which a further posting was issued to him.

(e) Date on which he finally joined in the new post or in
the same post.

(f) Whether the refusal to admit him by the authority
concerned is justified, if not what action has been taken or proposed
to be taken against such authority.

(g) Any otherrelevant information.

C. Justification for the Proposal :

(a) Total period which is proposed to be treated as
Compulsory wait

(b) Reasons for the delay in issuing the postings.

(c) Is the employee concerned himself is in any way
responsible for the delay.

(d) Amount of salary and allowances payable to the
employee concerned, on account of the delay.

(e) Personsresponsible for the delay and the amount to be
recovered from such persons (apportionment may be indicated)

(f) Whether disciplinary action has been indicated against
the persons responsible.

D. Any other Remarks
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.
Vipasana Mi_editation Centre - Sanction of 10 days Special Leave to
attend the Vipasana Meditation Course.

(G.O.Ms.No. 317, G.A. Dept. Dt. 8-9-2000)

ORDER

The Vipasana International Meditation Centre, Hyderabad 1s
conducting Vipasana Meditation Course which is much useful for the
Government Officers. The Course conducted by the Vipasana
Research Institute, Igatpuri, Nasik District in Maharastra State is of
10 days duration. Dr. G.Radhakrishna, Vipasana International
Meditation Centre, Hyderabad has represented to the Government
for treating the period as Special Casual Leave for attending the above
course for 10 days by the State Government Officers at their centre
located at 12.6 KM Nagarjuna Sagar Road, Kusuma Nagar,
Vanasthalipuram, Hyderabad - 5000 070.

2. The Government after careful consideration have, decided to
sponsor their Officers of the age of 45 years and above and of the
rank of Deputy Secretary to Government and above, subject to the

following conditions.

(i) The concerned Officer should have obtained admission

in the Vipasana Centre.

(ii) those Officers who have obtained admission in the

Vipasana Centre, if they so desire can be sanctioned maximum of 10

days Special Casual Leave.

) Special Casual Leave shall be admissible depending upon

(11
x times during the entire

the need once in three years and maximum sl
service period.

(iv) Concerned Officer should submit leave application along

with admission letter's Xerox copy and on return from leave, he should
submit certificate issued by the centre about his completion of 10

days course.
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3. This order shall come into torce with immediate efffect,

4. All Departments of Secretariat/Heads of Departments are
requested to take necessary action in the matter,

----------

XXXVIIL e2~Qab8 8588 - a&%hmen - 0555k CL

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT
APIES-Extension of the benefit of availing of five (05) days
extra Casual Leave for Women Junior Lecturers working in

Government Junior Colleges in the State on par with teachers working
in School Education Department - Orders - Issued.

HIGHER EDUCATION (IEI) DEPARTMENT
G.O.Rt.No.3 Dated : 05th January, 2011

Read the following:
1. G.0.Rt.No.374, Education (Ser.[) Dept., dt. 16.3.1996.

2. The General Secretary, Government Junior Lecturers’
Association, A.P. dt. 20.7.2001.

The General Secretary, Government Junior Lecturers’
Association, A.P, representation dt. 2.1.2009.

4, From the D.I.E., Lr.Rc.No.Ser.11.1/6143/2002, dt.
7.12.2002.

LS}

ORDER :

In the G.O .1st read above, orders were issued permitting the
Women teachers under the control of School Education Department
to avail five days Casual Leave extra in addition to the Casual Leaves,
optional holidays being availed.

2. In the reference 2nd & 3rd read above, the General Secretary,
Government Junior Lecturers’” Association, A.P. has requested the
Government to extend the same facility to the Women Junior Lecturers
working in Government junior Colleges in the State.

3. In the reference 4th read above, the Director of Intermediate
Education, A.P. Hyderabad has requested the Government to extend
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the benefit of 05 days ex

workine in J 'fb |da35 extra casual leaves to the women teachers

i t: untor/Degree Colleges as permitted 5 days extra casual
aves to w teachers working & : L -

s omen -Laahlers working in Schools in addition to the Casual
eaves/ Optional Holidays availing at present,

4.. Government after careful consideration hereby order for
?-‘it“-‘“(!'Pg the benefit of availing of five (05) days Casual Leave extra
in addition to the Casual Leaves and Optional Holidays being availed,
to the Women Junior Lecturers working in the Government Junior
Colleges in the State,

5. This orders issue with the concurrence of the Finance (FR.I)
Department vide their U.O.Note No.13873/262/FR.1/2010,
dt.25.5.2010.

6. The Director of Intermediate Education, A.P. Hyderabad shall
take necessary action accordingly.

XXXIX. (52083 Seree a8 aS@Es - o8y Do

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Labour Employment Training & Factories Department -
Employment and Training - Govt. I.T.Is - Establishment - A.P.
Crafisman Training Subordinate Services - Extension of the benefit
of availine of five (05) days extra Casual Leave for Women Instructors
working i1 Govt. 1.T.Is/DLTCs - Orders - Issued.

LABOUR, EMPLOYMENT, TRAINING & FACTORIES
(EMP) DEPARTMENT
Dated : 22nd July, 2008

G.0.Ms.No.59

Read the following:
| GO.Rt.No.374, Education (Ser.V) Dept., dt. 16-3-1996.

the President, Govt L. T.Is & DLTCs-TSA, Letter

2, From
dt. 3-3-2008.

3. From the CET, AP, Hyderabad Lr.No.Cl/4878/08,
dt. 25-3-2008.
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ORDER :
In the G.0.Ist read above, orders were issued permitting (h

Women teachers to avail five days Casual Leave extra in addition 1o
the Casual leaves, optional holidavs being availed.

2. In the reference 2nd read above, the Govt L'T.Is & DILTCs
Technical staff Association, Hyderabad has requested the Governmeny
to extend the above benefit to the Women Instructors (Technical :
Assistants, ATOs, DTOs & T.Os) working in Govt L T.Is/DIICs.

3. The Commissioner of Employment and Training, Andhry
Pradesh, Hyderabad in the reference 3rd read above, has requested
the Government to extend the leave fit of (5) days additional C.1.. to
the women Instructors working in Govt L.T.Is/DL1Cs.

4. Government, after careful consideration, hereby . order for
extending the benefit, of availing of five (05) days Casual Leave extra
in addition to the Casual Leaves and Optional Holidays being availed,
to the Women Instructors (i.e., Technical Assistants, ATOs, DTOs &

'F.Os) working in Govt .T.Is/DLTCs in the State.
5. The Commissioner of Employment and Training, Andhra
Pradesh, Hyderabad is requested to take further action in the matter.

XL. 2.0l 8588 - Srpedn eyl dod

HIGHER EDUCATION (L.E.-I’A1) DEPARTMENT
Memo.No. 12754/1.E-1/A1/2007-2 Dated : 27-2-2008
Sub: Intermediate Education- Representation of Government
Colleges Contract Lecturers Association for utilization

of Casual Leaves - Orders - Issued.

Ref: 1. From the Chairman, Joint Action Committec of
Teachers Associations, Intermediate Education
Department, A.P. Hyd Representation, dt.5.11.2007.

2. Govt.Memo.No.I2754/1.E-I/Al,2007-1, dt. 24.11.07.

3. From the General Secretary, Government Colleges
Contract Lecturers Association, Hyd.( dt. 27.11.2007.)

|

————— - Scanned by CamScanner



B8 agopen 1

In the Government Mei

the Junior Lecturers to ava
on Calender year basis as provided in the Leave Rules.

2. l.hc Government Colleges Contract Lecturers Association
Intermediate Education Department in the reference 3rd cited has
requested the Government to allow casual leave to the contract Junior
Lecturers working in the Government Junior Colleges on par with the
rcguh}r Junior Lecturers in terms of the orders issued in the Memo
2nd cited and to issue appropriate orders in the matter.

3. Th.e Government after careful consideration, hereby permit
the commissioner of Intermediate Education / Commissioner of
Collegiate Education to allow | day Casual Leave per month of actual
contractual service on full remuneration with a facility of accumulating
and availing a maximum of 3 days casual leave at a time to the Contract
Junior Lecturers / Lecturers working in the Government Junior / Degree
Colleges in the State.

4. The Commissioner of Intermediate Education, A.P. and the
Commissioner ot Collegiate Education, Andhra Pradesh are requested
to take further action in the matter accordingly.

5. This memo issue with the concurrence of Finance (Expr.H.E.)
Department vide their U.O.No0.33942/67/Expr.H.E/2008, dt.11.2.2008.

no 2nd cited, Government have permitted
tl the Casual Leaves from the year 2008

XLI (5578 2o - 180 &eren

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Leave Rules: - Recommendations of PRC 2010 - Maternity
Leave to Married Women Government Servants - Enhancement from

120 days to 180 days - Orders - [ssued.
FINANCE (FR.I) DEPARTMENT
G.O.Ms.No.152 Dated : 4-5-2010

Read the following:
1. G.O.Ms.No. 384, F & P(FW: FR.I) Dept., dt. 5.11,1977.

2t G.0.Ms.No. 219, F & P(FW: FR.I) Dept., dt. 25.6.1984.
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i GO.Ms.No.38. F&P (FW: FR.I) Dept., dt. 18.03.1992
4. G.O.Ms.No. 254, F & P(FW: FR.I) Dept.,dt. 10.11.1995.
S. G.0.Ms.No. 438, GA. (Spl. A) Dept., dt. 07.07.2008,
6. G.0.Ms.No. 598, G.A. (Spl. A) Dept., dt. 26.11.2009.
ORDER :

[n the Government Order 5th read above, orders were issued
constituting Ninth Pay Revision Commission and Government
appointed Sri. C.S. Rao, IAS, (Retd) as Pay Revision Commissioner,
In the Government Order 6th read above, the terms of reference of
the Pay Revision Commissioner were laid down.

2. The Ninth Pay Revision Commission submitted ifs report to
the Government on 05.12.2009 and recommended, inter alia, that,
“The Commission therefore recommends grant of Maternity leave to
the inarried women employees of the State upto 180 days on par with
the employees of Government of India subject to the condition that
the same would be available up to 2 surviving children only”.

3. In the Government orders Ist and 2nd read above, orders are
issued to the effect that married female Government servants,
temporary or permanent, shall be granted maternity Leave for a period
of 90 days. In the Government Order 3rd read above, orders were
issued that the Maternity Leave to the married female Government
servants shall be granted to those with less than two surviving children.
In the Government orders 4th read above, orders were issued
enhancing the maternity leave to the married female Government
servants, temporary or permancnt, from 90 days to 120 days.

4. The 9th PRC in their report observed that, the Government of
India carlier issued orders enhancing the Maternity Leave to 35 days
and it was further enhanced to 180 days based on the recommendations
of 6th CPC. The Employees Associations have requested to extend
the same to the Women employees working in the State Government
also. PRC 2005 did not recommend the extension of this leave [rom
120 10 135 days on the ground thata period of 120 days is considered
adequate and since paternity leave is also recommended. The
recommendation of 6th CPC up to 180 days was based on the
guidelines of Ministry of H & FW which recommends nursing of
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children up to the age of 6 months. Hence, the Commission
recommends grant of Maternity leave to the married women
employees of the State up to 180 days on par with the employces of
Government of India subject to the condition that the same wor."I be
available up to 2 surviving children only.

5. After careful consideration of the report, Government decided
lo accept the recommendations of the Pay Revision Commissioner
and hereby order that the grant maternity leave on full pay to married
women employees of State Government is enhanced from 120 days
to 180 days on par with the employees of the Govt. of India subject to
the condition that it shall be granted to those with less than two surviving
children only.

6. These orders shall come into force with immediate effect.
Those who are availing Maternity Leave of 120 days as on the date
of issue of G.O may continue till they complete 180 days ol Maternity
Leave. Those who have already completed 120 days of Maternity
Leave and still continuing on other type of leave are not eligible to
avail this benefit. The employees who have already availed 120 days
of Maternity Leave and joined duty are also not eligible to avail this

benefit.
7 The G.O is available on Internet and can be accessed at the

address http://www.ap.gov.in/goir and http://www.apfinance.goy.in.

XLII. esgé FOrS) 2, B0 Lo~ 180 B%eoen

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Leaves - Recommendation of the 9th Pay Revised Commission
relating to enhancement of sanction of Earned Leave at a time fromn
120 days to 180 days in respect of State Government Employee -

Orders issued.
FINANCE (FR.I) DEPARTMENT

G.O.Ms.No.153 Dated : 4-5-2010

Read the following:
. GO.Ms.No. 232, Finance (FR-I) Dept., dt. 16.09.2005,
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2 (G.O.Ms.No. 438, G.A. (Spl. A) Dept., dt. 07.07.2008,

s

3. G.0O.Ms.No. 598, G.A. (Spl. A) Dept., dt. 26.11.2009.

ORDER :

In the Government Order 1st read above, orders were issued
.. constituting Ninth Pay Revision Commission and Government
appointed Sri, C.S. Rao, IAS, (Retd.) as Pay Revision Commissioner,
In the Government Order 2nd read above, the terms of reference of
the Pay Revision Commissioner were laid down.

2. The Ninth Pay Revision Commission submitted its report to
the Government on 05.12.2009 and recommended, inter alia that.
“The Commission, accordingly, recommends that the regular State
Govt. employees may be granted earncd leave at a time upto 180
days on par with the employees of the Govt. of India”.

3. It is observed in the report that, as per rule 11 of A.P. Leave
Rules the maximum earned leave that may be granted at a time to a
regular Government servant in superior service shall be 120 days.
The same provision applied to the employecs belonging to last grade
service also in view of the orders issued in G.O.Ms.No. 329, Finance
Department, dt.17.12.1982., read with G.0.Ms.No.9, .Finance
Department, dt. 10.1.1983. As of date, the maximum accumulation
of earned leave to the employees is 300 days. The limit of 120 days
referred to in the above rule might have been prescribed at the time
when the accumulation of earned leave was 120 days only.
Subsequently the maximum accumulation of leave was raised to 180
days in the year 1964 and it was further raised to 240 days in the year
1983 and finally it was enhanced to 300 days w.e.f. 16.9.2005 (vide
G.O. Ist read above). The maximum accumulation of leave was
enhanced from time to time basing on the orders issued by the
Government of India to its employees. As per Rule 26 (2) of the leave
rules applicable to the employees of Government of India, the maximum
earned leave that may be granted at a time shall be 180 days. Since
the State Government is broadly following the Fundamental Rules
and Leave rules of the Govt. of India, it is appropriate that the
employees of the State Government are also granted earned leave at
a time upto a period of 180 days. Therefore the Commission
recommended that, the regular State Govt. employees may be granted

Scanned by CamScanner



(58085 agtoHen 161

carned leave at a tim .
‘ € upto 180 days on p: > employees of
the Govt. of India. ys on par with the employ

4. After careful consideration of the report, Government decided
to accept the recommendations of the Pay Revision Commissioner
and hereby order that, the maximum earned leave that may be granted
at a time to a Government servant in superior service is enhanced
;r]?;;; 120 days to 180 days on par with the employees of the Govt. of

5. These orders will come into force with immediate effect.

6. The G.O is available on Internet and can be accessed at the
address http://www.ap.gov.in/goir and http://www.apfinance.gov.in.

----------

XLIIL 59 9855 - 008 o - St &r8)8

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Leave Rules: - Recommendation of PRC 2010 - Encashment of
Leave on Half Pay at the time of retirement of Government Employees

- Orders issued.
FINANCE (FR.I) DEPARTMENT

G.0.Ms.No.154 Dated : 4-5-2010

Read the following:
1. G.0.Ms.No. 46, G.A. (Ser.Wel.) Dept, dt. 28.01.1994,

2. 0.M.No.P.14025/11/82-Estt. (Leave), d1.25.08.1983 of
Department of Personnel and Training, Government of

India.
O.M.No. 14020/1/09-Estt. (L). dt 06.04.1993 of

> Department of Personnel and Training, Government of
India.

4.  G.O.Ms.No.342,F &P (FW: FR-I) Dept., dt. 30.09.1994.

5.  0O.M.No.14028/3/2008- Estt. (L) dt: 25-09-08 of

Department of Personnel & Training Ministry of P.PG &
Pension, Government of India.
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6.  GOMs.No.438, GA, (Spl. A) Dept., di. 07.07.2008,
7. G.O.Ms.No0.598, G.A. (Spl. A) Dept., dt. 20.11.2009,

ORDER :

In the reference 4th read above orders were issued extending,
the benefit of encashment of Half Pay Leave to the State ( iuvvrmnu:l’
Employees as applicable to the Central Governmen Employees as
per the reference 2nd and 3rd read above and based on Ilui'
recommendations of High Power Committee constituted in the GO, Ist

read above.

2?. In the Government Order 6th read above, orders were issued
constituting Ninth Pay Revision Commission and Government
appointed Sri. C.S. Rao, 1AS, (Retd) as Pay Revision Commissioner,
In the Government Order 7th read above, the terms of reference of
the Pay Revision Commissioner were laid down.

3. The Ninth Pay Revision Commission submitted its report (o
the Government on 05.12.2009 and recommended, inter alia, that,
«The Commission after examining the above requests recommends
to adopt the same formula in the case of encashment ol Leave on
Half Pay at the time of retirement / death in the case of State
Employees also subject to the condition that the total number of days
of earned leave + leave on half pay put together should not exceed

300 days for encashment”.

Cash payment| [Leave salary on half pay
in lieu of LHP[ |(+) D.A thereon ifadmissible
(-) pension (+) pension
equivalent of gratuity and due, subject to the
Dearness Reliefon pension. limits preseribed in
30 X [the rules. w
per the existing orders, the
t of encashment of leave on

Number of days of

encashed. [,cave on hall pay

—

4. It is observed in the report that as
salary on accoun

cash equivalent of leave
half pay shall be calculated in the manner indicated below.

5 The above formula was adopted based on the orders issucd
by Government of India to its employees.

6. Based on the recommendations of 6th CPC,
of India issued revised orders changing the formula in

the Governmen!
the following

e
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manner-(vide O.M.No.14028/3/2008- Estt. (L), dated: 25-09-08 of

Department of Personne] & Training Ministry of P.PG & Pension,
Government of India, 5th read above).

;aslh payment| | Half pay lcave salary No. of days of half pay
inlieuofhalf | |admissible on the date leave at credit subject
pay leave of retirement plus D.A.| |to the total of earned
Component admissible on that date | |leave and half pay
= 30 X |leave at credit not
exceeding 300 days.

7. The Employees’ Associations requested to adopt the above
formula in the case of encashment of L.H.P. of the State Government
employees and the Commission after examining the above requests
recommends to adopt the same formula in the case of encashment of
Leave on Half Pay at the time of retirement / death in the case of
State Employees also subject to the condition that the total number of
days of earned leave + leave on half pay put together should not
exceed 300 days for encashment.

FORMULA
Cash payment| |Half pay leave salary No. of days of half pay
in lieu of half | |admissible on the date leave at credit subject
pay leave of retirement plus D.A.| [to the total of earned
Component admissible on that date [ (leave and half pay
= 30 X|leave at credit not
exceeding 300 days.

8. After careful consideration of the report, Government decided
to accept the recommendations of the Pay Revision Commissioner
and hereby order that formula for calculation of encashment of Leave
on Half Pay at the time of retirement / death in the case of State
Employees shall be as follows subject to the condition that the total
number of days of ecarned leave + leave on half pay put together
should not exceed 300 days for encashment.

9. These orders shall come into force with immediate effect,

10. The G.O is available on Internet and can be accessed at the
address IKttp://www.ap.gov.in/goir and http://www.apfinance.gov.in.
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XLIV. g8y 3353@0 - Bdrides H$05880 - Exgratia

GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

LEAVE RULES: - Recommendations of PRC 2010 - (Andnrg
Pradesh Leave Rules, 1933, Hyderabad Civil Services Rules) -
Amendment - Enhancement of limits of ex-gratia allowance t,
Government employees on extraordinary leave for treatment for
Tuberculosis / Leprosy/ | Cancer/ Mental illness / Heart diseases an(
Renal (Kidney) Failure - Orders - Issued.

FINANCE (FR.I) DEPARTMENT
G.0.Ms.No.155 Dated : 4-5-2010
Read the following:

I.  GO.MsNo.222,F. & P(FW.FR.I) Dept., dt.04.06.1976.

—

2. GO.Ms.No.33,F. & P(FW.FR.I) Dept., dt. 12.02.1982.

3. GO.Ms.No.234, F. & P(FW.FR.I) Dept., dt.27.05.1994

4. GO.Ms.No. 438, GA. (Spl. A) Dept.,’dt. 07.07.2008.

5. GO.Ms.No. 598, GA. (Spl. A) Dept., dt. 26.11.2009.
ORDER :

Orders were issued in the reference 3rd above, for enhancement
of the limits fixed in the reference 1st read above in respect of ex-
gratia allowance to Government employees on extraordinary leave
for treatment for Tuberculosis / Leprosy/ Cancer/ Mental illness /
Heart diseases and Renal (Kidney) Failure, by issuing necessary
amendment to the For Note (4) under Rule 28 and For Note (4) under
Rule 29 of AP. Leave Rules 1933,

2. In the Government Order 4th read above, orders were issued
constituting Ninth Pay Revision Commission and Government |
appointed Sri. C.S. Rao, IAS, (Retd.) as Pay Revision Commissioner. |
In the Government Order 5th read above, the terms of reference of
the Pay Revision Commissioner were laid down. |

3. The Ninth Pay Revision Commission submitted its report to

the Government on 05.12.2009 and recommended, inter alia, that,
“The Commission recommends the issue of orders by Government
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for the payment of Ex-gratia allowance to the Non Gazetted Officers
and Last Grade Servants as and when the scales of employees are
revised, raising the monetary limits corresponding to the revised
scales™.

4. It is observed in the report that Note(4) under Rule 28 of
Andhra Pradesh Leave Rules permits the payment of Ex-gratia
allo.wance to the Non-Gazetted Government Servants, while on extra-
ordinary leave for the treatment of T.B/ Leprosy/ Cancer/ Mental
illness / Heart diseases and Renal Failure. This allowance is equal to
halfofhis pay subject to the minimum and maximum amount specified
therein. Similarly, the note under Rule 29 of Andhra Pradesh Leave
Rules, also permits the payment of Ex-gratia allowance to Government
Servants in Last Grade Service while on Extra Ordinary Leave for
the treatment of the above diseases. This is also equal to half of the
pay subject to .the maximum specified therein. As and when the pay
scales of the employees are revised Government used to issue orders
revising the pay limit of Non- Gazetted Government Servants eligible
for this and the minimum and maximum limits, the latest being the
order issued in G.O.Ms.No.234, Finance & Planning (FW-FR.I)
Department, dated: 27.05.1994 basing on the Revised Scales of pay
of 1986 and 1993. Subscquently the scales of pay of the employees
have been modified from 01.07.98 and again from 01.07.2003.
Government did not issuec amendments to the above two rules changing
the limits of pay correspondingly presumably on the ground that there
was no recommendation of PRC to that effect. Since it is a question
of amendment to the rules incorporating the revised pay limits and the
minimum and maximum amounts of Ex-gratia allowance admissible,
there as no need for a recommendation by the PRCs. However, as
this is a welfare measure the Commissioner as recommended the
issue, the commission recommends the issue of orders by Government
for the payment of Ex-gratia allowance to the Non Gazetted Officers
and Last Grade servants as and when the scales of employees are

revised, scales.

5. After careful consideration of the report Government decided
to accept recommendations of the Pay Revision Commissioner for
enhancement of the ex-gratia amount and it is worked out by taking
the amounts and the basic pay pertaining to Revised Pay Scales 1986

-y —
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& 1993, mentioned in G.O. 3rd read above. In respect of Non-(—};; :"
Government Servants, the Basic pay and the maximum and minjny,,,
amounts for the Pay Scales 1986 and 1993 were given in the present
rules position. There is increase of approximately 95% in the minimy,
amount (Rs. 400/-) to (Rs. 640/-) from Revised Pay Scales 1986 y,
Revised Pay Scales 1993 respectively. There is increase of
approximately 85% in the maximum amount (Rs. 640/-) to (Rs. 1185/-)
from Revised Pay Scales 1986 to Revised Pay Scales 1993
respectively. Accordingly the minimum and maximum amounts have
been arrived by increasing 95% in the minimum amount and 85% iy
the maximum amount for the Revised Pay Scales 1999, 2005 and

2010 as shown in the table below:

Pay Scales Pay Min Max
1986 1280/- 400/- 640/-
1993 2375/- 780/- [185/-
1999 4550/- 1520/- 2190/-
2005 6675/- 2960/- 4050/-
2010 11860/~ 5770/- 7490/-

6. In respect of Last Grade Service employees, at present the
Ex-gratia allowance equal to halt'olhis basic pay subject to maximum
and minimum which are Rs. 375/-and Rs. 575/- in Revised Pay Scales
1986 and Rs. 690/- and Rs. 1050/~ in RPS 1993 as per the present
rule position. There is an increase of approximately 84% in the minimum
amount (Rs.375/-) to Rs. 690/-) from Revised Pay Scales 19806 to
Revised Pay Scales 1993 respectively. There is increase of
approximately 83% in the maximum amount (Rs. 575/-) to (Rs. 1050/-)
from Revised Pay Scales 1986 to Revised Pay Scales 1993 |
respectively. Accordingly the minimum and maximum amounts have
been arrived by increasing 84% in the minimum amount and 83% in

the maximum amount for the Revised Pay Scales 1999, 2005 and |
2010 as shown in the table below: |
Pay Scales Pay Min Max
1986 Ex-gratia amount 375/- 575/- '

1993 equal to half of 690/- 1050/- |

= -ﬁﬁ
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199? his pay subject to 1270/- 1920/-
2005 Minimum and 2335/- 3515/-
2010 Maximum - 4295/- 6430/-

X 7.In view of'the above, consequent on the introduction of Revised
Pay Scales 1999, 2005 & 2010, Government after careful consideration
hereby enhance the existing limits of ex-gratia as follows:

[. PRC
1099

II. PRC
2005

[Il. PRC
2010

(1) For Non-Gazetted Officers
drawing pay upto Rs. 4550/-
per month in the corresponding
Revised Pay Scales of 1999.

(2) For the Last Grade
employces

(1) For Non-Gazetted Officers
drawing pay upto Rs.6675/-
per month in the corresponding
pay scales of 2005.

(2) For the Last Grade
employees.

(1) For Non-Gazetted Officers
drawing pay upto Rs.11.860/-
per month in the corresponding
pay scales of 2010.

(2) For the Last Grade
employees.

Half pay subject to a
minimum of Rs.1520/-

per month and
maximum Rs.2190/-

per month.
Half pay subject to a
minimum of Rs.1270/-

per month and
maximum Rs.1920/-
per month.

[Half pay subject to a
minimum of Rs.2960/-

per month and
maximum Rs.4050/-
per month.

Half pay subject to a
minimum of Rs.2335/-
per month and
maximum Rs.3515/-
per month

Half pay subject to a
minimum of Rs.5770).-
per month and
maximum Rs.7490/-
per month.

FHalf pay subject to a
minimum of Rs.4295/-
per month and
maximum Rs.6430/-
per month.
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8. Further, it has also been decided to extend the above facilitieg
to the employees suffering from Heart Diseases and Renal failure
(Kidney failure) with immediate effect.

9. The following notifications will be published in the Andhra

Pradesh Gazette:-
NOTIFICATION -1

In exercise of the powers conferred by the proviso to Article
309 read with Article 313 of the Constitution of India, the Governor of
Andhra Pradesh hereby makes the following amendment to the Andhra
Pradesh Leave Rules, 1933 contained in Annexure-III of the

Fundamental Rules:-
AMENDMENT

In the said rules: -

(a) In rule 28, for Note (4) thereunder the following Note shall
be substituted, namely:-

"Note 4: (1) A Non-Gazetted Government servant on a pay not
exceeding Rs. 4550/- per month in the Revised Pay Scales, 1999
while on extraordinary Leave for treatment of Tuberculosis / Leprosy/
Cancer/ Mental illness / Heart diseases and Renal (Kidney) Failure is
entitled to an ex-gratia allowance equal to half of his pay subject to a
minimum of Rs. 1520/- per month and maximum of Rs. 2190/- per

month.

(2) ANon- Gazetted Government servant on a pay not exceeding
Rs.6675 /- per month in the Revised Pay Scales, 2005 while on
Extraordinary Leave for treatment Tuberculosis / Leprosy/ Cancer/
Mental illness / Heart diseases and Renal (Kidney) Failure is entitled
to an, ex-gratia allowance equal to half of his pay subject to a minimum
of Rs. 2960/- per month and maximum of Rs, 4050/- per month.

(3) ANon- Gazetted Government servant on a pay not exceeding
Rs.11860/- per month in the Revised Pay Scales, 2010 while on
Extraordinary Leave for treatment of Tuberculosis / Leprosy/ Cancer/
Mental illness. / Heart diseases and Renal (Kidney) Failure is entitled
to an ex-gratia allowance equal to half of his pay subject to aminimum
of Rs.5770/- per month and maximum of Rs. 7490/- per month.
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(b).In rule 29, for the Note thereunder the following Note shall
be substituted, namely:-

“N?te: (1) A Government servant in the Last Grade Service in
the Revised Pay Scales, 1999 while on Extraordinary Leave for
tr.eatment of Tuberculosis / Leprosy/ Cancer/ Mental illness / Heart
diseases and Renal (Kidney) Failure is entitled to an ex-gratia allowance

equal to lolalfofhis pay subject to a minimum of Rs. 1270/- per month
and maximum of Rs. 1920/- per month.

.(ii) A Government servant in the Last Grade Service in the
Revised Pay Scales of 2005, while on Extraordinary Leave for
treatment of Tuberculosis / Leprosy/ Cancer/ Mental illness / Heart
diseases and Renal (Kidney) Failure is entitled to an ex-gratia allowance
equal to half of his pay subject to a minimum of Rs. 2335/- per month
and maximum of Rs. 3515/- per month.

(iii) A Government servant in the Last Grade Service in the
Revised Pay Scales of 2010, while on Extraordinary Leave for
treatment of Tuberculosis / Leprosy/ Cancer/ Mental illness / Heart
diseases and Renal (Kidney) Failure is entitled to an ex-gratia allowance
cqual to half of his pay subject to a minimum of Rs. 4295/- per month
and maximum of Rs. 6430/- per month.

NOTIFICATION - II
10. In exercise of the powers conferred by the proviso to Article

309 of the Constitution of India, the Governor of Andhra Pradesh
hereby makes the following amendment to the Hyderabad Civil Service

Rules:-
AMENDMENT
In the said rules, in Rule 444, in sub-rule (2), in clause (iii) (C),
for Note (3) thereunder the following Note shall be substituted, namely.

“Note (3): (a) ()A non-gazetted Government servant on a pay
not exceeding Rs. 4550/- per month in the Revised Pay Scales, 1999,
while on extraordinary Leave for treatment of Tuberculosis/ Leprosy/
Cancer/ Mental illness / Heart diseases and Renal (Kidney) Failure is
xgra-tia allowance equal to half of his pay subject to a

entitledtoane
per month and maximum.of Rs. 2190/- per month.

minimum of 1520/-
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(ii) A non-gazetted Government servant on a pay not exceediy

Rs. 6675/- per month in Revised Pay Scales, 2005, while o

extraordinary Leave for treatment of Tuberculosis / Leprosy/ Canceyy

Mental illness / Heart diseases and Renal (Kidney) Failure is entitleg

to an ex-gratia allowance equal to half of his pay subject to a minimum
of, Rs. 2960/- per month and maximum of Rs. 4050/- per month.

(i1i) A non-gazetted Government servant on a pay not exceeding
Rs. 11860/- per month in Revised Pay Scales, 2010, while on
extraordinary Leave for treatment of Tuberculosis / Leprosy/ Cancer/
Mental illness / Heart diseases and Renal (Kidney) Failure is entitled
to an ex-gratia allowance equal to half of his pay subject to a minimum
of Rs. 5770/- per month and maximum of Rs. 7490/- per month.

(b) (i) A Government servant in the Last Grade Service while on
Extraordinary Leave in the Revised Pay Scales of 1999 for treatment
of Tuberculosis/ Leprosy/ Cancer/ Mental illness / Heart diseases
and Renal (Kidney) Failure is entitled to an ex-gratia allowance equal
to half of his pay subject to a minimum of Rs. 1270/- per month and

maximum of Rs. 1920/- per month,

(ii) Gavernment servant in the Last Grade Service in the Revised
Pay Scales, 2005 while on Extraordinary Leave for treatment of
Tuberculosis / Leprosy/ Cancer/ Mental illness / Heart diseases and
Renal (Kidney) Failure is entitled to an ex-gratia allowance equal to
half of his pay subject to a minimum of Rs. 2335/- per month and

maximum of Rs. 3515/- per month,

(iii) Government servant in the Last Grade Service in the Revised
Pay Scales, 2010 while on Extraordinary Leave for treatment of
Tuberculosis /Leprosy/ Cancer/ Mental illness / Heart diseases and
Renal (Kidney) Failure is entitled to an ex-gratia allowance equal to
half of his pay subject to a minimum of Rs. 4295/~ per month and

maximum of Rs. 6430/- per month.

These orders shall come into force with immediate eifect.
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GOVERNMENT OF ANDHRA PRADESH
ABSTRACT
Fundamental Rules - Amendment to F.R. 54 (5) and FR 54-
gB)('?), F.R. 26 (b)(ii) for counting EOL for sanction of notional
increments and Pension - Orders - Issued.
FINANCE (FR.II) DEPARTMENT
G.0.Ms.No.307 Dated : 3-12-2012

Read the following:
1. G.0.Ms.No.3, Finance (FR.II) Dept. dt. 4-1-2006

2, U.0. No. 37392/Vig.1(2)/2009, dt. 29-01-2011 from
Revenue Dept.
ORDER :

In the G.O. 1st read above the discretion of the competent
authority for counting the not-duty period for a specific purpose was
withdrawn when the period of deemed suspension/suspension is
regularized as “not duty”. Hence, the Govt. servant would not be
entitled for leave, increments and pension for suspension and dismissal
period when it is treated as “not duty”.

2 In the U.O. Note 2nd read above it has come to the notice of
Finance Department that in many cases, the Hon’ble High Court of
Andhra Pradesh/A.P. Administrative Tribunal while acquitting the
Public Servant in Criminal Appeals from the Criminal Charge ordered
to regularize the suspension period and dismissal period as not duty
and to count the interregnum periods (suspension/dismissal) for the
purpose of pensionary benefits and also to pay interest on certain
issues. In such matters when consulted the Law Department, while
citing the Apex Court judgements, advised that the suspension period
and the interregnum period between the date of dismissal and
reinstatement of a Public servant be counted for purpose of pensionary
benefits. But, there is no provision in Fundamental Rules for such
payments to the Public Servant for any pay and allowances for the
above periods except the subsistence allowance, as per the rules in

force now.
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3. According 1o FR. 54 (5), and FR, 54-(B)(7) when period of
deemed suspension/suspension is regularized as *not duty’ the period
ol'absence from duty including the period of suspension preceding his
dismissal, removal or compulsory retirement, as the case may be,
shall not be treated as a period spent on duty and the authority
competent may convert the above periods into leave of any kind due
and admissible to the Govt. servant, if he so requests.

4. It is observed that in cases where there is long pendency of
litigation, there is no benefit due to conversion of leave of any kind
due and admissible to the Public servant, since the Public servant
would not have such long period of leave at his credit. Hence, if such
long periods are treated as Extra-ordinary leave, they will not count
for increments and affecting pay and allowances culminating in the
reduction of pension which will be a double jeopardy on the public
servant. The long pendency of the trial in lower court and also in
Appellate Court may not be attributable to the public servant. In such
cases there is case for counting the Extra-ordinary Leave granted for
regularizing the suspension/dismissal period for the purpose of
pensionary benefits and notional increments on the request of the
individuals,

5. Asthere is no provision now in Fundamental Rules for counting
the “not duty’ period for purpose of leave, increments and pension,
Government after careful examination have decided to amend the
clauses under FR. 54 (5) and FR. 54-(B)(7) by adding the words
“that the leave granted on EOL under the above clause, after
exhaustion of other types of leave like Earned Leave, Half-pay Leave
may be counted for purpose of notional increments and pension”

6. Further, a note may be added under FR. 26 (b)(ii) to the above
effect.
7. Accordingly, the following notification shall be published in
the Extraordinary issue of A.P. Gazette.
NOTIFICATION
Inexercisc of the powers conferred by the proviso to article 309
of the constitution of India and of all other powers hereunto enabling,

the Governor of Andhra Pradesh hereby makes the following
amendment to the Fundamental rules as subsequently amended from

time to time.
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AMENDMENT
In the said rules;

1) under the proviso to sub- 7 o shall
be added as Note “(Cy rule (5) of FR. 54, the following shal

that the Extraordinary leave granted after exhaustion of all

a\‘alla!)le Ieé}ve under the above clause may be counted for the purpose
of notional increments and pension”

ii) Under the proviso to sub-rule (7) of rule 54-(B) the following
shall be added as Note “C)?

“that the Extraordinary Leave granted after exhaustion of all

available leave under the above clause may be counted for the purpose
of notional increments and pension”

iii) Under the proviso to FR. 26 (b) (ii) after the existing Note,
the following shall be added as Note-2;

“The Extraordinary Leave granted on the request of the individual
for regularization of the dismissal/deemed suspension/suspension
period, after exhausting all the available leave may also be counted

for the purpose of notional increments and pension”.

Scanned by CamScanner



DoPen - HOER) DR
1. (B35°8 Dox) (Maternity Leave)
(D) ($5r8 0P sreod® - nol8Rotw

(558 Do) sroos® Y aolBRoty TrHodding) Sottned®,
QBN e D B8O Hod ([ Babdh) ©F) DD, eddrso
DK)8 B (Hedeko &3 Ty Soatd 853/2Peb 11/2012 o)) (AHeb
1) &arGot5, 80 22-1-2013 dHoth BOAHERAWMHB. TR (Hs*bo
2.8 a8 DoPHS® HHIP JeoP ddo SHFED SPodhErd. ©oB
Dpos® H¥) d¥o (Duty Pay) Sroitd. eerobipid deoHe sewod®
Teoanw) BoBdhotn, D) 5006’ [ B0HD. werod éocﬁc';)e:és
0P BBB0880 Dipes® DS SoxES BoBRotn DPoDHIHTLD. (Hrd
o) 0558 doared (Eamed Leave) doHeorodd sad, 2 Ko
K570, (8 Do) H5So8so, Dpes® TOS SoxE BoBhotn STod.
@) ($5r8 oD - S L 3LD

(58 20H6° HF) darerd aGA, 5Ky KorK)os® Ly
FHHH eazéé oNIHE, (33 205 90 &%ren (@@5 QaosHe

D) How~th TahSih) o a8 Sotsg)os® Govt. Memo. No. 2665/
Ser.IV-2 Education department, dated 29-12-1988 and Proceedings
LDIS No. 1941/G2/92, dt. 11-6-1990 of Director of School education

A.P. Hyderabad oot 89cHEa.

2. 658 FEzoen (High Schools) oo dooerth
wfsedmen - H.M. |
a8 FoTos® ST eIFRched DoP oard 5 fouh)

DhcHswen G.O.Ms.No. 70 Edu. SE (Ser V) department, dated
6-7-2009 Txoe BOCHETE. SEHH0 P (Hehek ardbPes’ D. 62(@)

174
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2(9) VaLEresH $S8men (Amendments) I G.O.Ms.No. 84
Education (SE-Ser I1) department, dated 17-09-2012 ég&Hen b
I, T (SseSo:

(1) 658 FEoochos HQ BaoHd) AIPGREoeDH, DI
BESOBS oo oirr o8y de (CLs) (50803 0b8osnds
@535§ BENE JoHen Howrdh Jakn wOSEw, BSorS e geyains
28eronotto @RS,

OBAEOIT 2SS BES0BS DoHen odme Soarhd e (earned
leave), @g 28 Do (Half Pay Leave), Koo BE Do (Commuted
Leave), 55 S02050d8 a$d FSrood® 50 A0S
SO TentD (4) JveH DosHome & FEee P agrahid
Hoard Scﬁna’bxﬁg} BP0 08 wrErSn Dol (Extra Ordinary
Leave) £rme mrentd Sood DoSHore (Bt armdint soamth
BahSehy. edgorr (G.O.Ms.No. 152 Finance (FR T) Department,
dated 4-5-20106°) 58003 JBHe HLH & Ko ohoh DBV
Baswhis) edrgrsonde (Lady Teachers) &me d83 (180) Sare
S55% (558 e (Maternity Leave) Soanth 309y, 50 o
adrgrganioen 86A Do) ©dosso, o8 $en aHoth B TS
B8kE 3V, a6%o EP5RrN0E K0TS Sr(E ©f Dol ot
Sahsenan$d. (Para 2 as amended in GO.Ms.No. 84 Education
(SE-Ser 11) Department, dated 17-9-2012).

3. Hoto RS0 - Do) Howrdh Do VBN

[G.O.Ms.No. 84, Education (SE-Ser II) Department,
dated 17-9-2012, Para 2(c)].

(D) Hote HBHED (FpnE areen (Primary Schools) H8dkn
DD o (DY szt (Upper Primary Schools) &° %9
BainiHi), S rerave, aargraved o¥yE e (Casual
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Leave) 5805 (5408308 earBoS08s (88 6828 DoB (Special |
Casual Leave), o8 oto daegpsed (Mandal Educational Officer)
Hooeth DADBE).

(®) ©ddor o FoTos® S5 Ddwhy) (Berstargraies
S0 AaIFRdveDH, a88 SEENBS DoHew Terd (4) Jvow
oSHone Hoarth TahD).

() (g0 aghHenr 152 PRy (@b 1) dboth ﬁé%oaé
o fal o8 rbrocs® AV sdGroNed Sre I
(180) E'2re (H5r8 Do Hoardh DEHDISD). 520 O den Hod
0 Brorrt’, @B &men dboth 88A Nipes® O Mpen FSFASSOR
B,

4. OPPER DOPH - GHY ShPHen - wdH)od Bk

FESBFoE e, BTeE ™ &P SHhHe Do &7omDE
a8%5eDH oFrgrde P (EOL), Hoarth B Sobtod®, [Hedd; |
adgpen G.0.Ms.No. 210, Finance (FRI) Dept., date 16-6-1964 I
dboth DPE0DS o dhoth el HEE Y ke Fal |
DrolSeldnGd.

(@) PoH sFerdd @ FHE® oddH FIFN wdsdo S0A
$HOLSB.

(D) 0BSomr hed Ss50880 b D0N& B SEK EIablagaals
Dden ©oboTrd. wer SoHEDE G, 10,000/~ Bgoéa’w?acﬁ;:é&&:.

(®) 08538 z.’acga‘;g (Emergency) ara308ore Qdhodald
a&irben & Diehol’ eirgrdn Pegs (EOL) otes sot.

(&) e83¢ O X;B%@ﬁsém Wb Dwoyiden BB, ewcrod
atibeth woth Aingo wirgrtn HodH (EOL) downt S
oo, Wiyl Dol piliirbolil BB (Bsbo, eijots@En (Bond)
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roSHoN A0HB. (GOMs.No. 183, F & P (Finance Wing FRI)
Dept., dt. 21-7-1978),
5. PoSHIEhen - YOI ELD - DO B
(B35 a¥Hen G.0.Ms.No. 324, F & P Dept., dated 30-7-1976
[B5°80; 2rD8 arkngddRS (Superannuation) DEHD HED DBBoed
SR HoSHrrtes, BbBosd derod wriio SHowe BBA e&iKos”

@56&@5:%’1%5&1} PoBS e, T Eroe o) SKSre aﬂ:vdag"é)
©XSsedo Eodh.

6. POl ﬁhﬁsg’ﬁm - OR) e a’mdn‘)g"éaf.)en

SPo¢rY) 55(35339 8o Koddoro )8 seHom° DaH oSl
SosTnes®, S Sordd veH®H (Earned leave) odien ol HEH
EOACNOSH Ghie; ©f doHer 08 Howrdd JoHhEHH) Doe;
o8 oS KeoH&8 Somg 30 Fared MoisHore o) B0
SKieore SrotsHid). (G.O.Ms.No. 131 Fin. & Plg. (FRI) Dept., dated

25-3-1976).
7. 055.5. - H%.8. - Hosve a&iher - aH¥
$oHe8 2o (Study leave to S.C. & S.T. Employces)

H5.0., HD.8. asben SE°K)B Erothbh e)¥ Dy wsen

DRSBTS KEHm B Sosmed® of agF D egFe
Fothird 08 5°Y) HiHed &l 8085 Er8S wiiiads oY

(Study leave) Som=th Fov5i%). (G.O.MsNo. 342 (SWB3) Dept,

dated 30-8-1977).
(D) erESBEE0S" SriEad a)d D viRoTd.

@) DoHoH B Erabione (Debit) Fr0 B508° Hooat
Bansiny
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(D) B ogfo Frorhtd afih EAK0 nth SosE e 58
ége‘.:oa\? EOA HotLst.

(&) $rg $0¢% sPe0d® B B o8 oo Frothers
e,

(®) S ABBE 66%0en (N.G.Os) Lrg@ad 8.

@9) 08 e Dess ©gsodS sceodn (Study leave) Bok
Sodg)Ssnen B8 @Kol SK)S o 8L SOA choolSBh.

() verod R'J"étﬁego, OIP &) o¥sen SPothb® Botdh wdsearen
(Two chances) (@3 890555,

(RrS) 638 Stoibe SoS Hmif) HoPE BN TBD. LR
HZoS® $8Ie Grdrabhe wbSmar DBOBHORAMHB. & HEH &&5A
D00 ad)ots HREBeDEo (Bond) FosSoan.

(8) werod ShHdrabho o8 g so¥yESrA8 (Training
Programme) &0r(#ab ©i580550R0B.

8. Hrid Bvod Dod 0HS° &) as’n - son

NSTPHED adhden (Reposting Orders) Srolss8%

2.8 a&%A St JoodH Dod JoHs® IS Dk, @8 86A
a6%K0S® Dbt BBA SAS VoTHED a8ShHen (Reposting orders)
8 Johded HX)8. (G.0.Ms.No. 154, Fin. (WM) Dept.,
dated 4-7-2007)

9. OIrErdn oD - @?D.'g@ sPoxw (Suspension Period)
ESaissn - aodott Hoiw:

SRYJE sl E0dE00d (Regularise) Fd Sotsgyorr,
SR 5D @ grRod Dhes® Sden (Not Duty) re DHawoDS
SotTned® ©f srerd) wiiissng)SHe VErsn DOH SOKDE
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$0t7E. werod TR VOH) oo (HeH8y BHIn Soth 11302/

| FR 11/64-1 Finance department, dt. 16-6-1964 ($sc80 mo@Robw
Srothtr ©BSE0 B, S0 G DRAHTP (HEdS0 HrerrEo 54(5)
54(8) [FR 54(5) & FR 54 (B) and FR 26 (b)] 8 S58een
(Amendments) (©8083 agHHen G.0.Ms.No. 307, Finance (FR IT)
Dept., dated 03-12-2012 wrgoe &8 32 618, o0 (S5ovo, @8
oo (Suspension Period) 8859 sroiin drhed® Sdey (Not duty)r
56KBoDN BorsTyed®, a6%N 0 serd) wrgrsn DeH™ (Extra-
ordinary leave) [_é&’i:a)égaoaﬁa’w& 55638 @&e; 08 oFerdn JOPH
B0 B EK0, H:ED)S (Notional) o8ty HEKBoSSSH,
5°Q aﬁsrsﬁ grTS D) SordE Doy (Earned leave) @gééo ES[okY)
$r8m l_ééoea%é’deaéo IVBrACHEE) SoogdId & oo
N ErSEOR.
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q BS gregeg0lisin (Constitution of India) 315
32, -3 e wgo (Forensic Science) 400/-
33, SO SEFE (Labour Laws) (3rd Edn.) 270/-
34, osro8 T Hswe St (Negotiable Instruments) 200/-
35, DiSHol Siso (Chit Fund & Lotteries) 150/-
36, .0.5. s56E (Guide to CP.C) 360/-
37, $0ADFDE (Municipalities) 890/-
38, (S5 HeTE VIS (@5.0.06.) (FIR, Arrest & Bail) 150/-
39, 2admgen SKen 0BG B HBoLoHE ©bd AT (00d FKpe

$80) B&o, 2006 H0as» dwosen, 2007 (S.T's ... Forest Rights) 50/-
40, DhEHegsen (Injunctions) 100/-
4, 65 oros HOA ol a08 Tgeh Sado (Lok Adalal) 90/-
12, e ABYSS DO Ay (Societies Registration) 751-
43, Soyrrore SR (Factories Laws) 225-
14, Friedy SEearen - $H0eStoren (Motor Vehicles — Compensation) 110/~
45. Boh¥ IgoHen - oD (Offences against Women) 80/-
46. $EPTE Sy - ©INBP PIYRO (Right to Information) 120/-
47, sSBns® BEess S&o (Actin Action) 100/-
48. Jrsed Depio (Co-operative Vignanam) 120/
49, $BH)8 $FFadH Sl Sogoswen (Mutually Aided Co-cps.) 751-
50. s aRysen (Co-operative Elections) 50/-
51, vrset Bgen, olidn (Co-operative Accounts & Audit) 100/
52. afyd 8% AGPNO (Common Accounting System) 1251
53, So¥re KfRiPod BEm H30 Sodk dabivsoen (Domestic Violence)  60/-
54, Sotrw Kjirlrod O SO Sty Dohoe THERSHERes”

(Domestic Violence with Commentary) 180/-
55. wolfHBE prgys b tromnd Hoge $0AD

Soymrddh S, 1987 (Endowments) _ 150/-
56. soligds 6ge ogo BFaud B Sgo 1999 (Protection of Depositors) 25
57, trotie SB0%> SRS e» (Hindu and Christian Law 120/
58. Bowsd e Bowoldbo (Criminal Law Compendium) _ a1l
59. Aoty Dar bﬁ@;ﬁs S0 (Compulsory Registration of Marriages) 40)-
60. 2556 % DXS @&gz)@bs b)) (English to Telugu) 690/-
61, 2008 Bor Dvotndh 2 TEIFR) (English to Telugu) 1800
62. Resatn Seren - e SBwOTeD (Justice & Justicing Terms, Phrases) 3ng‘
63. JSrrBo B0 sy (Right to Information) ' 501'
64. 38 08 Beno amxyS @B Sotrods (No need lo give dowry) :01-
65. (riue are i Bpo Sgo 2006 (Rural Employment) 1? m’
6. wolsgds beb, eonn, Hyise Segivo, 2002 (Waleh Land & Trees) 5"
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About the Author

Shri. P. Hanumanthu rendered 35 years of
‘distinguished Service under the State
Government of Andhra Pradesh before retiring
| from service as District Audit Officer Local Fund
Audit (Now. State Audit) department on
31-5-1994 on attaining the age of
‘ / superannuation. He has rendered his valuable

services as Secretary. A.P.N.G.O's Association

District Branch Anantapur; General Secretary A.P.L.F Audit Employees
Association: Secretary General All India L.F. Audit Employees
Federation: President-Kurnool District Gazetted Officers' Association

and President-Loksatta Kurnool Town Unit.

He is the author of well received books under the titles All About A.F.
« Employees Service Matters and Benefits (3 Parts) All About A.F.
Employees Reimbursement of Medical Expenditure; All About
Perfect Maintenance of Service Register and All About Quiz on
Service Matters @,5%°0@ &éoweo!, AllAboutA.P. Leaves & Rules,
All About A.P.C.S.T.A. Rules, 1996, All About Suspensions,
Reinstatement etc., All About Office Notes, Draftings,
Communications, Office Management etc., All About DDOs, All
About Compassionate Appointments, All About Financial Benefits

efc., etc.

He is running a Monthly Journal "All About A.P. Employees Welfare and
Service Matters" ever since May 1998, without any break.

He is the Senior Faculty and a resource person imparting training to the
employees on various subjects of Service Matters at District Training
Centre, Dr. Marri Chenna Reddy Human Resources Development

Institute of Andhra Pradesh at Kurnool.

_Hg is a consultant on Service Matters and working for the redressal of
grievances and problems of the inservice employees and the
pensioners.
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